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difficult life situations. The study is based on the paradoxical leadership approach (A. G.
Romanovsky) and the resource approach Conservation of Resources (S. Hobfall). The types
and levels of leadership are determined according to which the sample is divided into groups.
The features of coping behavior, resilience, depending on the levels of leadership qualities

are revealed.

Key words: leader, future specialist, coping strategies, personal resources.
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An extended abstract of a paper on the subject of:
“Features of use of individual resources of leaders”

Problem setting. The challenge of
modernity is the preparation of new elite. It
should be capable of transforming the existing
socio-economic situation in the country. This
can make young charismatic student - leaders.
They are prepared by the Department of
Pedagogy and Psychology of Social Systems
Management named after Acad. I.A. Zyazyun
NTU "KPI" in the framework of two projects
"Education for Leadership, Intelligence and
Talent Development™ ELITE "(TEMPUS, 2013-
2017)" and "The Leadership Potential
Development Program of Universities of
Ukraine (British Council, 2018-2019)". The
implementation of tasks by a charismatic
leader is always associated with certain
difficulties, because ke “is constantly in the
process of searching for the truth” [2, p. 13].
Therefore, there is a need to attract personal
resources. These are physical (external) or
spiritual (internal) human capabilities, which
will constitute a real potential for the
development and transformation of stress
situations. The use of constructive resources
determines the development and manifestation
of the hardiness and self-determination of the
personal potential of leaders.

Recent research and publications
analysis. The problem of leadership is ac-
tively researched over a fairly long period of
time. Beginning in the late twentieth century
and in the twenty-first century, there was
even more interest from scientists. It was
causally understood that “a prerequisite for
ensuring the very existence, normal
functioning and successful development of

society is the presence in it and in every
social group of leaders who consolidate the
relevant community, regulate interpersonal
relations and coordinate goals, aspirations
and interests of people”. Therefore, today
there are sufficiently large numbers of
leadership theories that clarify the term
“leader” and “leadership”(J. Mac-Gregor
Burns, R. Tucker, B. Kellerman, J. Page,
A.G. Romanovsky, A.S. Ponomareva,
G. Tannenbaum, etc.). Of particular
importance for understanding the key issues
related to the phenomenon of leadership are
the works of A.A. and S.I. Nestulya,
B.D. Parygin, A.G. Romanovsky, T.V. Gura.

Paper objective - the study of per-
sonal resources, coping strategies, de-
pending on the level of leadership qualities
and type of leadership.

Paper main body. The following
psychodiagnostic methods were used:
D. A. Leontiev's test of life-sense
orientations, S. Muddy's test of hardiness
(adaptation by D. A. Leontiev), questionnaire
SVF120 for overcoming difficult life
situations V. Yanke, G. Erdmann, adaptation
by N.E. Vodopyanova, B. Bass and B. Avolio
multifactorial ~ leadership  questionnaire
(MLQ Form 5X-Short). Method of
mathematical statistics is the mathematical
criterion of H-Kruskal-Wallis. The study
involved 60 people aged 19 to 22 years, of
which 20 boys and 40 girls, the average age
of 20.5 years.

To determine the level of leadership
development, we used B. Bass and
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B. Avolio's “Multi-Factor Leadership Ques-
tionnaire”, according to the results of which
students were divided into 3 groups: group
Nel - high leadership indicators (18 people);
Group Ne2 - average leadership indicators
(31 people); Group Ne3 - low levels of
leadership (11 people).

Analysis of the results of groups II
and Il shows that, with generally similar
results, the latter is characterized by high
rates on a subscale "management with de-
viations (active)". Accordingly, these re-
spondents consider it necessary to intervene
in the implementation process only in cases
where serious errors occur.

We used the leadership guestionnaire
to distribute the respondents into three
groups for further comparison by the styles
and types of personal resources that they use
in difficult situations.

It has been established that for the I
group such coping strategies are charac-
teristic, such as self-approval, self-justifi-
cation, distraction, self-affirmation, control
over the situation, self-control, positive self-
motivation, search for social support.
Accordingly, this type of leaders tends to
avoid stress and personal responsibility for
the situation, they are trying to distract from
it. At the same time with this behavior they
want to ensure success for themselves,
controlling their actions and maintaining
self-control. In general, positive coping
strategies are inherent in this group of re-
spondents, which allow you to defend
yourself, to distract from stress and to
control your actions.

It has been established that in the
group with a high level of leadership qual-
ities almost all indicators of the meaning of
life are at a high level of development. That
is, these respondents are distinguished by
purposefulness, orientation in activity
simultaneously, both on the process and on
the result. They believe that they have enough
freedom of choice to build their lives in
accordance with their goals and ideas

about its meaning, also to control their lives,
to make decisions freely and implement them.
It is determined that respondents with a high
level of leadership have more developed all
coping strategies according to the method of
resilience. They understand that everything
that happens to them provides opportunities
to find something new and important for
themselves. They enjoy the activities, which
they perform. Respondents believe that the
struggle with a difficult situation affects the
achievement of success. They take the risk.
They believe that everything that happens to
them contributes to the development of
knowledge and experience.

Students with low and medium levels
of leadership have almost identical results on
strategies in difficult situations. They are
characterized by the emergence of a feeling
of rejection from life, their own helplessness,
a lack of understanding that any experience
IS necessary for a person.

Conclusions of the research. It has
been established that 15% of students have
high levels of leadership, the average is 77.5%;
low - 7.5%. Most of them have a transactional
leadership style based on constructive or
corrective transactions. For respondents with a
high level of leadership, the coping strategy of
“positive self-motivation” is inherent, which
involves attributing competencies to oneself
and the ability to control the situation. For a
group with an average level of leadership, the
strategy is inherent - a “worn film”. They do
not know how to distract from thoughts about a
difficult situation, they constantly think about
it. A common strategy for a group with a low
level of leadership is mental muscle relaxation.
The overall level of life meaningful orientations
increases depending on the level of
manifestation of leadership qualities. The
overall level of resilience grows with the level
of leadership, so, the higher level of leadership,
than the higher the resilience. Thus, students
with a high level of leadership qualities and a
transformational type of leadership have
developed constructive coping strategies. They
allow you to defend yourself, to distract from
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stress and control your actions, therefore, in
accordance with the effective solution of the

IMocTranoBka mnpodjeMu B 3ara-
JIbHOMY BHIJISIA Ta ii 3B’530K 13 BAXKJIMBUMH
HAYKOBUMH YH TPAKTUYHUMHU 3aBJAHHSIMU.
Bukinkamu cbOroJieHHS € MiIr0TOBKa HOBOT
eJliTH, sika Oyna O 34aTHOIO JI0 MIePETBOPEHHS
ICHYIOUYO1 COIIaJIbBHO-€KOHOMIYHOT CHTYaIlii
KpaiHu 3 MeTO0 ii moaaneIioi po3oynosu. Ha
e 37aTHI MOJIOAI Xapu3MaTHU4HI JIiaepH-
CTYACHTH, IKI B paMKaxX JBOX IPOEKTIB
«OcBiTa mJIs JIIepCTBa, IHTEIITEHTHOCTI Ta
po3Butky Ttanmanty “ELITE” (TEMPUS,
2013-2017 pp.)» Ta «lIporpama pO3BUTKY
JIEPCbKOTO  TMOTEHIiAly  yHIBEPCHTETIB
VYkpainu (bpuranceka pana, 2018-2019 pp.)»
TOTYIOTBCS  Kaempor  IMejarorikku — Ta
TICUXOJIOT11 yIIpaBIiHHS COIIATLHUMU
cucremMamu iMeHi akan. [LA. 3sasroma HTVY
«XTIIl». Peamizamis 3aBIanb Xapu3MaTHIHUM
JiAepOM 3aBXKIU TOB’s3aHA 13 TEBHUMU
TPYOHONIAMH, OCKUIBKH BIH  <«IIOCTIHO
nepe0yBae B MpoIleci MOUIYKY ICTUHU» [2,
c. 13]. BignoBigHO BHHUKAa€E HEOOXITHICTH Y
UX  CKJAQJHUX  CHUTYyallisiX  3ajJy4yaTd
0COOHMCTICHI ~ pecypcH, ToO0TO  (i3UuHI
(30BHIIIHI) a00  JIyXOBHI  (BHYTpIIIHI)
MOJKJIMBOCTI JIIOWHH, SIK1 CKJIAYTh
peallbHUN TOTEHIIaln s OMaHyBaHHS Ta
TpaHcopmallii ~ CTpPECOT€HHUX  CTaHiB.
BukopuctanHs KOHCTPYKTUBHHUX pECypcCiB
3YMOBITIOE PO3BHUTOK Ta posiB
JKUTTECTIHKOCTL Ta camoJeTepMiHaIlii
0COOMCTICHOTO OTEHIIANY JIJEpiB.

AHaxi3 ocTaHHIX JOCTiIKeHb i
nyoaikamid, y SKUX  3aI04YaTKOBaHO
pO3B’s3aHHsA Li€l mpobiaeMu 1 Ha Kl
cripaeTbesi  aBTOp. I[Ipobnemy mimepcTBa
AKTUBHO JOCTIIKYIOTH MPOTITOM TPUBATIOTO
yacy, ane 3 kiHig XX ta y XXI cropivui 3
00Ky HayKOBIIiB 1HTepec 30LIbIIMBCA, IO

OyJl0 3YMOBJIEHO PO3YMIHHSM TOTO, IO
«HEOJIMIHHOIO  YMOBOIO 3a0e3neueHHs
caMoro ICHYBaHHS, HOPMAaJIBHOTO

(GYHKILIOHYBAaHHS 1 YCIIIIHOTO PO3BUTKY
CYCIIJIBCTBA TIOCTA€ HasIBHICTH B HbOMY 1 B
KOXKHIA ~ collianbHIi Tpymi JIizepiB, sKi

problem situation.

3MIACHIOIOTh ~ KOHCOJIJAII0  BiAMOBIIHOT
CIIIJILHOTH, PETYJIIOBAaHHSA MIXKOCOOMCTICHUX
BiJTHOCHH Ta Yy3TOJ/DKCHHS IIiJIeH, IparHeHb Ta
iHTepeciB monei» [1, c. 303]. Tox Ha
CBOTOJIHI ICHYe YMMala KIJIbKICTh Teopii
JiAepCcTBa, IO PO3'SICHIOTh  TEpPMiH
«IiIepCTBO» i wrnepy  (T. Kocramo,
I'. Koysuca, C. Hopmana, O. PoMaHoBCBKOTO,
O.  TIlonomaproBa, P.  TannenOayma,
I'. Xvopcra Ta in.) [8, 9, 10, 12]. OcobnuBe
3HAYEHHS JUISI PO3YMIHHS KIIFOYOBHX ITHTAHb,
MOB’sI3aHUX 3 ()EHOMEHOM JIiZIepCTBa, MAlOTh
pobotu O. Hectyni ta C. Hecrymi,
A. Kuaum, O. Pomanoscekoro, T. I'ypu
[3, 4]. Cepen 3ragaHux HaMHd BHIIE
ABTOPCHKUX KOHIEHIIA HAHOUIBII I[IHHOIO
JUTSL TIOJIAJIBIIIOTO PO3BHUTKY CBOTO 3MICTY Ta
BJIOCKOHAJICHHS ITPAKTHUKU BUKOPUCTAHHS, Ha
HaIly JyMKYy, € Teopii MapagoKcaaIbHOTO
XapU3MaTHYHOTO JIIEPCTBA, BIAMOBIIHO 0
SKOI «TTMOWHHOIO TMPUYHHOIO TIapajioKCiB
XapU3MaTUYHOTO JigepcTBa BUCTYIIA€
3MaTHICTh JIiJiepa CUCTEMHO MiJIXOJUTH [0
aHaJi3y CKJIAaJHUX MPOOJEMHMX CHUTyalid 1
0auuTH BCIO MHOXHWHY aJbTCPHATUBHUX
IUISAXIB 1 c1oco0iB iX momoaaHHs. J[JIs cBOIX
pillleHb JIIJEp BHUKOPUCTOBYE HE TUIBKHU
pamioHaJbHI LUIAXM, a ¥  PO3BHUHEHY
IHTYIIIl0, SKIM BiH JoBipse» [5, c. 14].
BinmoBigHO 10 BU3HAYEHOTO MOCTA€ MTUTAHHS
po Te, sIKi OCOOMCTICHI pecypcu 3allydae
Jifep MiJ 9ac BUPIMICHHS CKIAJHUX 3aB/aHb,
Kl ~KOMIHTM BIH BHUKOPUCTOBYE  JUIS
KOHCTPYKTUBHOTO TIiAXOMYy JO CTPECOBUX
cutyariiii [6, 7]. BigmoBigHo 10 pecypcHOi
kourenmii crpecy C. Xob0domra [I11],
0COOHCTICHI pecypcu JIOTIOMararmTh
aIanTyBaTHUCS JIFOJIMHI Y CKIQIHUX KUTTEBUX
CUTyalliiX,  KOIIHI-CTpaTerii  CHpHSIOTh
3[I0JIAaHHIO  IIOJCHHOTO CTpecy MUISIXOM
KOTHITHBHMX, EMOIIHHMX 1 IOBEIIHKOBUX
CTpaTerii.

Buginennss He BupilmleHHX paniule
YACTHMH 3arajlbHoOi  Npo0JjieMH, KOTPUM
MIPUCBSIYYETHCS JaHa cTaTTa. Ha choropHi, He
3B)KAI0YH Ha MOIUPEHICTh TUTAHHSI Cepel
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HAyKOBIIIB Ta MWIbHY yBary 70 3aCTOCYBaHHS
KHUTTEBUX OPIEHTHPIB, IXHBOI MPOITYKTUBHOCTI
y CKJIaJHUX CHTYaIlisiX, BKpall HEIOCTaTHBO
JIOCTI/DKEHOIO Ta HE BHUPIIICHOIO € TMpoliema
0COOJIMBOCTEH BHUKOPUCTaHHS OCOOMCTICHUX
pecypciB JTiaepiB.

DopMyTHOBAHHS MeTH CTATTI
(mocTaHOBKa 3aBIaHHS). Mera IOCHIIKEHHS
TMOJISITaE Y PO3KPUTTI OCOOMCTICHUX PECYPCIB,

KOITIHT-CTPATeriii  3aJIekKHO BiT  piBHSA
JIJIEPChKHX SKOCTEH Ta THITY JIiICPCTBA.
Bukigang ocHoBHOro Marepiaay

JAOCTiKEHHsI 3 TIOBHUM OOTPYHTYBaHHSM
OTPUMaHUX HAYKOBUX PE3yJbTaTiB. bepyqn 10
yBaru 3MICTOBHE CIIPSIMYBaHHsS OOYMOBIJICHUX
METOI0 JIOCIIDKEHHS 3aJa4, Ta HasBHHUX Y
PO3MOPS/DKEHHI  aBTOpIB L€l  myOmikarii
opraHizamidiHux pecypciB, Oyam oOpaHi Taki
NICUXO/IIarHOCTUYHI METO/TUKH: TeCT
CMHCIIOKUTTEBUX opieHTariin JI. JIeoHThEBA,
tect skutTectivikocti C. Mamni (amanrartis
/1. JIeOHTBEB), ONUTYBAJIBHUK

SVF120 momomaHHS BaXKUX IKHTTEBUX
curyanid B. Suke, I'. Epamann, amanrariis
H. Bogomn'stHoBof, OararohakTOpHUI
OonuTyBaJbHUK JimepctBa b. bacca Ta
b. ABomio (MLQ Form 5X-Short). Meroau
MaTeMaTUYHOI CTaTUCTHUKUA — MATEMaTUYHHI
KpuTepin H-Kpackena-Youica. Y
JocTipKeHHI Opamu ydacth 60 ocid Bikom
Bix 19 mo 22 pokiB, 3 HuX 20 roHakiB Ta 40
niByat, cepenHiit Bik 20,5 pokiB.

Jns Bu3HA4YeHHS PIBHSA PO3BUTKY
minepctBa Hamu OyB Bukopucranuii «ba-
raro()akTOpHUNA OMUTYBAJIBHUK JIIJIEPCTBA»
b. bacca Ta b. ABomio, 3a pesympTaramu
SAKOTO CTYACHTIB MoAuieHo Ha 3 rpymu: 1
rpyna — BHCOKI IMOKa3HUKW JigepcrBa (18
oci0); 2 rpyma — cepedHi MOKA3HUKU Jii-
nepctBa (31 ocoba); 3 rpyma — HU3BKI TIO-
ka3Huku JigepctBa (11 oci6). PesynpraTn
aHaJi3y BIAMOBIZCH PECHOHCHTIB HABEJICHO
B Ta0nui 1.

Tadoauusl. — OcodauBocTi JigepcTBa cTYIeHTIB (cep.0aun)

Ne HIkanu Ta cyOUIKanu TecTy I rpyna [Irpyna | Il rpyma
1. | TpanchopmatiiHui CTHIIb JTiAEpCTBA 60,33 46,9 21,33
1.1 | Inetiauii BruMB (TTOBETIHKOBHIA) 13,33 9,25 6
1.2 | IneitHuit BrIuB (0COOUCTICHU) 12 8,68 3
1.3 | Haguxaroue MOTUBYBaHHS 12 9,58 4,67
1.4 | THTeneKkTyaabHe CTUMYITFOBAaHHS 10 9,32 3,67
1.5 | [HauBiTyansHUHN TAXI 13 10,06 4
2. | TpaH3akUidHHUN CTUIIB JIiIepCTBA 36,33 27,61 20
2.1 | 3anexxHi BUHAropoau (KOpUryBajIbHI TPAH3aKIIiT) 13,5 10,39 4,67
2.2 | YopaBniHHS 32 BIIXUJIEHHSIMU (aKTHBHE) 13,33 9,71 10,33
2.3 | YupaBniHHS 32 BiIXUJICHHSAMU (TTAaCHBHE) 9,67 7,83 5
3. | Herpan3zakuiiftHuii CTHIIB JTiiepcTBa (HEBTPYUYaHHS) 4,17 6,23 7,33
4. | Haciiaku sigepcTa 29,17 20,93 10
4.1 | lonaTKoBi 3yCHILISA 9,67 6,61 2,67
4.2 | 3a10BOJICHICTH JIiIEPOM 6,33 5,42 1,67
4.3 IH,Z[I/IBi,Z[yaJ:ILHa, rpyrnoBa  Ta  OprasizamiiiHa 1317 9,16 5,67
EdexTuBHicTh

Bcranosneno, o y | rpymi yci HoKa3HUKH
MalOTh BHCOKHH piBEHb, OKPIM CYyOIIKaIn
«yTPaBIIHHA IPU BIIXUIECHHX (TTACUBHE)»
Ta «3a70BOJICHICTh JJAEPOM», SKI MalOTh

cepeHiil piBeHb MposiBy. TOX, HE 3BaXKat0UH
Ha BHUCOKHMI piBEHb JiJIepcTBa B LIJIOMY,
PECTIOH/IEHTH  BBaXKalOTh 32  HEOOXiJHE
BIJICT€)KYBATH MPOIIEC BUKOHAHHS 11 Ta
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3MIACHIOBATH BTPYYaHHS JIMIIE TOMi, KOJHU
BUHUKAIOTh CEPIO3HI MpolieMu. 3a MIKaIo
HEBTPYYaHHS» CTYJICHTH MAalOTh HHU3bKUH
piBeHb, BIATOBIAHO BOHH BBaXKAalOTh, 11O HE
Tpeba yHHMKATH OyIb-SKHX TpaH3aKIii abo
yrox 3 MiJUIETTUMH 1 HE YyCyBaTHUCS BiJ
mimepcrBa. Tox, Taki CTYyJEHTH BBaXKAIOTh,
10 HEOOXiAHO 3AIMCHIOBATH BTPYYaHHS Yy
BUKOHAHHsS, HaJaBaTH 3BOPOTHIN 3B'SI30K,
HamaraTucs MOTHBYBATH 1 IeTTIHX,
PO3yMiTH a00 3aI0BOJIBHATH iXHI TOTPEOH.
Hlomo pesymnbratiB |l rpynu, To MOxHA
CKa3aTH, II0 BOHH € CEpEeIHIMH, XOIHA 3
IKaJ Ta CyOIIKala He IMOKa3ajll BUCOKHX abo
HU3bKUX pe3ynbraTiB. Ilpm mpomy 3a
cepeHiMU NOKa3HUKaMU HepeBaXkae
TpanchopMaIliiHUKA THI JIiAEpCTBA, SKHM
nependoayvae posiB Ipare3aaTHoCT,
HaIOJICTJIMBOCTI, IJECIPIMOBAHOCTI, OI-
TUMI3My, €HTy3ia3My. BoHHM HamararoTbcs
KPEaTUBHO IMiJXOJUTH JIO BHPIIICHHS 3a-
BJIaHb, TIOCTIHO PO3BUBAIOTHCA, SIK B OCO-
OuCTICHIHN, Tak 1 mpodeciiiHii chepax.

Pesynbratu Il rpynu noxazanu, 1o
cyOmikana «iieiHuil BIUIUB (MTOBEI1HKOBHIA)»
Ta «IHJIUBIAyabHa, rpyrnosa Ta

opravizauiiiHa e(eKTUBHICTbY», Ta IIKaia
«TpaH3akKIliiHe JIEepPCTBO» MAaIOTh CEPeJHi
MMOKA3HMKH, a BCl iHII — HU3bKi. Lle roso-
PUTH TIPO T€, IO PECHOHICHTH JOBOJI YacTO
HaMmararoTbcs BecTH cebe Tak, sK e
BUKIIMKA€ Yy TIOCIHIJIOBHUKIB 3aXOIJICHHS,
noBary, JoBipy 1 OakaHHsS iX HacIilyBaTH.
Bonu 3matHi mposIBIATH TIpaie3fgaTHICTS,
HAIIOJIETJINBICTE 1 [iJIeCTIPSIMOBAHICTb.
Bceranosieno, mo Takud THI OCOOHCTOCTI
31ilicHIOE 200 KOHCTPYKTHMBHI a0o0 KO-
purytoui Tpan3akuii. Ilpu nepmomy THMi
TpaH3aKlii BOHM BUKOPUCTOBYIOTH IIO3M-
TUBHI NIAKPIMUIEHHS, TaK 3BaHl 3aJIeXH]
BUHAropoJu, IpH JPyroMy — HETaTHUBHI,
TOOTO Bi/I0OYBAa€ThCA AKTUBHE abO IacUBHE
VIOpaBIiHHA B CHUTYyaIliiX BIAXWICHb BiJ
HOpMU. EQeKTuBHICTH Takoro THILy Jiiepa
XapaKTepU3yeThCsl y TakKuX cdepax: 3ano-
BOJICHICTh TP HaMaraHHAX 3a/JI0BOJBHHUTH

noTpeOu MiJUIeTNINX; NPEACTaBICHHS 1HTE-
peciB 1 moTped MiJUIeTINX Tepes] BHIIUM
KEpIBHUIITBOM; BHECOK B OpraHizaiiiHy
eeKTHBHICTh; €EKTHUBHICTh Ti€i Tpymnu, 1e
BiH € JIJCPOM.

[TopiBHIOIOYHM TOKAa3HUKH YCIX TPHOX
rpyI, MOKHA CTBEpP/KYBATH, 110 PE3YJIbTaTH
| no Il rpyn B miomy cmiBmajgaroTh, He
BpPaxoBYIOUH JIe HIKaITy «He-
TpaH3aKIiMHUN cTUib JixepcrBa». Haii-
Bumuii mokasHuk Mae Il rpyma, a HaiiHu-
xunii — | rpyna. OCKUIBKM HEBTPYYaHHS €
3MIMCHEHHSAM JIiJiepcTBa O€3 JKOJAHMX TpaH-
3aKIiil (HalOUThI HEee(EKTUBHUM IMiIX1).
[Ipu TakoMy THUII JiAepCTBAa OCOOHUCTICTH
YHHUKa€e OyIb-sKMX TpaH3aKmii abo yroxm 3
MiJUIETJIMMUA, HE BTPYYA€TbCA y 3A1ACHEHHS
TSUTBHOCTI, HE HaJa€ 3BOPOTHHI 3B'S30K, HE
MOTHBYE TMiJJIETNIUX, HE PO3yMi€ Ta,
BIJIMIOBIHO, HE 3aJIOBOJILHSE IXHI MOTPEOH,
o (GaKkTUYHO BUIJISLAAE SIK CAMOYCYHEHHS
BIJI JTiIEpPCTBA.

Amnaniz pesynpraris Il 1 1l rpyn
CBIAYUTH, IO, 32 YMOBHU CXOXXKHX pe3yJbTa-
TiB, JJIi OCTAaHHBOI XapakTEpPHO BHUCOKI IO-
Ka3HUKH 32 CYOIIKAJIOK «YHpPaBIiHHS TpH
BIIXWICHHSAX (akTWBHE)». BiamosigHo, 111
PECHOHJCHTH  BBaXKaIOTh 3a  HEOOXIJTHE
BTPY4YaTHUCs Y polec 311HCHEHHS JisSUIbHOCTI
JUIIC Y THUX BHWITQJKaX, KOJIM BHHHKAIOTH
CEpI03HI MOMUIIKH.

OnutyBaJgbHUK JiiepcTBa HaMu OyB
BUKOPUCTAHUN ISl PO3MOJIINTY PECTIOHJCHTIB
HA TPH TPYNU JUIA TOAAIBIIOT0 ITXHBOTO
MOPIBHSIHHS 32 CTWJISIMH  Ta  TUIAMU
OCOOMCTHUX pecypciB, SKI BOHH BHUKO-
PHUCTOBYIOTh y CKIIQJHUX CUTYAIlisX.

3a  J0IMOMOrol  ONHUTYBaJlbHHUKA
«ITomomanHsT BaKKWUX JKATTEBUX CHUTYaIli»
(ITT2KC) B. Auke i I'. Epnmann (amanTarist
H.€. Bopom'ssHOBOi) AiarHOCTOBAHO THIIOBI
CrocoOM TOMAOJAHHS CTPECOBUX CHTYaIlii
(xomiHr-cTpaTerii)  3ajeXHO  Bil  THUIY
minepctBa (Tabn. 2), Oyno BHU3HAUEHO OCO-
OIMBOCTI KOIMHT-IIOBEIIHKH.
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Tadoauus 2. — Oco0JMBOCTI KONMIHT-NMOBEAIHKH BiANMOBIIHO 10 THITY JiepcTBA

Ne Hasga crparerii Irpyma | I rpyna | Il rpyna
1. | 3HmKeHHs 3HAYCHHSI CTPECOBOT CHTYaIIi1 16,17 16,55 14,33
2. | CamocxBaieHHS 18,5 14,61 16,33
3. | CamoBuIIpaBIaHHS 18,5 15,71 16,67
4. | BigBoaikaHHS 20,17 16,84 15
5. | 3amintenns 14,83 18,03 15,67
6. | CaMocTBepKICHHS 20,33 16,26 13,33
7. | IlcuxoM's;30Ba penakcariis 18,83 16,39 17,33
8. | KonTpoas Hajx cutyartiero 20,83 17,19 13
9. | CaMOKOHTPOJIb /caMOBJIAIaHHS 22,17 17,90 16,33

10. | [To3uTUBHA caMOMOTHBALIS 23,17 17,65 13,33
11. | Tomyk comiaJibHOT MIATPUMKH, TIOMIYK Oecian 20 17,03 13
(muckycii), comiaabHOI TIATPUMKH 1 JOTIOMOTH
12. | AHTULIMTIOBAHE YHUKHEHHS 17,33 18,26 11,33
13. | Bteua Big cTpecoBoi cuTyarii 12,5 16 11,33
14. | ComianbHa 3aMKHYTICTb 13,67 15,45 9,33
15. | «3ahxmKeHa ImIiBKay 17,83 19,71 11
16. | be3nopaaHICTh 12,83 14,65 9
17. | XKaimicte 10 cebde 12,5 15,58 9,33
18. | Camo3BuHYBaueHHS 15,67 17,29 9
19. | Arpecis 18 17,19 12,33
20. | Ilpuiiom JikiB 9 13,87 9,67

[TpumiTka. | rpyna — BUCOKHH piBeHB JigepcTBa; |l rpyma — cepenniii piBens migepcrsa; 11

rpymna — HU3bKUH PiBEHB JIIJIepCTBa.

Bcranosneno, mo mis | rpynu xa-
paKkTepHi Taki KOMNIHT-CTparterii, fK: camo-

CXBaJICHHS, CaMOBWIIPABJIaHHS,  BIJBOJI-
KaHHS, CaMOCTBEp/UKCHHS, KOHTPOIb Haj
CUTYalll€}0,  CAMOKOHTpPOJIb,  IO3UTHBHA

CaMOMOTHBAIliSl, TOIIYK COLIadbHOI MiJT-
puMKHU. BiImoBimHO A0 OTpUMaHUX JaHUX
TaKU| THI JIIZEpiB CXUIIbHI YHUKATH CTpecy
Ta OCOOMCTICHOI  BIANOBIZAJBLHOCTI  3a
CUTYaIli0, III0 CKJIaJacsi, BOHU HaMararThCs
BiIBOJNIKTHCS Biag Hel. [lpum 1boMy Takoro
MOBEIIHKOK BOHH OaXarTh 3a0€3MEUHUTH
co0l ycmiX, KOHTPOJIOIOYM BJIAacHI [Jii Ta
30epiraroun caMoBJIaJaHHSA. B 1imomy 1iid
IpyMi PECTOH/EHTIB MpUTaMaHHI MO3UTUBHI
KOITIHT-CTpaTerii, K1 JIO3BOJISIIOTh
3aXUCTUTHUCS, BIIBOJIIKTUCS BIJ CTpecy Ta
KOHTPOJIIOBATH BJIACHI Aii.

Hns 11 rpynu — 3amilleHHs, aHTH-
[IMTIOBaHEe YHUKHEHHsI, BTeUa BiJ CTPECcOBOL
CHUTYyaIlil, «3ahK/KEeHa TIJT1BKay, CAaMO3BH-

HyBa4deHHS. BIIBIIICTh 3 HUX HAJEXKHTHh 0
HEraTHBHUX KOIIIHT-cTparTeriid. Pecrionnentn
3 Cepe/IHIM pIBHEM JIiIepCTBA HAMAraroThCs y

CTPECOBUX  CHUTyalliix  3BepTaTvci 10
MO3UTUBHOTO, poOUTH €001  NpHEMHE,
MONEPETUTH  CTPECOBl  CUTyallii, 4acTo

MOKIPHO TIKAaIOTh BiJ HUX, MOCTIHHO MIp-
KYIOTh HaJ MpoOieMoro 0e3 mojaibiioro ii
BUpINICHHS, B JESKUX BUMAJKaX 3BUHYBa-
YyI0Th ce0e B TOMY, 10 CTaJIOCH.
Jna III rpynu — ncuxom'sizoBa pe-

JaKcailis, caMOBHIMpaBIaHHS. BinmosigHO
JIOOM 3 HEBUCOKUM pIBHEM JJIepcTBa B
I[IJIOMY BHMKOPHCTOBYIOTh IO3UTHBHI CTpa-
Terii, BOHM BMIIOTh 3MEHIIYBAaTH CTpEC 3a
JIOTIOMOT'0I0 TE€BHUX pyXiB Tija, BiAMOYH-
Batouu. Tako BOHM palllOHaNI3YyIOTh BJIACHI
JIii, 110 IPU3BENH J0 CTPECOBOI CUTYaIlii, 1110
€ aJIeKBaTHUM 3aXHMCHUM MEXaH13MOM.

[Tinpaxynok 3a kputepieMm H-Kpackena-
Youica moka3zaB, 10 iICHYIOTh CTATUCTHYHO
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3HaYMMi BIIMIHHOCTI MDK pe3yJabTaTaMu
rpyn npu p<0,05. ToOTo, BUKOPUCTAHHS
pPI3HMX  THUIIIB  KOMIHT-CTpaTerii  po-
3pI3HAETHCS BIAMOBIIHO [0 PIiBHA TPOSIBY
TIEPCHKUX SKOCTEH.

JInsi BU3HAYCHHS OCOOJIMBOCTCH ITOKA3HMKIB

CMHUCILY  KUTTS

BIJIIIOBIAHO

0  piBHS

JigepcTBa OyB BUKOPHCTAHHUH TECT
«CmucnoxurreBi opientauii» Jl. JleonTreBa

(Tabm. 3).

Tabanus 3. — Oco6aMBOCTI cMHCITY KUTTSA BIANOBIAHO 10 TUILY JigepcTBa

No Hasga mikanu [ rpyna I rpyna III rpyna
1. | Llimi sKUTTS 37,17 27,64 30

2. | Ilpomec 36,5 28,29 28

3. | PesynbTar 29,3 22,29 23

4. | JIokyc KOHTPOJIO - «5I» 23,83 18,66 21,67
5. | JIokyc KOHTPOTIO-)KUTTS 35,83 26,41 30
3aranbHUM MOKA3HUK CMUCITY KU TTS 167,67 123,19 132,67

[TpumiTka. | rpyna — BUCOKHH piBeHb JigepcTBa; |l rpyma — cepenniii piBens migepcrsa; 11

rpyna — HU3bKHI piBEHb JIiIepCTBA.

BcranoBiieHo, o y rpymi 3 BHCOKAM
pIBHEM JIJIEPCHKHX SIKOCTEH Maibke Bl
MOKA3HUKWA CMHCITY JKUTTSA 3HAaXOIIThCA Ha

BUCOKOMY  piBHI  pO3BUTKY. Tobro  1i
PECHOHJICHTH  BIJPI3HAIOTHCS  LUIECIIPSMO-
BaHICTIO, OpIEHTAIIIEI0 HAa JiSUTBHICTD OJI-

HOYAaCHO, SIK Ha TIPOIEC, TaK 1 Ha pe3yJIbTaT.
Bonu BBaxarOTh, M0 MalOTh JOCTATHIO
cBoOomy BUOOpPY, 100 mMOOymyBaTu CBOE
JKUTTS BIIMOBIAHO JI0 CBOIX IIiJieH 1 ysIBIICHb
PO MOTr0 CEHC, KOHTPOJIOBATH CBOE KUTTS,
BUIBHO NpUHMATH PILIEHHS 1 BTUIIOBATH X Y
HKUTTSL.

Pecnonnentn 3 npyroi  Ta TpeThol
TPyl MalOTh Maike OJIHAKOBI pe3yibTaTH,
10 BIMNOBIIAIOTH cepeaHbOMY piBHIO. L1
CTYZIEHTH BIIPI3HSAIOTHCS THM, 10 1HOJII MAIOTh
IUIaHW, Yy SKUX BIICYTHI peaibHi MiACTaBH,
HEI0CTaTHBO PO3BUHEHUI piBEHb
0COOUCTICHOI BIINOBITaJIbHOCTI. BoHM

JOCTaTHBOXO
KOHTPOJIXOIOTb

Mipoto,

ajiec
BJIACHEC

HE
JKUTTS,

3aBXKIU
BUIBHO

NPUIMAIOTh PIlIEHHS TA BTLTIOIOTH 1X.

3a ponomororo kpurepiss H-Kpackena-
Yorica mpoBeieHWA CTATUCTUYHUN aHAII3
3araJibHOrO PiBHS CMHCJIOKUTTEBUX OpI€HTALIIN
PECTIOH/ICHTIB, 3a SIKUM OYJIO BCTAHOBJICHO, IO

BIAMIHHOCTI

MDXK

pe3yiibTaTaMun

Ipyn

craructuydo 3HaunMi npu p<0,05. TooOro,

3arajJbHUN

piBEHb

CMHCJIOKUTTEBUAX
OpIEHTAIlIf  PO3PI3HAETHCS  BIJMOBITHO

110

PIBHS MPOSIBY JIJIEPCHKUX SIKOCTEH.
BusiBneHHs piBHSA KUTTECTIMKOCTI,
30KpeMa Taki 1 TUMH, K 3aIy4eHICTh, KO-

HTPOJIb, TMPUHHATTS PU3UKY BIAMOBIIHO 10
piBHA JjinepcTBa, Oyjio 3I1HCHEHO 3a J0-
IIOMOT OO0 METOAUKHU JKUTTECTIHKOCTI
C. Maani (amanrarnis J1.O. JleonTseB). Oco06-

JIMBOCTI
tabyuui 4.

iXHBOTO TIPOSIBY 300pa)kK€HO B

Ta6auns 4. — Oco6,1MBOCTI PiBHSA JKUTTECTIHKOCTI B 32JI€2KHOCTI Bi/l THILY JilepcTBa

Ne Ha3sa mxanu I rpyna II rpyma III rpyma
1. | 3anyueHicTh 41,17 31,48 33,67
2. | KonTpo:b 37,17 27,26 25,33
3. | IlpuitHATTS pU3HKY 21 16,32 17,67
3aranbHUIA PiBEHB KUTTECTIMKOCTI 99,33 74,74 76,67

[Tpumitka. | rpyma — BUCOKHI piBeHb JninepcTBa; |l rpyna — cepenniii piBeHs jnigepctsa; 11

rpyna — HU3bKUN PiBEHB JIiJIEpCTBA.
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BusnaueHo, Mo pecroHJeHTH 3 BUCOKHM
piBHEM JiepcTBa MalOTh OLIBII PO3BHHEHI
yci  KOMNIHr-CTparerii  3a  METOJIUKOIO
KUTTECTIUKOCTI. Tak, BOHH PO3YMIIOTh, IIIO

BCe, IO 3 HUMHU BIiIOYBAa€ThCS, HAJIAE
MOKJIMBOCTI 3HAWTH IIOCh HOBE Ta BAXKJIMBE
IUIA cebe, BIJIITOBIAHO OTPUMYIOTH
3aJ0BOJICHHS  BiJ JISJIBHOCTI, 110 BH-

KOHYIOTh. PecroHyieHTu BIpATh B Te, WIO
060poTh0a i3 CKIAJHOIO CUTYAII€I0 BIUIMBAE
Ha JIOCSATHEHHA ycmixy. BoHu mnpuiimMaroTh
PHU3UK, OCKUIBKH BBaXKAIOTh, III0 BCE TE, IO 3
HUMHU TpAIUISIETbCS, CHPUSE PO3BUTKY 3a
paxyHOK OTpPUMaHHsS 3HaHb Ta JOCBiAYy, SK
MO3UTUBHOTO, TaK 1 HETaTUBHOTO.

CTyneHTH 3 HU3bKUM Ta CEepe/IHIM pIBHEM
JiepcTBA MalOTh MPAKTUYHO  OJHAKOBI
pe3yNbTaTH 3a CTpaTerisiMU Y CKIQJIHHX
CUTyalliiX Ta  XapaKTepU3yIOThCS  BH-
HUKHCHHSIM TOYYTTS  BIIKHHYTOCTI  BIiJ
JKUTTS, BIACHOI O€3MOpaHOCTi, BIACYTHICTIO
PO3YMIHHSI MPO Te, IO OyIb-IKHI TOCBIA €
HEOOX1IHUM JUIS JIFOIUHU.

3a nmomomororo kpurepiro H-Kpac-
Kena-Yojica BCTAHOBJIEHO, IO BIAMIHHOCTI
MiX  pe3yiabTaTaMH TPyl  CTaTHCTHYHO
3"HaunMmi npu p<0,01, Tox 3araibHUil piBEHb
HKUTTECTINKOCTI PO3PI3HIETHCSA 3AJIEKHO BIJ
PiBHS NPOSBY JIAEPCHKUX SAKOCTEH.

BucHOBKH 3 /JaHOI0 JOCJiT:KeHHS
Ta NMePCHeKTHBU MOAAJIBIINX PO3BiIOK Yy
JaHoMy HampsMKy. OTke, 3TiIHO 3 TEOopiero
napaoKCalbHOTO XapU3MaTUIHOTO
JJepCTBa, CIpPaBXHIA JIiIEp CUCTEMHO TIi-
IXOIUTh JO PpO3B’SI3aHHSA CKJIAQJHUX TMPO-
OJleMHUX CHUTyallld, BUKOPHUCTOBYIOUU HE
TUIBKA 3HAHHS Ta KOMIIETEHTHOCTI, a ¥ 1H-
TYIIit0, IO € TUMU OCOOMCTICHUMHU pecyp-
camu, siKi, 3 Touku 30py C. Xo0¢omna, 1o-
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