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MODERN FOREIGN APPROACHES TO UNDERSTANDING LEADERSHIP AND
UPBRINGING LEADERS

Abstract: Contemporary foreign approaches to understanding leadership and educa-
tion and upbringing future leaders have been considered. It’s been revealed that in the mod-
ern foreign organizational psychology, progressive models of leadership, which replace the
traditional leader-centered approaches, are becoming increasingly popular. This transfor-
mation is primarily conditioned by transition from industrial to post-industrial paradigm of
development, which significantly increases the role of information, intelligence and innova-
tion in all spheres of life. Progressive leadership concepts are characterized by a number of
features reflecting changes in interpretation of this complex phenomenon: considering lead-
ership not as an individual influence of a leader on his subordinates, but as a kind of relation-
ship in which an important role is assigned to the leader’s followers, transition from compet-
itive transactional leadership to cooperative transformative one; enhancement the leader’s
educational function. The presence of different views on leadership nature and purpose
causes the existence of different approaches to the leaders’ education. The analysis of differ-
ences in leadership understanding within traditional and progressive concepts enabled to
distinguish between two leader training models — normatively-adaptive and personally-devel-
oping, differing in their tasks and methods of implementation. Both models have their ad-
vantages and limitations and can be effective under certain conditions. Taking into account
specific circumstances, the general strategy lies in finding the optimal balance of norma-
tively-adaptive and personally-developing models, making possible upbringing the new gen-
eration leaders, who are able not only manage subordinates, but also contribute to their per-
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sonal growth, bringing them together around common goals, and inspiring for making positive

changes in society.

Key words: leader, leadership, theory of leadership, foreign model of education of
leaders, normatively-adaptive model, personally-developing model.

Vasyl Haluziak, Olga Akimova, levgen Gromov

An extended abstract of a paper on the subject of:
«Modern Foreign Approaches to Understanding Leadership and Upbringing Leaders»

Problem setting. In conditions of
dynamic socio-cultural development and
profound society transformations, connected
with active introduction modern information
technologies in all spheres of life,
requirements for training future specialists
are changing. Much attention is paid to
upbringing a competitive personality, ready
for constant self-improvement, active
participation in public life, capable of
success and leadership in professional and
civic activities. The need for leaders who can
effectively operate in transition to the post-
industrial ~ society, which significantly
increases the role of knowledge, intelligence
and innovation in all spheres of life, is very
acute. Concepts of leadership training,
based on the industrial society realities, are
gradually losing their relevance and do not
allow effective training young people for
leadership in a dynamic and innovative post-
industrial environment. It requires finding
new approaches to training leaders who
meet modern challenges. In this context,
considerably interesting is to study the
achievements of foreign organizational
Psychology and Pedagogy, which both
accumulated all wealth of theoretical and
practical experience of training leaders,
developed numerous leadership concepts
and approaches to developing future
professionals leadership potential. The most
of studies devoted to various aspects of
leadership issues was made in the United
States. In his fundamental work «Handbook
of Leadership» Ralph Stogdill summed up
the results of more than five thousand most
significant studies [28]. There are several

relatively independent areas of leadership
theory dealing with various aspects of this
problem such as organizational leadership,
political, gender, cross-cultural, etc. The
American scientists were among the first to
realize the need for modernization the
process of training leaders in universities,
youth and public organizations in connection
with the transition to a post-industrial
paradigm of social development. Today,
foreign Pedagogy has accumulated rich
traditions and constructive experience of
training leaders, which deserves deep
understanding and critical analysis for using
it in the process of optimizing the national
system of training future professionals for
implementation leadership functions in
professional and public life. Comprehensive
study of foreign leadership concepts and
leadership training technologies can help in
identifying prospects and potential problems
in implementing modern approaches to
educating leaders in national higher
education system.

Recent researches and publications
analysis. The issue leadership education has
always been the object of scientific interest for
many foreign researchers: J. Burkhart,
D. Dey, D. Roberts, J. Rost, P. Shendj,
R. Foster, K. Zimmermann-Oster, et al. The
innovative approaches to the leaders
education are investigated by A. Aston,
C. Branhard, K. Kalp, S. Komves, J. Kurtin,
C. Townsend, N. Huber et al. A number of
dissertations, covering various aspects of
future leaders training as well as development
of leadership conceptual foundations in
modern society, have been recently carried out
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(S. Alain, B. Kelly, D. Clark, D. Kumb,
A Slooter, C. Thompson, D. Frederiks).
Identification of leadership competences
required for new generation leaders has been
made in the works by E. Blackwell, D. Brown,
A. Burkham, B. Locke, E. Rowlands,
K. Franquier. Other scholars (D. Wagner,
D. Roebum, L. Santana, K. Scott, M. Havlik,
S. Heinz, etc.) investigated the matter of
training leaders in high school. The use of
modern pedagogical technologies in the
process of training leaders was described in
the papers by R. Jones, S. Koch, etc.
Theoretical foundations and practical ways
of training leaders in different western
educational systems have been reflected in
many pedagogical studies. M. Martynova
analyzed the leadership training program for
American students in the extracurricular
activities. The problem of training leaders in
the US student clubs has been considered in
the study of I. Ainutdinova [1]. The issue of
developing the leadership qualities of
American students as a component of their
managerial culture has been disclosed by
I. Kuznetsova [2]. In dissertation by
E. Panfilov the peculiarities of industrial and

postindustrial — paradigms  of  leaders’
upbringing at the US pedagogical
educational establishments have been

clarified [4]. O. Ponomarenko also disclosed
the basic approaches to formation of
leadership qualities in the US educational
system [5]. I. Miskov analyzed the school
leadership training programs in the UK [3].
E. Saikina reviewed contemporary concepts
and trends in student leadership development
at the US higher education institutions [6].
Despite the considerable interest of
researchers in various aspects of leaders
training in foreign pedagogical theory and
practice, modern concepts of leadership
education have not been sufficiently
presented and analyzed in the Ukrainian
pedagogical science. Thus there is the need
for a comprehensive understanding foreign
ideas and approaches that determine the
peculiarities of understanding the essence of

leadership and leaders training in the 21%
century. This will help in overcoming the
contradictions between the demands of
modern Ukrainian society to the new
formation leaders and the theoretical
approaches to the leaders training, formed
in the previous century.

Paper objective. Leadership
education is a very complex and multi-
factorial process, characterized by variety of
approaches to its implementation, and is
significantly dependent on social conditions
and the general understanding of leadership
and its functions at a particular stage of
social development. The perceptions of the
leader and leadership to a large extent bear
the imprint of a particular era and depend
on the dominant values and orientations in a
certain society. Considering the problem
from a historical point of view allows us to
highlight a number of common approaches
to understanding the leaders and the
leadership phenomena that have consistently
changed each other. So the article objective
is to examine and analyze the contemporary
foreign  approaches to understanding
leadership as well as the process of training
leaders capable for  meeting the
requirements of a post-industrial society.

Paper main body. Historically, the
first theories of leadership were based on the
idea that leaders are distinguished by certain
traits and qualities which other people do
not have. Leadership has traditionally been
understood as the activity of a leader, whose
effectiveness depended primarily on his
innate and acquired qualities. Such qualities
as intelligence, determination, integrity,
communicability,self-confidence, domination
were mentioned. Most psychologists and
educators believed the myth that leaders only
were born and that leadership could not be
learned. With the laps of time the theory of
leadership has critically evaluated in
Psychology and Pedagogy for a number of
reasons. After a period of admiration the
theories of leadership qualities, a great deal
of popularity has been gained in the study of
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leadership skills which can be trained and
developed in the learning process.
Researchers have become more interested in
what leaders do, not what they are. There
was a study of leadership styles aimed at
identifying effective leadership strategies
and to some extent took into account the
characteristics of people led by a leader.

New perspective on leadership was
proposed in the situational and probabilistic
approaches that take into account the
peculiarities of the situation and the
subordinates in identifying  effective
leadership strategies. These approaches to
understanding leadership are more or less
central to a leader's character, since they
reduce leadership to: a) leadership
characteristics (leadership theories), b) what
the leader is able to do (leadership skills), or
c) what the leader does (behavior, style,
situation). Although these aspects may be
useful for understanding the leader’s
important qualities, skills and behaviors,
they set a very narrow perspective on
leadership understanding that does not take
into account the complexity of the situations
in which the leaders act, as well as the
significant role of other people - the
followers of the leader.

In modern conditions, the so-called
progressive models of leadership focus on
relative and systemic nature, as well as
attach great importance to followers in
leadership relations, come to the center of
the approaches to leadership. Progressive
leadership is characterized by the following
basic principles: 1) leadership is a process, not
a person or a position; 2) leadership is aimed
at forming close relationships in the group and
establishing cooperation; 3) leadership is
oriented  towards  achieving  positive
environmental changes; 4) leadership has a
moral and ethical dimension; 5) leadership

involves the interrelated levels of the
individual, group and system.

Researchers identified
transformational leadership as «process

aimed at implementing collective tasks

through the mutual use of the motives for
achieving planned changes that are present
in the leader and  followersy.
Transformational leadership is to establish a
constructive relationship between a leader
and followers, so that motivation and moral
consciousness as a leader, and those with
whom he interacts, rise to a higher level.
Such a relationship increases the potential of
both parties and contributes to the
achievement of joint success. Transformation
leadership is opposed to the transactional
one, which is based on the exchange
operations between the leader and the
subordinates. Transactional leadership has
the character of the leader’s manipulative
influence on the subordinates and focused on
achievement of situational goals and
preservation of the status quo. Unlike the
transactional, the transformational leader
focuses on establishing long-term
relationships with followers, so trying to
transform them so that they seek to achieve
the highest success in their activities. The
transformational leader strives to make
subordinates perceive the organization's tasks
as their own. This is achieved through four
main factors: 1) the charismatic influence of
the leader who leads the future, shows the
ways of achieving it, gives personal example,
sets high standards of activity, demonstrates
energy, self-confidence, determination and
optimism; 2) intellectual stimulation (inducing
subordinates to strategic thinking, creativity,
innovation and rational problem solving);
3) inspirational stimulation (suggestion to
subordinates enthusiasm and optimistic view
of the future); 4) an individual approach to
subordinates (respect, careful attitude to
subordinates, taking into account their
personal interests). Studies have shown that
the followers work more productively, focus on
achieving higher results, and transformational
leaders are valued above both subordinates
and management.

Other scholars proposed the concept
of «super-leadershipy. So called «super
leadery is the one who contributes to
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formation of self-leadership in subordinates,
performing the role of not the director, but
the teacher and the educator: he encourages
subordinates to set their own goals,
experiment, not to be afraid of minor
mistakes. If in other theories attention is
focused on how the leader manages the
subordinates, performing a controlling
function, then this concept emphasizes the
educational function of the leader, who must
teach subordinates to manage themselves.
Another big concern for followers is
the concept of «servant-leadership» which
presumes that the leader serves to his
subordinates. Unlike the traditional views
the modern leader should serve people, take
care of their needs. The researchers outlined
a number of characteristics of the servant-
leader: desire to serve others; desire to lead;
personal growth (in the process of which the
leader becomes wiser, more autonomous,
free, moral); desire for equal partnership
relationships. These ideas have become
greatly widespread in the American
individualized society in the field of business,
government institutions, universities,
religious, and non-profit organizations.
Another theory proposed the concept

of «leader-trablaiser» — the innovator,
discoverer the new activity ways. The
researchers  outlined 10  metaphors

characterizing various aspects of the leader's
activity as an innovator: «predecessor» — the
one who was the first in time, previously
expressed the idea, did something; «pioneer»
— the first in space, arrived at a certain place
earlier than others; «experty — has the
highest  qualification;,  «authorityy — —
possesses considerable knowledge and
information; «mastery — has highabilities;
«superiory — has the greatest power and
influence; «senior» —has more experience;
«scholary — the most trained, competent;
«inventory — the developer of the best
technology, «innovatory — the creator of the
best theory, plan, model. These leaders are
in great demand in the modern
organization of life.

The analysis of modern foreign

leadership concepts enables us to distinguish
several characteristic trends that reflect
changes in understanding this complex
phenomenon: 1) change in understanding
leadership - from transactional, competitive,
dominant, aggressive, manipulative, selfish to
transformational, cooperative, democratic,
moral and noble; 2) changing the role of
followers - from passive to almost leading
position; 3) change of leader's functions -
from supervisor to educator; 4) change
theories of leadership - from leader-centered
to centered on followers. According to
modern approaches, a leader is considered
to be a person who is capable of setting
attractive goals and ensuring their adoption
and implementation by followers who are
personally involved in achieving a common
goal. Accordingly, leadership is understood
as: 1) the leader's ability, without coercion,
to influence the group to achieve a common
goal; 2) an influence that encourages
subordinates or followers to make every
effort to achieve the desired goals;
3) developing relationships with followers,
turning them into leaders or agents of
change, expanding their capabilities and
encouraging them to achieve the highest
results in their activities.

Changing views on the nature and
purpose of leadership, in turn, leads to a
revision of approaches to the education of
leaders. The concept of leadership has
different content in the approaches centered
on the leader, and the concepts of
progressive leadership, which changes the
tasks and methods of training leaders in the
frameworks of each paradigm. In theories of
progressive leadership, the leader is an
individual who, acting in accordance with
the interests and needs of his followers,
transforms their value orientations and
convictions to ensure their personal growth
and the achievement of common good. A
leader doesn’t control his followers but
shares his powers with them, thereby making
them leaders. Progressive leadership is not
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an individual influence on subordinates, but
the collective process of interactions, in
which the leader and the followers are
actively involved, on the basis of common
values, in order to achieve positive change
and realize common tasks.

Taking into account the paradigmatic
differences in understanding leadership in
the traditional (leader-centered) and
progressive approaches, one can distinguish
two relevant leadership training models —
normatively-adaptive ~ and personally-
developing, which differ in their tasks and
methods of implementation.

Within  the framework of the
normative-adaptive model, leaders are
prepared to watch deviations in processes
known to them and seek for problems
solutions based on generally accepted
concepts, theories, and rules. In behavior,
they are guided by objective knowledge and
normative representations, not trusting their
subjective experience. They feel the need for
certain abstract theories, models and expert
opinions in order to adapt their experience
and exercise leadership. As a result the
leaders are inclined to operate the categories
of past experience, use previously tested
behavior strategies and act in accordance
with generally accepted leadership standards.
They are inclined to make decisions that
preserve and maintain the usual leadership
practices, without questioning traditional
ideas about the correct behavior of the
leader. According to this model such leaders
are not focused on joint search, continuous
training and the introduction of innovations
into their activities.

An alternative to normatively-
adaptive is the personality-developing model
of leaders training which closely meets the
requirements of the post-industrial society.
Within the framework of this model, the main
attention is paid to training successful actors
of leadership activities through the
development of their perception, thinking,
reflection, forming desire for personal
growth and increasing leadership

effectiveness. The personal development
model of training stimulates the critical
perception of the individual's leadership
behavior, the way of thinking, the acquired
skills and abilities, attitudes and stereotypes
in order to independently change them and
bring them into line with the changing
requirements of the environment and the
future. Such changes manifest themselves in
the general openness of the individuals to
innovation, readiness to acquire new
knowledge and skills, analyze their behavior
and review the wusual standards and
leadership standards.

The personally-developing model is
aimed at training leaders who aren’t just
engaged in constant self-improvement, but
also contribute to the training and self-
development of their followers. Such leaders
seek for disclose the capabilities of all
participants in leadership relationships,
engage them in decision-making and finding
effective approaches to problem solving.
Expressing their views and suggestions, they
also urge others to think about the same
problem, take part in a collective search for
solutions. Such leaders avoid one-sided
influence on subordinates; instead they seek
to combine different thoughts and proposals
of followers to achieve a common goal. It is
this strategy of leadership allows us to
succeed in terms of  variability,
multidimensionality and variability of
postindustrial society.

Comparison of the normatively-
adaptive and the personally-developing
leadership training models does not allow
making a definite conclusion about their
effectiveness or inefficiency. The adequacy
and productivity of both approaches to
leadership development depends to a large
extent on the tasks that put society in front of
the leaders at different stages of their
development. The normative-adaptive model,
typical for an industrial society, standardizes
leadership experience and limits individual
deviations in the implementation of
leadership. It has a conservative character
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and aims at adapting the individual qualities
and ways of leadership to the environment
requirements, the allocation and mastering
the list of universal leadership competencies.
Leadership strategies, formed within the
framework of the normative-adaptive model
of training, are characterized by a high
degree of standardization, automation and
are well suited for the implementation in
relatively stable and regulated conditions of
the industrial society.

The personally-developing leadership
training model is typical for the post-
industrial society, and enables future leaders
to form their readiness to operate effectively,
even if they are required to change their
understanding leadership, review own ideas
of its functions and strategies. This model
allows future leaders go beyond the formed
stereotypes and critically treat the general
ideas of leadership, develop new
understanding its essence and ways of
implementation. The personally-developing
model is aimed at training leaders who are
able to effectively perform their functions in
a mode of openness, uncertainty, pluralism
of thought based on innovative thinking,
constant self-improvement and orientation
towards the unification of the followers’
efforts to achieve a common goal. Due to
this, the personally-developing model of
leaders training meets the requirements of
the post-industrial society.

However, the complete refusal to use
the normative-adaptive model of training
leaders is hardly possible. This is primarily
due to some psychological peculiarities of
personality development. Each individual is
formed, including at the subconscious level,
the so-called implicit theory of leadership -
the actual understanding of this
phenomenon, based on beliefs of traditional
society. Such a theory, as a rule, has a
conservative, rigorous character, as a result
of which any attempt to question it and
change the perceived by the individual as an
encroachment on his identity. This explains
the fear of many leaders to retreat from the

usual model of leadership and carry out
their activities contrary to generally
accepted social norms and standards. In
connection with this, implementation of the
personality-developing model of leaders
training, which involves the rejection of the
learned  stereotypes and traditional
leadership  forms, IS considerably
complicated. Its implementation should be
preceded by the normative-adaptive stage in
which individuals master the traditional
knowledge, skills and strategies of
leadership. Critical reflection is possible
only at the next stage, through which the
individual becomes able to analyze why he is
leading one or another way, trying to change
the usual way of thinking and behavior,
mastering innovative ways of leadership.

It is probable that with the evolution
of society, its transition to the post-industrial
stage, the personally-developing model of
leadership will become dominant, but it is
unlikely to completely supplant the
regulatory-adaptive model.

Conclusions of the research. The
analysis shows that in contemporary foreign
organizational psychology, the progressive
models of training leaders are gaining
popularity. They are gradually replacing the
leader-centered approaches. It happens
primarily due to the transition from the
industrial to post-industrial development
paradigm, which significantly increases the
role of information, intelligence and
innovation in all spheres of life. The
progressive leadership conceptions are
characterized by a number of features
reflecting changes in attitude to this complex
phenomenon: consideration leadership as
not an individual leader’s influence on
subordinates, but as a kind of relations, in
which an important role belongs to the
leader’s followers, tranmsition from the
competitive transactional leadership to
cooperative transformation; enhancement of
the leader’s educational function. According
to modern approaches, a leader is
considered to be a person who is capable of
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setting attractive goals and ensuring their
adoption and implementation by his
followers who are personally involved in
achieving a common goal. The presence of
different views on the nature and purpose of
leadership causes the existence of different
approaches to the leaders education and
upbringing. The analysis of differences in
understanding leadership in the traditional
and progressive concepts enabled to
distinguish between two leaders training
models — the normatively-adaptive and
personally-developing, differing in their
tasks and methods of implementation. In the
normative-adaptive model, the leaders’
training is carried out by adapting their
features and ways of behavior to their
traditional ideas and functions in society.
The personally-developing model stimulates
critical perception of the leaders’ behavior,
ways of thinking, acquired skills and
abilities, views and stereotypes in order to
change them independently and bring them

ITocranoBka npodaemMu B
3arajJibHoMy BHMIVISIAI Ta ii 3B’S30K 13
BXUIMBUMH HAyKOBHUMH YH TPAKTUYHUMHU
3aBmaHHsAMH. B yMoBax JMHAMIYHOTO
COLIIOKYJBTYPHOTO PO3BUTKY 1 TINIMOMHHUX
NEPETBOPEHb CYCHIIbCTBA, TOB'A3aHUX 3
AKTHBHUM BIIPOBa/UKEHHsIM B yci chepu
JKUTTSA Cy4aCHHX 1H(hOopMaLIHHUX
TEXHOJIOT1M, 3MIHIOIOTCS BHMOTH  JIO
npodeciitnoi i ITOTOBKHU MaOyTHIX
¢axiBuis. Bce Ounblie yBaru mpuAlISETbCS
MM ArOTOBIN KOHKYPEHTO3JaTHO1
0COOMCTOCTI, TOTOBOI 10  IIOCTIHHOTO
CaMOBJIOCKOHAJIEHHS, AaKTHBHOI Y4YacTi B
TPOMaICBKOMY KUTTI, CIPOMOXKHOT
JOCSITaTH YCITIX1B 1 37{IHCHIOBATH JIIIEPCTBO B
npodeciifHii 1 TpoMajaChKill AisUTBHOCTI.
Hy’)xe TOCTpo BITUyBA€ThCS TOTpeda B
migepax, 34aTHUX e(eKTHBHO MisTH B
YMOBax IMepexoay 10 MOCTIHAYCTPIaJbHOTO
CYCIIiIbCTBA, B SAKOMY CYTTEBO
HIJBUIIYETHCSI POJIb 3HAHb, IHTENEKTY U
iHHOBAIIH B ycix cdepax xutta. Konmemnii
M1JTOTOBKH JIIJIEPiB, 3aCHOBaHI Ha peaisx

in line with the changing requirements of
environment in future. Each model has
advantages and limitations and can be
effective under certain conditions. Under
specific circumstances the general strategy
should enable finding an optimal balance of
the normatively-adaptive and personally-
developing models that will make possible
the training the leaders of new generation
who are able not only manage subordinates,
but also contribute to their personal growth,
bring them together around common goals
and inspire them for making positive
changes in society.

The prospects for further research
may be seen in adaptation foreign ideas of
leadership and leaders education and
upbringing to the Ukrainian educational
realities. Creative use of this experience may
be very helpful in the process of training
young people for performing leadership
functions in professional activities and
public life.

IHAYCTPiaIbHOTO CYCHIJIbCTBA, Yy HAIl Yac
MOCTYIMOBO BTPAayalOTh CBOIO aKTYaJIbHICTh 1
HE JI03BOJISIFOTH TIOBHOIO MipOIO MiJArOTYBaTH
MOJIOJUX  JIFOAEH 110  JijJepcTBa B
JTUHAMIYHOMY %4 IHHOBaIlITHOMY
MOCTIHyCTpialbHOMY cepenoBulll. Bcee 1e
BUMara€ TMOHIYKYy HOBHUX MIAXOIIB [0
MiITOTOBKU  JIiAepiB, SKI O BiAMOBigAIH
Cy4aCHHM BHKJIHKaM.

Y 1pOMy KOHTEKCTI 3HaYHUI 1HTepec
CTAaHOBUTH BHBYEHHS JOCATHEHb 3apyOiKHOI
opraHizarifHoi TMCUXOoJorii 1 MeJaroriku, B
SAKMX HAaKOIMMUYEHWH OaraTuil TeopeTHMYHHH 1
MPAaKTUYHUNA JOCBIJ TMIJTOTOBKH JIJIEPIB,
pO3po0IIeHI YHCIEHH] KOHIICTIT JiIepcTBa i

MIXOMW  JO  PO3BHUTKY  JIJAEPCHKOTO
MOTEHIlaTy MaiOyTHIX (axiB1iB.
HaiibGinpme  gochipkeHb,  MPUCBSIYCHHUX

PI3HUM acreKkTaM MpoOJeMaTUKU JiAepCTBa,
Bukonano B CIIIA. Pamsd Crormun (Ralph
Stogdill) y cBoiii ¢ynnameHnTtanpHiil mpari
«KepiBHMIITBO 3 JiJiepcTBa» y3arajbHUB
pe3ynbTaTu OuIbIle IT'SATH TUCSY HANHOUIBIIT
3HaAuyIuX nociipkens [28]. ChopmyBanocs
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JIeK1TbKa BIIHOCHO CaMOCTIHHUX HampsMiB
Teopii JimepcTBa, SKI PO3MISAAOTH  Pi3HI
acmeKkTH 1I1i€i  mpoOsieMu: opraHizailiiiHe
JTiIepCcTBO, TONITUYHE, TEHIEpHE, Kpoc-
KyJIbTYpPHE TOILO.

AMEpUKaHChKI BUYEHI OAHMMHU 3
NepUIMX YCBIIOMMIM HEOOXigHICTH MO-
JIepHi3aIii mpolecy MiATOTOBKHA JIiJEPiB B
YHIBEpCHUTETaX, MOJIOJKHUAX 1 TPOMAJICHKHIX
OpraHizamisx y 3B'SI3KYy 3 TEpeXoJ0M [0
HOCTIHAYCTpiabHOT napagurmMu cyc-
MJIBHOTO PO3BUTKY. Ha choromni 3apyOikHa
Mearorika aKkyMylrioBayia 0ararti Tpamuiii i
KOHCTPYKTUBHHIA JOCBIJT HiITOTOBKH
JigepiB, SAKHA ~ 3aCIyrOBYE  TIHUOOKOTO
OCMUCJICHHS 1 KpUTHYHOTO aHAaJi3y 3 METOIO
HOro BUKOPHCTaHHS B IPOIECI ONMTHMI3allii
BITYM3HSAHOT CUCTEMH MIATOTOBKU MallOyTHIX
GaxiBIiB 10 BHUKOHAHHS  JJACPCHKHUX
byHKIi y npodeciiiHOMy 1 TpoMaaCbKOMY
XKUTTi. BceOiuHe BHBUYEHHS 3apyOiKHHX

KOHIIEIIIII JigepcTBa i TEXHOJIOTIH
MiJTOTOBKU  JIEPIB  MOXE  JIOMOMOITH
BU3HAYUTH TIEPCIEKTHBH 1 TOTCHIIIHHI
npobieMd B TIpOIECi  BIPOBAHKCHHS

Cy4JacHUX MIAXOJIB JI0 BUXOBaHHS JiAEPiB y
BITYM3HSHINA CUCTEMI BUILIOT OCBITH.

AHaTi3 ocTaHHIX JOoCHimKeHb i
nyOmikamiii, y  SKMX  3all04aTKOBAaHO
po3B’si3aHHA I1i€i mpoOneMu 1 Ha SIKl CIu-
paetbest aBTop. IlpoGnemaruka mimepcTsa i
BUXOBaHHS JIIEpIB € 00’€KTOM HAyKOBOTO
iHTepecy OaraTbOX 3apyODKHUX JIOCHIIHUKIB:
k. bypkxapr, H. Heits, . Pobeprc, JIx.
Pocr, I1. Cenmx, P. @octep, K. Llimmepman-
Octep Ta 1H. Po3poOkoro i1HHOBAIIHUX
MIXOIB 10O BUXOBAHHS JiJEPIB 3aiMarOThCS
A. Acrin, K. Bpanrapa, K. Kamm, C. Kowmigc,
JUx. Kyprin, K. Tayncenn, H. X’106ep Ta iH.

[Ipotsirom OCTaHHBOI'O yacy
BUKOHAHO HU3KY JCepTaiHHUX
JOCHIJIKeHb, B SKHUX PO3IIISANAIOTHCS Pi3HI
aCMeKTH IMJATOTOBKM MaHOyTHIX JIiJIEepiB:
PO3po0Ka KOHLENTYaJIbHUX OCHOB JIIJIEPCTBA
B cyuacHomy cycniibetBl  (C.  Aunen,
b. Kemni, JI. Kmapk, I. Kym6, A. Cnotep,
Y. Tomrmcon, JI. dpenepikc);

BU3HAYCHHSI JIIJEPCHKUX KOMIIETEHTHOCTEH,
HEOOXITHUX HOBOMY IIOKOJIHHIO JIJIepiB
(E. bneksemn, 1. bpayn, A. bypkxawm, b. Jlokk,
E. Poynenn3, K. ®pankyep); miaroroBka
migepiB B ymoBax Bumoi mkoiu (J{. Baruep,
H.Pozeoym, JI. Cantana, K. Ckorr, M.
Xapmuk, C. XaifH3 Ta iH.); 3aCTOCYBaHHS
CydyaCHHUX  MEeJaroriyHuX  TEeXHOJIOTIH Yy
nporeci miaroroBku Jyigepis (P. Ixoync, M.
Kou Ta in.).

Tak M. MapTtuHOBa mpoaHaizyBaia
nporpamMu JIePChKOT MiITOTOBKH
aMEpPUKAaHCbKMX  CTYAEHTIB y  HpoIlieci
110322y TUTOPHOI TISUIBHOCTI. [Tpobnema
MiATOTOBKU JIAEPIB Y CTYACHTCHKUX KIyOax
CIIIA pO3IJIsIHYyTa B JIOCJIIIKEHHI]
I. AiiryrninoBoi [1]. [lutaHHs pO3BUTKY
TAEPChKUX SKOCTen aMEPHUKAHCHKUX
CTYACHTIB SIK KOMIIOHEHTa iX YIpPaBIiHCHKOL
KynbTypu poskputi [. Kysnemosoro [2]. V
mucepraniinomy gociikeHHi €. [TaadinoBoi

3’scoBaHi  OCOOJIMBOCTI  1HAYCTpiabHOI 1
MOCTIHIYCTPIAIBHOT ~ TIApaurM  BHXOBAHHSI
migepis y menmarorimi  CIHA [4]. O.

[ToHOMapeHKO pO3KpUiIa OCHOBHI ITIIXOTU IO
dbopMyBaHHS TAEPCHKHUX SIKOCTEH Yy cHCTeMi
nenaroriyHoi ocitu CIIIA [5]. L. Mucbkis
npoaHajidyBajla  MpOrpaMu HiATOTOBKU
HIKIIbHUX JiAepiB 'y Bemukiii Bpuranii [3].
€. CaiikiHa po3risHYNa Cy4yacHI KOHLENMIi i
TEHJCHII PO3BUTKY JIJEPCHKUX SKOCTEH
CTYZIEHTIB y 3akianax Buioi ocBitu CIIIA [6].
Opnak 11e ¥ 10Cl € acleKTH, 0 BIIKPUTI IS
HaYKOBHUX IMOIIYKiB

Bupinennss He BMpilIeHMX paHille
YaCcTHH 3arajbHoi MNpodJeMH, KOTPUM
NPUCBAYYEThCA JlaHa cTaTTs. He 3Baxkatoun Ha
3HaYHUI 1HTEepeC JOCHIIHHUKIB JO0 pPI3HUX
acTeKTiB MIArOTOBKU JIJEPiB y 3apyOixkHii
neAaroriyHiii  Teopii 1 NpPaKTHI, CydacHl
KOHIENI[ii BUXOBAaHHA JifepiB TMOKU IO
HEJIOCTaTHhO TPEJICTaBIICHI 1 MpoaHaIi30BaHI
B YKpaiHChKii nenarorini. IcHye HeoOXiIHICTh
y IUJIICHOMY TePEOCMUCTIEH] 3apyODKHUX 1eH
1 maxomiB, IO BH3HAYAIOTH OCOOJHMBOCTI
PO3YyMIHHSA JIiZIepCcTBa 1 MIATOTOBKH JIIJIEPIB B
ymoBax XXI cromirta. Le chpustume
MOJOJAHHIO CYMEPEeYHOCTI MDK BHUMOTaMH
CY4acHOTO
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YKPaiHChKOTO CYCMUIBCTBA JIO JIiJIEPiB HOBOI
dopMmariii 1 TEOPETHUYHUMHU MIIXOAAMH JIO
iXHPOTO BHXOBaHHS, IO CPOpMyBalUCA B
HOTIEePETHHOMY CTOMITTI.

dopmy/0BaHHA  Hijeir  crarTi
(mocraHOBKa 3aBaaHHs). MeTa HaIIOi CTAaTTi
B y3araJbHEHHI JOCBily IIOAO CYYacCHHUX
3apyODKHUX IMTIIXO/IB 10 PO3YMiHHS JIiIEPCTBA
Ta TIATOTOBKM JIJEPIB, SKi BiAMOBIIAIOTH
BUMOTaM TOCTIHYCTpPiaJIbHOTO CYCIiIbCTBA.

Bukiyiax OCHOBHOrO  Marepianay
JAOCTIKEHHsI 3 TIOBHUM OOTIPYHTYBaHHSIM
OTpUMaHUX HAyKOBHX pe3yIbTaTIB.
BuxoBanHs imepiB  — e  CKIAIHHMA
OararodakTopHUI rporiec, 110
BIJIPI3HSETHCS PI3HOMAHITTSAM MiIXOMIB 10
foro peamizaiii 1 CyYTTEBO 3alle)KHUTh BiJ
COLIIaTBHAX YMOB Ta 3arajbHOTO PO3YMIiHHS
JigepcTBa 1 oro (pyHKIIH Ha KOHKPETHOMY
eTarli CyCIiJIbHOTO PO3BUTKY. YSIBJICHHS TPO
Jifepa i JiAepCTBO 3HAYHOIO MIpOIO HECYTh
Ha co00i BIiIOMTOK KOHKPETHOI emoxXu i
3anekarh BiJ JAOMIHYIOYMX B CYCIHLUIBCTBI
[IHHICHUX  Opi€HTalid Ta  3arajJbHOTO
KUTTEBOrO ycTpor. Posrmsn mpoGnemu B
ICTOPUYHOMY paKypcl Ja€ 3MOTy BUIUINTU
pSA  3araJpHUX MIIXOMiB 1O PO3yMIiHHS
dbeHoMeHIB  Jigepa 1 JAEpCTBa, IO
MOCI1JOBHO 3MiHIOBAJIA OJIUH OJTHOTO.

Icropuuno mepui Teopii JsixepcTBa
IpyHTyBalucs Ha  ifei, 10  JiJepu
BIJIPI3HAIOTHCSA NIEBHUMHU PUCAMHU, SKOCTSAMHU,
AKMX HE MawoTh iHm moau. JligepcTBo
TPAAMUIIIAHO PO3YMUIOCS K aAKTUBHICTH
Jainepa, eQEeKTHBHICTh  SKOI  3aJIe)KUTh
nepeayciM Bl HOro BpOMKEHUX 1 HAOyTHX
skoctert (Oneminr E., 'epbep, Xanrep E., Ta
iHon). Cepen Takux SKOCTEH Ha3UBaIMCA,
30KpeMa, I1HTENeKT, PINIy4icTh, MLITICHICTS,
KOMYHIKaO€IbHICTh, BIIEBHEHICTH Yy OO0,
nominyBaHHs Ta iH. [21]. OpnHak Teopii
JTAEPCHKUX PUC KPUTUYHO OIHIOIOTHCA Yy
CydacHiil opraHizamiiiHiii ncuxosorii uepes
HU3Ky npuumH. [lo-mepmie,  BiACyTHS
OJTHO3HAYHICTh i MOCTII0BHICTD y
BHU3HAUEHHI MEpPeNiKy JiIePChbKUX PUC: pi3HI
JOCITITHUKY BHOKPEMIIIOIOTh Pi3HI SIKOCTI,
10 3HAYHOIO MIPOIO 3aJIEKUTH BiJ iXHIX

Cy0'€KTMBHHMX YSBJICHb IPO  YCIIINIHOTO
ninepa. Ilo-npyre, Teopii NiAepCbKUX pUC HE
BpPaxOBYIOTh KOHTEKCTY AISUIBHOCTI JIifiepa i
ocobIMBoOCTEH KOHKpPETHO1 CHUTYyaLii.
Bomgnouac pucu, ski motpibHi, mo0 Oytu
yCHIIIHUM B OJHIA cuTyamii abo cdepi
JISITBHOCTI (HampuKian, y Oi3Heci), MOXYTh
BIJIPI3HATHUCS BIJ THX, SIKI HEOOXiJHi, MO0
OyTH yCHIITHUM B iHIIIH cdepi (HampuKiam,
B ocBiti). Kpim Toro, Tteopii puc He
BPaxOBYIOTh OCOOJIMBOCTEH 1HIINX JIOACH, 3
SKUMH B3a€EMOJIi€ Jifep: poOoTa 3 pi3HUMHU
JIOABMHA MOXKE€ BUMAraTH pPi3HHX SIKOCTEH i

3nibHocTerd.  Hapemri, ¢okycyBanHs Ha
mimepctBi Ak  (QyHKUIT  MEBHUX  PUC
OCOOMCTOCTI, y TOMY 4YHCIi BpPOIKEHHX,
NPU3BOAUTE 10  TIECHMICTUYHOI  OI[IHKH

MOXKJIMBOCTEH  LIUJIECTIPSIMOBAHOI  ITiATOTOBKU
minepiB. binblmicTe cyyacHUX —TICHXOJIOTIB
BBaXae MipoM Bipy B Te, IO JiIepamu
HApO/UKYIOTBCSL 1 IO  JiiepcTBa HE
MokHa HaBumTHCs [19].

[Ticna mepiony 3axOIJICHHS TEOPiSIMU
JTIEPCHKUX SKOCTEW 3HAYHOI MOIYJISPHOCTI
HAOynM JTOCHIKEHHS JIAEPChbKUX YMIiHb 1
HaBUYOK, SKI MOXYThb (opmyBarucs W
PO3BUBATHUCS y mporieci HaBYaHHS
(A. Xanmuu, P.  baeiik u JIx. MyToH,
P. Tannenbaymanna, B. IImunr, I1. Cognep,
JIx. Myszukann, b. C. Peiimanh).
JlocmigHUKK ToYaiad OLIbIIe I[IKaBHUTHCS
MMUTAHHSM, IO POOJIATH JIAEPH, a HE IKUMHU

BOHM €. 3'SIBUIMCS JOCHIJDKEHHS CTHUIIIB
JiiepcTBa, 10  CIOPSMOBYBAJIUCA  Ha
BU3HAYEHHS e(peKTUBHUX cTpaterii

JiiepcTBa 1 IEBHOIO MIPOI0 BpaxoBYBallU
OCOONIMBOCTI IIOJIEH, SIKUX OYONIIOE JiAep
[19]. Tum He MeHIIe, B TEOPISAX JIIJIEPCHKUX
YMiHb 1 CTWJIIB JIiIepCcTBa IIEHTpajbHa POJIb
BIIBOJIUJIACH JIIZIEPOBI Ta HOTO TOBEIHIII.
B3arani He BpaxoByBasiacs crienugika cUTy-
arli a60 KOHTEKCT JiJepCcTBa 1 JIUIIE YacT-
KOBO Opayucs 710 yBaru OCOOJIMBOCTI JIFOACH
B Oprasizarii.

HoBuit mornsng Ha migepcTBo OyB
3allpONIOHOBAHUN Yy  CHUTyalilHuUX 1
HMOBIpPHICHUX MIAX0/aX, SIKI BpPaxoOBYIOTh
0COOJIMBOCTI CUTYAIIil Ta MiJIeTINX i
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Yyac BH3HAYCHHS ©(QEKTUBHHX  CTparerii
mgepcebkoi  mismmeHOCTi (I Xepew, K.
bnanmap, P. Bekkuno, @. Dumniep,

B. Bpymany, I1. Herrown).

Bci Bumie mimxomw A0 pO3yMIHHS
JigepcTBa OUIBLIOID YW  MEHIIOK  Miporo
MaroTh IIGHTPOBAaHWK Ha JIJEpl XapakTep,
OCKLJTBKH 3BOJISITH JJIEPCTBO 70:
a) XapaKTepUCTHK Jiijiepa (Teopii JiaepChKUX
puc), 6) Toro, IO JiAEp 3MATHUNA POOUTH
(;rimepchki BMiHHS), a00 B) TOro, IO JIJEP
poOuTh (TMoBeAIHKA, CTUIIb, CUTYaLlisl). Xoua 1l
aCTeKTH MOXYTh OyTH KOPUCHUMH IS
PO3YMIHHS BaXJMBHX SIKOCTCH, YyMIiHb 1
croco0iB TIOBEIIHKK JIiJIepa, BOHU 3a/1al0Th
Iy’)K€ BY3bKHI PaKypC PO3YMIHHS JIiJEpPCTBa,
110 HE BPAXOBYE CKJIAJJHOCTI CUTYAIlil, B SIKHX
BOHHM JIiIOTh, @ TAaKOXX 3HAYHOI POJi IHIIMX
JIFOZICH — TTOCTIIOBHUKIB JTiziepa.

Y Cyd4acHHX yMOBaX Ha  3MiHY
LEHTPOBAHUM Ha JIiJepi MiAXOAaM HPUXOMITH
«IPOTPECHBHI ~ MOJIEN»  JIJAEPCTBA,  fKi
aKICHTYIOTh yBary Ha WOTO PESTUBHOMY i
CHCTEMHOMY XapakTepi, a TaKOX HaJaloTh
BaXKJIMBOTO 3HAUCHHS MOCITIZIOBHUKAM  SIK
Cy0’€KTaM JIiIePCHKHX BiTHOCHH.

[IporpecuBHe IiIEPCTBO XapaKTepH-
3Y€ThCSI TAKUMUA OCHOBHUMH TPUHIIUTIAMU:

-1Ie TpoIec, a He OCOOUCTICTh 4YH
TIO3HITIS;

- BUIHOCHHH, CIIPSIMOBAHI Ha (hOpMyBaHHI
TICHHX ~ B3A€MOCTOCYHKIB y  rpym i
HAJIarOJUKCHHS CITIBIIPAL;

- BOHO 30pIEHTOBAaHE HAa JIOCSATHCHHS

IIO3UTHUBHUX 3MiH y HaBKOJIMIIITHbOMY
CEepEIOBHILL;
- Ma€ MOPaJIbHO-€TUYHUI BUMID;
-0XOILTIOE B3a€EMOIIOB'13aH1 piBHI

1H/IMBI/1a, TPYIIU TA CUCTEMH.

Ha nymKy TeopeTukiB MporpecuBHOrO
JIEpCTBa, CamMe€ Ha OCHOBI LIMX TPHHIIUIIB
MO>KHA BIIOPATHUCS 3 BUKJIMKAMH, K1 IOCTAIOTh
nepesl Cy4acHUM CYCHIJ'IBCTBOM i JIOCATTH
peanbHUX, CYTTE€BUX 1 CTaOUIBHUX 3MIH Yy
¢dyHKLIOHYBaHHI opraHizauii [17].

OCHOBU TMPOTPECUBHOTO MIIXOAY O
pO3yMiHHS JijepcTBa Oymu 3akmaaeHi Jx.

JocmigHuk BU3HA4YMB  TpaHcopMalliiiHe
JIEPCTBO SIK «IPOIIEC, CIPSIMOBAHUI Ha
peaizallilfo KOJEKTUBHUX 3aBIaHb uepe3
B3a€EMHE BUKOPUCTAHHS MOTHUBIB JOCATHCHHS
IJIAaHOBAaHUX 3MiH, HAasBHUX Yy Jigepa 1
MOCTTIIOBHUKIBY [22, c. 82].
Tpancdopmaliiitie JIAEPCTBO TOJISATAE Y
HAJIarO/PKEHHI KOHCTPYKTUBHHUX BiIHOCHH
MDK JIJEpOM 1 TOCHITOBHUKAMH, 3aBISKH
YOMY MOTHBAIlisSl 1 MOpaJIbHA CBIJJOMICTH SIK
Jigepa, Tak 1 TUX, 3 KUM BIH B3a€EMOJIIE,
MiTHIMAIOTBCS HA BUINUKA piBeHb. Taki
BIJIHOCHHHU IMABHUINYIOTh TOTEHIial 000X
CTOPIH 1 CIPHSIIOTh JOCATHEHHIO CIILJIBHOTO
yCIixXy. Tpanchopmariitne  JTiAEpCTBO
IIPOTUCTABIISIETHCS JIx. bepacom
TpaH3aKUIHHOMY, SIKE IPYHTYEThCS  Ha
omepamisx  OOMiHy  MDK  JizepoM i
H1JUICTIMMU: HaIPHUKJIaa1, OOMiH TO3UTHBHHUX
1 HETaTUBHUX CTUMYIIIB (3apIuiara, moxaaa,
MOKapaHHs TONIO), IO BIUIMBAE Ha SKICTh
BUKOHAHHS T JTeTJTAMHA TPYAOBUX
000B’s3kiB. TpaH3akuiiHe JiAepcTBO, 3a-
3navyae J[x. bepHc, Mae xapakTep MaHiITy-
JASTUBHOTO a00 JAMPEKTUBHOTO  BILIUBY
Jiepa Ha TIIETIUX 1 30pIEHTOBAaHE Ha
JOCATHEHHS CHUTYaTHBHUX ILijedl 1 30epe-
JKEHHS CTaTyC-KBO.

Ha BinMiHy BiI TpaH3akIiiHOrO,
TpaHC(OpMaLIHHUM JIIZIep OpIEHTYEThCS Ha
CTBOPEHHSI  JIOBTOTPHBAIMX CTOCYHKIB 3
TMIOCJIIIOBHUKAMH, TOMY HaMara€ThCsl 3SMIHUTH
(TpancopmyBaTH) iX Tak, 1100 BOHHU
MparHyiau 0 JOCATHEHHS HAMBHIIMX YCIIiXiB
y misuibHOCTi. [TocmimoBuuk JIk. bepuca i
b. bacc BBaxkae, mo TpaHchopMarliiitHe
JTJIEPCTBO Ma€ Micle TOJMi, KOJM Jijep
pPO3IIMPIOE  IHTEPECH MIJUICTIIUX, CIpUsE
YCBIJIOMJICHHIO 1 TPUHAHATTIO HUMH LUTeH 1
3aBJlaHb TPYIH, MPOOY/KYE B HUX MPArHEHHS
BHUXOJIUTH 32 MEXI BIACHUX 1HTEPECIB 3apajiu
nocsirHeHHs Onara Beiei rpynu [9, c. 21]. Bin
MparHe J0 TOro, 100 MiIerT CIpuiMan
3aBIaHHS oOpraHizamii sk cBoi BiacHi. lle

bepracom (J. BuUrns), skwii oOrpyHTyBaB ~ JAOCATA€TbCS 32  JOMNOMOIOK  YOTHPBOX
KOHIIENIIF0 TpaHC(OpMAIiHHOrO JiaepcTBa  OCHOBHUX YMHHHKIB!

[11].
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1) xapu3maTuyHUil BIUIMB JIlAepa, SIKUK
nependavae MaitOyTHE, OKa3ye LUISIXU HOTO
JIOCSITHEHHSI, TMOJAa€ OCOOMCTUM MPUKIA,
BCTAHOBJIIOE BHCOKI CTaHJAPTH isUIBHOCTI,
JIEMOHCTPYE EHEPriiHICTh, YINEBHEHICTh Y
€001, PIIIyYiCTh 1 ONTUMI3M;

2) IHTeNeKTyalbHa CTHMYJISALLIS
(CTIOHYKaHHS TiUIETIINX 0 CTPaTeriqyHOro
MUCJICHHS, TBOPYOCTi, IHHOBAIlii 1 pario-
HaJBHOTO BUPIIIECHHS TPOOIIEM);

3) HaJMXarwue CTUMYJIFOBAHHS
(HaBitOBaHHS IIJJICTJIMM €HTY31a3My 1 OI-
TUMICTUYHOTO TIOTJISITY Ha MalOyTHE);

4) iHAWBIAyaNbHMM — WAXIT 10
mijpiermx (rmosara, TypOOTIIMBE CTaBJICHHS
70 TiAJErauX, BpaxyBaHHS iX OCOOMCTHX
iHTEpeciB).

JIx. bepHC 3akiauKkaB JOCTITHUKIB 1

JTiIEpiB-TIPAKTHKIB ~ BHHTH 33  MeXI
TPAOUIIIfHOTO  PO3YMIHHA  pOJIi  TaKoi
0COOUCTOCTL i 30CepEaUTHUCS Ha
B32€MOCTOCYHKAX MDK JiaepoM 1
MIOCJII JOBHUKAMHU.

JlocmiKeHHS [ToKa3aiu, 0 KoMaHaa
MOCTIIOBHHUKIB ~ TIpamfoe  OLIBII  TIPO-
IOYKTHBHO, OPIEHTYEThCS HA JIOCATHCHHS

BUIMX pe3yJbTaTiB, a TpaHchopMalliiiHi
JiIepy OLIHIOIOTHCS BMIIE SK MiAJETIMMHU,
TaK 1 KEpIBHULITBOM.

Teopis TpancopmaliifHOrO JiZiepcTBa
Jlx. BepHca crana OCHOBOIO /i BUHUKHEHHS
IHIIMX [porpecuBHuUX wmojenen. JIx. Poct
0OTpyHTYBaB KOHIICTIIIIIO
HOCTIHAYCTPIaIbHOTO JIIEPCTBAa 1 3aKJIMKAaB
BIJIMOBUTHCS Bl  TPAAUIIHHOTO  HOTO
PO3yMIHHSI, XapaKTEPHOTO JAJIsl 1HIyCTpilaJlbHOT
enoxu [24]. V cBoiil kHuzi «JligzepctBo y
IBAAIATh TepuioMy cTomiTTi» (1991) BiH
3arpoIOHyBaB BU3HAYEHHS JIiIepPCTBa, SKe, Ha
fioro morysia, Oinblle BiAMOBITAE CYyYacHUM
KUTTEBUM  peanisM. Ha ioro  nymky,
JAEPCTBO — 1€ B3aEMOIIOB'S3aHI  BIUTUBH
Jmizepa 1 TOCTITOBHHUKIB, CIPSIMOBaHI Ha
JOCSATHEHHS peanbHIX 3MiH, 110
BifoOpaxkatoTb  ix  cmuibHl  mim.  Lle
BU3HAUEHHS  MICTUTh  YOTHPU  OCHOBHI
KOMIIOHEHTH, KOXX€H 3 SKHX € CYTTEBUM 1
NOBUHEH OyTH MPHUCYTHIM, 1100 KOHpETHI

BIJIHOCHHHU MO>KHA OyJ10 BBa)KaTH JI,IEPCTBOM:

1. BigHocwHM 3acHOBaHI Ha BIUIMBI,
AKH MOXE MaTu pi3HI HanpsMmu (He
00OB'SI3KOBO 3BEpXY BHHU3), MPUUOMY CIIO-
co0M BIUIMBY HE MOBHHHI OyTH NPUMYCO-
BUMH. JIiIepChKi BITHOCHHH IPYHTYIOThHCS HE
CTUIBKM Ha BJaJi ¥ aBTOPHUTETI, CKIJIbKU Ha

MepeKOHaHHI.
2. Jlinepy Ta TOCTIJIOBHHKH €
cy0’ekTamMM  BIIHOCHH. SIKIIO  JTJIEPCTBO

BU3HAYAEThCS SK BIAHOCHHU, TO 1 JijaepH, i
TIOCITiTOBHUKH 3/HCHIOIOTH Horo. VieTbest He
1po Te, 110 BCI YYaCHUKHU B IIbOMY PiBHI, ajie
BCI BIUIMBAIOTh OJMH Ha OJHOrO0. SIK mpaBHIIo,
3a Takoi B3aeMonii € OuIbllIe  OJHOTrO
TMTOCTIIIOBHHKA 1 OUTBIIIE OJTHOTO JTiIepa.

3. Jlizepu Ta MOCHIIOBHUKH MIPArHyTh
JIOCATTH pealbHUX 3MiH. Take IparHeHHs
O3Haya€, M0 BOHM  TNPOMAryIOTh 1
[IJIeCpPSIMOBAaHO UIYKAalOTh 3MiH. PeanbHi
3MiHHM, SIKMX TParHyTb AOCSATTH JiJepu 1

NOCJIJIOBHUKK, TIOBUHHI MaTH CYTTEBHH
XapaxTep.

4, 3MiHH, SIKUX Jiaepu i
TIOCIT IOBHUKH ParlHyTh JOCSITTH,
BiOOpaXXkaloTh  iXHIO  CHUIBHY  METY.

KirouoBuM € Te, mo OakaHi 3MIiHHA IMOBHHHI
Bi0OpakaTu HE TITbKH Oa)kKaHHS Jiaepa, a i
Oa)kaHHsI MTOCTiTOBHUKIB [24].

Takum YHUHOM, JIx. Pocrt
CTBEPIKYE, IO JIJEPCTBO — II€ HE TE, IO
poOIATh Jifepu, a, MBUIIIE, T, IO JiAepH
1 TOCHIJOBHUKH poOOJATH pa3oM s
CHUIBHOTO no0pa. v Cy4aCHOMY
CyCHUIbCTBI  JIAEPU  MOXKYTh OyTu
e(eKTUBHUMH JUIIe 3a YMOBU
MapTHEPChKOi B3aeMoAli Ta 00’ €mHaHHS
3ycuib 3 mochigoBHukamMu. ONUH Niiep He
Mac BIOIOBIAEH Ha BCl IMTAHHSI 1 HE B3MO31
3a0e3MeYnTH peanbHi 3MIHH. Y CY4acHOMY
cBiTl, cTtBep/Kye k. Poct, Gararo mronei
OepyTh ydacThb Yy JiJEpPCTBi: OJHI — SK
JiepH, IHII — SK TOCTIJOBHUKHU. T1IBKH
TOM1, KOJH BCI MPAIIOOTh CIIJIBHO, CTAIOTh
MOXJIMBUMH  YCIIIIHI ~ 3MIHH  3apaju
peanizanii €TMHOI METH.
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[lepeBaxkna OinbIIiCTh  (axiBUiB y
raysi oprasi3amiiHoi TICUXOJIOT11
MOTOJDKYIOThCS 3 THM, IO BU3HauYeHHS J[K.
Pocra Oinbiie BigmoBimae TUMy JilepcTBa,
HEOOXITHOTO B CYYaCHOMY CYCHIbCTBI.

TeopetTnku 1 MNPaKTUKH  MOCTYIOBO
BIJIMOBIISIFOTBCSL ~ BiJ ~ CTapuX  CHOCOOIB
JiiepcTBa, XapakTepHUX IS 1HIyCTpiadbHOT
napajaurmMd. TpaguiidHuid — miaxig a0
PO3YMIHHS ~ JliAepcTBa IPYHTYETbCA  Ha
¢bimocodii  OTHOCHPSAMOBAHOTO  BILUIUBY

3BepXy BHM3, KOJIM JIJIEp CIPUHAMAETHCS SK
JTOMIHYIOYMH, €hEeKTHBHUN, HEEMOIIMHUN 1
KOHTpoyorouni. Ha mporuBary mwomy,
MOCTIHyCTpiaJibHA napajurma,
XapaKTePU3YEThCS TLTIOPATI3MOM  TTOTJISIIB,
PO3MOJIIOM BIAAH, PO3LUIMPEHHSM IpaB i
MOKJIMBOCTEH IIOCIIJIOBHUKIB, €MOIIHHOIO
BKIIIOUGHICTIO  JIilegpa Y CTOCYHKH 3
1 JJTeTJIAMU.

Tpancdopmariiina Teopis nigepcrsa
JIx. beprca 1 Teopis MOCTIHAYCTPiaIbHOTO
migepctBa JIx. Pocra 3aknmanu QyHgameHt
JUISE HOBOTO PO3YMiHHA ITi€l mediHimii, ske
OPUXOJUTh Ha 3MiHY IICHTPOBaHUM Ha
migepoBi miaxomaMm. Hampukinm XX —
nouatky XXI cromitts Oyno po3poOieHo
HU3KY T'YMaHICTUYHO OpPIEHTOBAHUX
KOHIIETILIN JIiepCTBa, B SIKUX 3HAYHA POJb
BIJIBOJIUTHCS TOCTIJOBHUKAM SIK CyO’€KTam
J11epCbKUX CTOCYHKIB.

Y. Men3 i I Cime (C. Manz &
H.Sims) 3aMpoNoHyBaJIN KOHIIETILIIFO
«cymepnigepctBay (super-leadership) [20].
Cynepininep — ToH, XTo cripusie popMyBaHHIO
«camo-JiiepcTBay (self-leadership) y
MiJIErTINX, BUKOHYIOUH POJIb HE TUPEKTOpa,
a BUMTENs 1 BHUXOBATENs: BIH 3a0X04Yy€E
I JJTIETIIX CTaBUTHU BJIACHI i,
eKCTICpUMEHTYBATH, He OOSTHCS HE3HAYHHX
NOMUJIOK. SIKIIO B IHIIMX TEOpisx yBara
(hOKyCyeThCSI Ha TOMY, SK JI1IEPOB1 KEPYBaTH
HiJIETTIMMH, BUKOHYIOUHM — KOHTPOJIIOIOUY
(GYHKIIO, TO s KOHIIEMIIiS HAaroJIonrye Ha
BUXOBHIN (yHKWI nigepa, SIKUH NOBHHEH
HABYHTH TT1UIETIIAX YIIPABIATH COOOIO.

e OinTbIIY TypOoTy
MOCJTIIOBHHKIB TIepedadae po3poosieHa

npo

P. I'punidpom (R. K. Greenleaf)
KOHIIEMIIisST  cepBaHT-TIiaepcTBa  (Servant-
leadership) — migepcTBa, 0OCIYrOBYHOYOIrO
I JIErIInX [15]. Ha  BigmMiny  Bix
TPaAWIlIHHOTO TOTJSAAY Ha Jijgepa sK
kepiBHUKa, P. [D'punmi¢p BBaxkae, 1m0
Cy4YacHUH JIiJiep TIOBUHEH CIYXXHTHU JIIOJISIM,
MKITyBaTHCA PO 33J0BOJICHHS XHIX OTpPEO.
Jocmigank BUOKPEMUB HU3KY
XapaKTePUCTHK OOCIYrOBYIOYOTO JIiJepa:
OakaHHS  CIOY)KUTH IHIIMM; TparHeHHs
TiAMpyBaTH,; OCOOMCTICHE 3pocTaHHS (B
MPOIIEC] SAKOTO JIJAEP CTAE MYAPIIIAM, OUIBII
ABTOHOMHUM, BUIBHUM, MOpAaJIBHUM);
MIPAarHeHHS 10 PIBHONPABHUX, MAPTHEPCHKHUX
crocyHkiB. Imei P. [D'punmida waOymu
3HAYHOTO IMOIIUPEHHS B aMEPHUKAHCHKOMY
1H/IMBITyaTi30BaHOMY CYCIUIBCTBI y cdepi
0i3Hecy, Jep>KaBHUX YCTaHOBAX,
YHIBEpCUTETAX, pemniriitanx i
HEKOMEPIIHHUX oprasizarfisx. bynu
CTBOPEHI YHWCIICHHI TMpOrpaMH HaBYaHHS
cepBaHT-IiepcTBa [26].

k. Kner (J. Klagge) 3anpornonyBas

KOHIIEMIIif0  Jifgepa-Tpeiibieiizepa  (traib-
laizer) — BigkpuBaua HOBHMX ILIAXIB 1
crocobiB  mismpHOCTI, HoBatopa  [18].

JocniaHuK BUOKpEMHUB JecsTh MeTadop, SKi
XapaKTepU3yloTh Pi3HI aCHEKTH AiSUTBHOCTI
Jizepa  AK  HOBaTOpa: MIOTIEPETHIK
(predecessor) — Toii, xT0 OyB MEpIIUM y Yaci,
paHiie 3a BCIX BUCJIOBHB MEBHY 1/1€10, IIOChH

3pobuB; mioHep (pioneer) — meprui y
npocTtopi, IpuOyB y MEBHE MICLIE paHille 3a
iHmmx; ekcrept (expert) — Mae HaBHIILY
kBamidikaiiro;  aBropurer  (authority) —

BOJIOJII€ 3HAYHUMH 3HAHHSAMH, iH(OpMAIIi€lO;
maricrep (master) — mae BHCOKI 3i0HOCTI;
HavyaJIbHUK (SUPEerior) — mMae HaWOLIBITY BIIaTy
1 BIUMB; cTapmmii (Senior) — mae OimbImit
nocBin, ydenwir (Scholar) —  HaiOinbIm
HaBYCHHH, KOMIIETEHTHUI; BHHAXI1THUK
(inventor) — po3poOHMK Kpamioi TEXHOJOTIT;
HoBarop (innovator) — TBopelh HaHKparmoi
Teopii, mmany, wmoxmem [18]. Jx. Kier
aKlEHTye yBary Ha TBOpYid CTOpOHI
TiSUTBHOCTI JIiiepa, SIKUi AJist Toro, o0 OyTu
HOBATOPOM, TIOBHHEH TiepeOyBaTH y
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NOCTiHHOMY TBOpYOMY momryky. Came Taki
Jiepu, Ha TYMKY JIOCTiHMKA, 3aTpeOyBaHi
CYy4YaCHOIO OPTaHi3alli€lo KUTTS.

AHamiz  cydacHMX  3apyOLKHHX
KOHIIEIIIII JigepcTBa nae 3MOTy
BUOKPEMHTH JIEKTbKa XapaKTepHUX
TEeHJICHIIIH, 10 BIZOOpaXKaroTh 3MIHH Yy
PO3YMiHHI [IOTO CKJIATHOTO (PEHOMEHY:

- 3MiHAa PO3YMIHHS JiiepcTBa — BIJ
TPAH3aKI[IMHOTO, KOHKYPEHTHOTO, JIOMIHAHT-
HOTO, arpecUBHOTO, MaHIyJISTUBHOTO,
€roiCTUYHOrO 110 TpanchopMaiitHoro,
KOOIIEPATUBHOTO, JAEMOKPATUYHOTO, MOpPajlb-
HOTO 1 061aropoTHOTO;

- 3MiHa poJIi TIOCTIAOBHHUKIB — BiJ
MACUBHOI JT0 MaiKe JIiIEPChKOT MO3UIIIT;

- 3MiHa QYHKOIA migepa — Big
KOHTPOJIIOKYOI 10 BUXOBHOI;
- 3MiHa TeOopii JigepcTBa — BIX

[ICHTPOBAHUX HAa JIIEPOBI O LIEHTPOBAHUX
HA MOCJTiIOBHUKAX.

3rifHO 3 Cy4YaCHUMH ITiJIXOJaMH,
JiIepOM BBAXKAETHCS JIIOJIMHA, sIKA 37aTHA
CTaBUTHU MpHUBAOIIMBI LI 1 3a0e3meuyBaTH ix
NPUAHATTA Ta peali3allilo MOCTiTOBHUKAMH,
KOTp1 BIA4YBalOTh OCOOUCTY NMPUUYETHICTH /10
IOCATHEHHS cCHoiabHOI MeTH. BimmosimHo,
J1AEPCTBO PO3YMIETHCS SIK:

- 3JIaTHICTB JIiJIepa, HE 3aCTOCOBYIOUH
NpUMYCy, BIUIMBaTH HA  TPymy  JUIS
TOCSATHEHHS CIIBHOT METH;

- BIUTUB, SKUH CTUMYITIOE€ ITiIJICTIINX
a00 TOCTIIOBHUKIB JOKJIAJaTH MaKCHUMYyM
3YCUJIb JUTS TIOCATHEHHS OakKaHUX ILJICH;

-pO3BUTOK BiJTHOCHH 3
MOCITIIOBHUKAMH, TEPETBOPEHHS I1X Ha
JifepiB abo areHTiB 3MiH, PO3LIMPEHHS iX
MOJKJTUBOCTEH 1 CIIOHYKAHHS JIO JIOCSTHCHHS
HAMBHIUX PE3yNIbTATIB Y AiIBHOCTI.

3MiHa TOMJSAIB  HA CYTHICTh 1
MPU3HAYCHHS JiJepCTBA, Yy CBOIO 4Yepry,
3YMOBJIIO€ TIEPETJISI T1IXO/IIB 0 BUXOBAHHS
migepiB. JlocmimpkyBaHHI TOHSATTS MAarOTh
PI3HUN 3MICT Yy MiAX0JaX, LIEHTPOBAaHUX Ha
JTiAepoBI 1 KOHIIEMINSIX MPOTPECHBHOTO
JiepcTBa, y 3BSI3KY 3 YUM 3MIHIOIOTHCS
3aBJIaHHs 1 CIIOCOOM MiATOTOBKHU JIEPIB Y
KOHTEKCTI KOKHOI 3 TTapaTUTM.

TpamumiiiHo B IHIYCTpiaJIbHOMY
CYCIIIJIBCTBI JIiJIEp CIPUAMAETHCS K 1HAUBI,
0 Ma€ TMeBHI BpoKeHI abo HaOyTi
COLIIaNIbHO 3aTpeOyBaHi SKOCTI, sSKi NalTh
3Mory e(eKTUBHO BHUKOHYBATH JIJIEPCHKI
¢bynkuii.  IagycrpianbHe — mimepcTBo  —
lepapxiyHUN TMPOIEC OAHOOIYHOTO BIUIMBY
Jiiepa Ha MiJUIETINX 3 METOI JOCATHCHHS
330BHI 3aJaHuX LiJIeH, HIITPUMKH
CTabIbHOCTI W e(EeKTUBHOCTI CHUCTEMH, a
TAaKO)X CBOTO JOMIHYIOYOTO CTaHOBHMILA B
Hiii. Take po3ymiHHA TepMiHAa BHU3HAYAE
BIJIMOBIIHY METYy IMIATOTOBKUA JIACPIB —
BUXOBAaTH  HOCISI  TIEBHUX  COIIAJBLHO
3aTpeOdyBaHUX SKOCTEH, 3HaHb, YMIHb 1
HAaBHYOK, HEOOXIJHHUX I BHKOHAHHS
TAEPChKUX byHKIIH, [IOB'I3aHUX 3
KePYBaHHSIM TIIETIIUMU 1 30€peKCHHIM
BJacHoro crarycy. OCHOBHHM 3aco0OoM
JOCSTHEHHS i€t METH BUCTYIIa€
OesnocepenHe (GopMmyBaHHS B 1HAMBIAA
HOPMAaTUBHO 3aJ1aHOTO KOMIUICKCY
J11ePCHKUX KOMITIETEHTHOCTEH —
OCOOWCTICHUX  SIKOCTE€H, 3HaHb, YyMiHb,
cTparerii 1 crmoco0iB  TOBEHIHKH, SKi
3a0€3MevyI0Th yCHinrHe BUKOHAHHS
J11epChbKUX (PYHKIIHN.

VY Teopisx MPOrpecUBHOrO JiJIepcTBa
Jiep — ue iHAUBI, SIKAH, JIF0YH BiAIOBIIHO
710 1HTEpeCiB 1 MOTped CBOIX IMOCIIIOBHHKIB,
TpaHchopMye IXHI LIHHICHI OpieHTamii Ta
MIEPEKOHAHHS I 3a0e3NeueHHs] 1XHBOTO
OCOOHCTICHOTO 3pOCTaHHS ¥ JOCSATHEHHS
CHITPHOI METH — 3arajbHOrO J00pO0OTY.
Jlinep He CTUIBKM Kepye 1 KOHTPOIIOE
MOCITIJOBHUKIB, CKIIbKU IOMIJISAE 3 HHMHU
CBO1 MOBHOB&)XEHHS, TUM CaMHUM POOJISIUU 1X
migepamu. [IporpecuBHe NigepcTBO — 1€ HE
IHAVBIAyalbHUA BIUIMB HA MiAJMErIUX, a
KOJICKTUBHUH TIPOIEC B3aEMOCTOCYHKIB, B
AKUX OepyTh AaKkTUBHY y4acTb 1 Jjigep, 1
MHOCIJOBHUKY HA OCHOBI CITUIBHMX I[IHHOCTEH
3 METOI0 JOCSTHEHHS TO3UTUBHUX 3MiH 1
pearizariii 3araTbHUX 3aB/IaHb.

3acHOBaHUM Ha 1J1esX MPOTrPECUBHOIO
JiepcTBa TMpolleC MiATOTOBKU  JIiJEpiB
CIIpSIMOBAaHWNA Ha PO3BUTOK OCOOMCTOCTI,
3/1aTHOI HaUXaTH TIOCTiTOBHUKIB Ha
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JOCSATHEHHS! CIIUIBHOI METH, CIPOMOXKHOI
e(eKTUBHO OPTraHi30BYBATH i KOOPAUHYBATH
KOJIEKTMBHY  JISUIbHICTH,  3a0e3nedyBaTv
ocoOucTiCHEe 3pOCTaHHS BCIX il yYacCHHKIB i
peai3ariro MMO3UTUBHHUX 3MiH y
TUHAMIYHOMY  oTodeHHi. [lpm  mpomy
TOJIOBHE 3aBIaHHS MOJIsirae He 'y (popMyBaHHI
B Jiiepa TEBHUX SIKOCTEH, 3HaHb, yMiHb 1
HaBUYOK, a B PO3BUTKY HOro 3arajibHOTO
0COOUCTICHOTO MOTEHIIIAIY, 3[IaTHOCTI
MOCTIHHO CaMOBJOCKOHAIIFOBATUCS 1 CIIPUSATH
OCOOHUCTICHOMY PpO3BHUTKY TIOCIHIOBHHKIB 3
METOI0 3HAXO/DKEHHS HOBUX 1 €(EKTUBHUX
IUIAX1B BUKOHAHHS CITUIBHUX 3aBJaHb.

3 ormigy Ha  mapagurMaibHi
BIIMIHHOCTI B pO3yMiHHI JimepctBa B
TpaAMIIIHHUX, IIECHTPOBAHMX HA JIJICPOBI, 1
MPOTPECUBHUX IMJIX0JIaX, MOKHA TOBOPHTHU
PO ICHYBaHHS JBOX BIAMOBIIHUX MOJeNen
MiTOTOBKK  JIiJEpiB —  HOPMATHUBHO-
aJanTUBHOI 1 OCOOMCTICHO-PO3BHUBAIBHOI,
SIK1 BIIPI3HSFOTHCS 32 CBOIMHU 3aBIAaHHSIMHU 1
criocobaMu peai3artii.

®opmyBaHHS JiIEpiB y TpamuIiiHii
napagurmi  0azyeTbcsi Ha  HOPMATHUBHO-
aJanTUBHIA  MoOAeNi, B paMKax SKOi
MiATOTOBKA e(eKTUBHOTO migepa
3MIACHIOETHCS MUIAXOM  ajamTarii #oro
XapaKTEePUCTHK 1 CIOCOOIB TMOBEAIHKH [0
ICHYIOUHX B CYCHUIbCTBI HOPMAaTHUBHUX
ysIBJIEHb PO Jijepa Ta Horo ¢yHkuii. [Ipu
bOMY  HEOOXIJHI  JiepChbKI  YMIHHS
GbOopMyIOTBCS Ha OCHOBI BXKE€ HAasIBHUX B
1HauBIAa skocTeil. JlocArHyTi B pe3ysbTaTi
[[LOTO TMPOLIECY 3MIHM Y 3HAHHSIX 1 BMIHHSIX
1HJIMB1/Ia HAJIEKATh JI0 IEPBUHHUX, OCKUIBKU

MPUBHOCATHCS hi (e} BXKE ICHYIOUHX
OCOOMCTICHMX JUCHO3MIINA NUIIXOM  iX
PO3BUTKY 1 BIOCKOHATICHHS.

Onucyroun mporec 3MIHH
0COOUCTICHUX XapaKTEPUCTHK ainepa
HUIIXOM iXHBOI  ajamraiii g0  BHUMOT

cepeoBUINa, JOCHITHUKH 3BEPTAIOTH yBary
Ha MOro MEXaHICTUYHUH 1 CTaHJapTU30BAHUM
xapakrep (C. Arpucuc [7], II. I'pon [16],
I'. Pun[23]). AnanTuBHEe HaBYaHHS (HOPMYE B
1HAMBI/Ia PEaKTUBHY MOBEJIHKY, SKa MOJIArae
B pearyBaHHI y BIJIIOB1/Ib Ha 30BHILIHI

cTuMynd. BuxoBaHi Ha OcHOBI 1€l moxeni
Jaigepu, SAK TPABUIO, XapaKTEPHU3YIOTHCS
MACHUBHICTIO, CXWJIBHICTIO OYIKyBaTH 3MiH Y
30BHIIIHBOMY CEpEeJOBHUII 1 pearyBaTH Ha
HUX, HE JIOKJIQJal0ud aKTUBHUX 3yCHJIb JIJIS
3MIHM 3arajJibHOrO KOHTEKCTY JisTbHOCTI.

Bonu BHUPIIIYIOTh npoOemMu, 110
BUHHUKAIOTh 3/1e01TBIIIOTO HUTSIXOM
3aCTOCYBaHHS  CTaHJAPTHHUX  MPOIEIyp,

3aCBOEHUX 3HAHb 1 YMiHb, 3aJIMIIAIOYU Oe3
yBaru NpU4YMHU BUHUKHEHHS NIPOo0JIeM.

VY pamkax HOPMAaTHBHO-aJaTHBHOI
MOJICJII JIIJIEPIB TOTYIOTh 0AYUTH BiAXHUIICHHS
y BioMux iM mpomecax i IIyKaTd pilIeHHS
npobjeM Ha OCHOBI 3arajJbHONPUNHHATHX
KOHIICTIIi, Teopiit 1 mpaBuwi. Y cBOii
MOBE/IIHIII BOHU KEPYIOThCS O0'€KTUBHUMH
3HAaHHSIMH | HOPMaTUBHUMH YSIBJICHHSIMH, HE
JOBIPSIFOUYM CBOEMY CYO'€KTUBHOMY JOCBinY.
Bonu BiguyBaroTh TOTpeOy Yy TEBHHX
abCTpakTHUX TEOpisX, MOJEISIX 1 JyMKax
eKCIepTiB Il TOro, 00 ajanTyBaTH CBii
JIOCBIJ 1 37iHCHIOBATH JIiepcTBO [27, ¢. 85].
B pesynbrari Takoro migxoay y minepis ¢op-
MYETBCSI CXWIIBHICTh OIIEPYBAaTU KaTEropisiMu
MHUHYJIOTO  JOCBiy, = BHKOPHCTOBYBAaTH
panime anpoOoBaHi cTparterii MOBEIIHKU 1
JIIATH BIAMOBITHO JO 3araJbHONPHIHHATHX
CTaHJApTIB  JigepcTBa. BoHM  cXuibHI
npuiiMatu  pimieHHs, ki 30epiraroTh 1
HOIATPUMYIOTh 3BHUUHY HPaKTUKY JiEpCTBa,
HE CTaBJSYM MiJ CYMHIB TpaJuIliiiHi
YSIBJIIEHHS TIPO MPAaBUIIbHY MOBEIHKY JIiiepa.
3rigHO 3 pe3ynbraTamMu AocmimkeHs  C.
Aprupuc [7], Taxi J1ijepu He 30pi€HTOBaHI Ha
CHUIbHUM TOILIyK, Oe3nepepBHE HaBUaHHS 1
BIIPOBAHKEHHS IHHOBALIIH Y CBOFO JISITHHICTD.

ANBTEPHATUBHOIO  BIMOBIIHO 10
HOpPMATHUBHO-3JaITUBHOI €  OCOOMCTICHO-
pO3BHBAJIbHA MOJIEIh IMATOTOBKH JIJIEPIB,
sgKa OUTBIIOI0 MIpOIO BIAMOBIA€ BHUMOTaM

MOCTIHIyCTPialbHOTO CYCILJIbCTBA. v
pamMkKax Ii€i MOJeNni TOJIOBHA yBara
MPUALISETHCS 1T OTOBII YCTIIITHUX

Cy0'eKTIB JI€PCHKOI AISIIBHOCTI HUIAXOM
PO3BHUTKY iXHBOTO CIpHAMaHHS, MHCICHHS,
peduexcii, popMyBaHHS IparHEHHs 110
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OCOOHMCTICHOTO 3pOCTaHHS 1 TiABUIICHHS
migepcekoi  edexTuBHOCTI.  OcOOHCTICHO-
pO3BUBaJIbHA MOJIEIb MiATOTOBKH CTHMYITIOE
KPUTHUYHE CIPUUHITTS 1HIWUBIIOM CBOE]
JIEPChKOI TOBEIIHKH, CIIOCO0Y MHUCIICHHS,
3aCBOEHUX YMiHb 1 HaBHYOK, MOIJISIB 1
CTCPEOTHITIB 3 METOI iXHBOI CaMOCTIHHOI
3MIHM 1 TPUBEIACHHS Y BIANOBIIHICTE 3
MIHJIMBUMH ~ BHMOTAaMH  HaBKOJHUIIHBOT'O
cepenoBuina i Maiidyraporo. Taki 3mMiHH, Ha
nymky C. Aprupuc [8], II. Cenre [25],

I1. Kapuepio [12], MamOTh BTOPHUHHHIA
XapakTep, OCKUIBKK  TPOSBISAIOTBCA B
3arajibHid  BIOZKPUTOCTI  IHAMBIZA 0
IHHOBAIlill, TOTOBHOCTI Ha0yBaTH HOBHUX

3HaHb 1 BMiHb, aHAJI3yBaTH CBOIO MOBEIIHKY
1 mepernsgaTd  3BUYHI HOpMU 1
CTaHJAPTH JIiICPCTBA.

3MIHM B MHCIEHHI IHOWBIOa, sKi
320€3Meuy0ThCSl Y pPaMKaX OCOOHMCTICHO-
PO3BUBAIBHOI Mojiedi, CTOCYIOTBCSI
nepeaycim fioro CaMOCBIIOMOCTI,
COpuiHATTA cebe sk diaepa. Jocutb yacto
monu He Oavate cebe B poii Jifepis,
OCKUTbKU CYMHIBAaIOThCSI B HasIBHOCTI y cebe
TJIEPCHKUX SIKOCTEH 1 BBAXKAIOTh, 110 HUMU
HapOJKYIOThCS, a He cTaloTh. OcobucTiCHO-
PO3BUBAJIbHA MOJIENb TIATOTOBKH J[03BOJISIE
NOJOJIaTH 1€ CTEepeOTHIN, OCKUIBKU J1a€
3MOTy KO>)KHOMY 1HJMBIJIOB1 BIIKPUTH B cOO1
Ji1epChbKUM MOTEHIIa 1 HOBIPUTH B cebe K
caMOOYTHBHOTO 1 PIBHONPABHOIO Yy4YacHHUKa
JAEPCHKUX CTOCYHKIB, 3/IaTHOTO MPOSBISATH
1HILIATUBY 1 POOUTH CBiif BHECOK Yy CIIIBHY
copaBy. Y pamkax Iii€i mojeni MahOyTHi
JTaepu  3HAWOMJISITRCA 3 ICHYIOUHMU
VSBICHHSIMH TPO JIJAEPCTBO 1 KPUTHYHO
aQHATI3YIOTh TPAAUIINHI TOTJISIAM Ha UeH
¢deHomeH. BusBHMBIIM HealeKBaTHICTH 1
Hee(EeKTUBHICTh CTapuUX MIJIXOJIB, BOHHU
3aCBOIOIOTH HOBI 3HAHHS, YMIHHS 1 HABUYKH,
TEHEPYIOTh HOB1 CIOCOOW CHPUUAHATTS U
MUCJICHHSA. 3aBAsKM [BOMY Yy Jijepa
dbopmyeThcs moTpeda B pedrieKCUBHOMY
OCMUCJIEHHI BJIACHOTO JIOCBiNY,
PETYISIPHOMY TEperiisial ¥ KOpeKIii CBOix
ySIBJIEHB TIPO J1I€PCTBO, Oe3rnepepBHOMY

HaBYaHHI 1 MOCTIHHOMY IOIIYKY NIISAXIB
YIOCKOHAJICHHS JIIACPCHKOI TiSITBHOCTI.
OcoOuCTICHO-PO3BUBAJIBHA ~ MOJIEIh
CIpsSIMOBAaHA Ha MIArOTOBKY JIiJepiB, SIKi HE
e 3alMaroThCs MOCTIHHUM
CaMOBJOCKOHQJICHHSAM, aj€ U CIPUSIOTH
HAaBYaHHIO Ta  CaMOpPO3BHUTKY  CBOIX
nociioBHUKIB. Taki Jigepu mparHyTh
pO3KpHBaTH  3MI0HOCTI BCIX  YYaCHHUKIB
JTIAEPCHKUX CTOCYHKIB, 3aly4arOTh iX JI0
NPUAHATTSA PIMICHh 1 MOIIYK e(QEeKTUBHHUX
MMIXO0/IB bi(o) BHUPIIIICHHS pooIieM.
Bucnosinoroun cBoi morasau i mpono3uiii,
BOHH CIIOHYKAIOTh TaKOXK IHIIAX 3aMHCITATHCS
HaJl TI€I0 X MOpoOIeMOI0, B3ATH Yy4acTb ¥y

KOJICKTUBHOMY  TOLIYKY crioco0iB i
BUPIIICHHSL. Taki  ;migepy  YHUKarOTh
ONHOOIYHOTO  BIUIMBY  HA i JUTeTINX,

HATOMICTh MPArHyTh 00'€THATH Pi3HI TYMKH 1
TPOITO3MIIii TTOCTIJOBHUKIB ISl JTOCSATHCHHSI
cnibHoi  metn. CaMe Taka  cTpareris
migepcrBa, Ha aymky 1. Cenre [25], ['pon I1.,
Canmac E. [14], Hadr P. [13], mno3Bosse
JOCATTH YCHIXy B YMOBax BapiaTUBHOCTI,
0araTtoacrieKTHOCTI 1 MIHJIMBOCTI  ITOCT-
HTyCTpIaJIBHOTO CYCMLIbCTBA.

[TopiBHSIHHS XapaKTePUCTHK
HOPMAaTUBHO-aJalITUBHOI 1 OCOOMCTICHO-
PO3BUBAIBHOI MOJENEN MiJArOTOBKU JiJEepiB
HE JIO3BOJSE  3pOOMTH  OJHO3HAYHOTO
BHUCHOBKY MO0 iXHBOI €(eKTUBHOCTI abo

Hee(EeKTUBHOCTI. AJIeKBaTHICTh 1
OPOAYKTUBHICTH 000X  MIAXOAIB [0
MIITOTOBKK  JIAEPIB  3HAYHOIO  MIPOIO

3aJIeKUTh  BiA  3aBlaHb, SKI  CTaBUTh
CYCIIJIBCTBO TMepeAa JiJepaMu Ha pI3HUX
eramax CBOro po3BuTKy. HopmarusHO-
aJanTHBHA  MOJENb,  XapakTepHa  JUid
IHAYCTPiaJIbHOTO CYCIHIJIBCTBA, CTAHAAPTU3YE

JAiAepchKUid  JocBim 1 oOMexye
IHAMBITyalbHl BIOXWJIEHHS B 3IiMCHEHHI
migepctBa. BonHa Mae KoHcepBaTHUBHUI
XapakTep 1 CHOpsMOBaHa Ha ajamnTaliio
IHOUBINyQIPHUX  SKOCTEH 1  CHOCO0iB
J11ePChKOi AISIIBHOCTI 10 BUMOT OTOYEHHS,
BUJIUTCHHS i 3aCBOEHHS 1 (5705 11:9%
YHIBEpCAJIbHUX  JJEPCbKUX  KOMIIETEH-

tHocTel. Crparerii JiepcTBa, chopMOBaHi y
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paMKax HOpPMAaTHBHO-3JalTUBHOI MO
HiATOTOBKH, XapaKTePU3YIOTHCS BHCOKOIO
MIpOI0  CTaHJApPTU30BaHOCTI,  aBTOMAaTHU-

30BaHOCTI 1 100pe MiAXOMATh IS pearizarii
JigepoM QYHKIINA YIPaBITIHHS 1 KOHTPOIIIO Y
BITHOCHO CTaOUTbHUX 1 pErIaMEHTOBAHUX
YMOBaX 1HAYCTPiaJIbHOTO CYCIIbCTBA.
ApnanTariisi, SK NpPaBWIO, TOJATAE B
YIOCKOHAJICHHI B)XE€ HasSBHMX Yy 1HJIUBIJA

JTAEpChKUX YMiHb 1 SKOCTEH, BHACIIIOK
4Ooro WOro CTaHOBJICHHSA sK  Jlijepa
OOMEXYeTbCS ~ paMKaMH  c(HOpPMOBAHUX
OCOOMCTICHMX HUCIIO3HINA 1 3aCBOEHUX
moneneii  moBenmiHku.  OpieHTamiss  Ha
3arajibHOBIJIOMI 1 3araJbHOIPHIHATI
KOHIENIil W VSIBJICHHS TIPO JIJIEPCTBO

INpUBOAUTL 0 00MEKEHOCTI an[epcr,Koro

JOCBIly 1 HEIOCTaTHBOI TOTOBHOCTI [0
JISUTBHOCTI B Hemepen0adyBaHUX —YMOBax
Cy4yaCHOTO  CYCIUIbCTBA, IO IOCTIHHO
3MiHIO€TbCs.  [lifroTroBineHi y  paMkax
HOPMAaTUBHO-3JaITUBHOI MOJIENI JIiJepH, 5K
NpaBUIO, HE TParHyrb 0 OCBOEHHS
IHHOBAITIMHMX ~ CTpaTerii 1  TEXHOJIOTiH
JiepCTBA, HETaTUBHO  CTaBIATHCA  JIO

aJbTEPHATUBHUX TJIXOMIB 1 HE 3]aTHI
OCMUCIIUTH HIMPOKUHA KOHTEKCT JIiJepCTBa,
KU BU3BHAYAETHCS II100aIbHUMHU 3MIHAMH Y
CYCHUIBHOMY JKUTTI.

OcoOuCTICHO-PO3BUBAIBHA ~ MOJIENb
MiATOTOBKU  JIiIEpiB,  XapakTepHa  JUId
MOCTIHAYCTPIaTbHOTO CyCHUIBbCTBA,

N03BOJIsIE chopMyBaTl y MaOYyTHIX JiepiB
TOTOBHICTh 3JIMCHIOBATH CBOIO MISUIbHICTD
e(eKTUBHO, HAaBiTh SKIIO [JIsI  I[OTO
BHUMAaraeTbcs 3MIHUTH CBOE PO3YMIHHS I[bOTO
HOHATTS, MEPErJISIHYTH BJIACH1 ySBICHHS PO
GyHKIIT 1 cTparerii JiAepchbKOi ISJIBHOCTI.
[ls Moxmens no03BoJsie MaOyTHIM Jiziepam
BUUTHU 32 paMKH C(OPMOBAHUX CTEPEOTHUIIIB
1 KPUTUYHO MOCTaBUTHCS 710
3arajibHONIPHIHSATHX ySIBIIEHb po
J11epcTBO, BUPOOUTH HOBE PO3YyMIHHS HOro
CYTHOCTI 1 croco0iB 3MIMCHEHHSI.
OcobucTicHO-pO3BHUBATIbHA MO/IEIb
CIpsIMOBaHa Ha MIATOTOBKY J1I€piB, 3laTHUX
e(peKTUBHO BHMKOHYBAaTH CBOi (QyHKLIi B
pPEeXUMI BIIKPUTOCTI, HEBU3HAYECHOCTI,

LTI paITi3My JTyMOK Ha OCHOBI
IHHOBAIlIMHOTO  MMCJEHHS,  IOCTIHHOTO
CaMOBJIOCKOHQJICHHS ¥  OpieHTamii  Ha
o0'eTHAHHS 3yCWUJIb TOCIHIJOBHHKIB IS
JOCSTHEHHS CHIJIBHOI METH. 3aBISKU LIBOMY
0COOHCTICHO-PO3BHUBAIIbHA MOJIeTTh
MIATOTOBKK  JIJIEPiB  OUIBIIOK  MipOIO
BIJIMOBIZJA€ BHMOTAaM IOCTIHAYCTPiaJbHOTO
CYCITUIbCTBA.

[Ipote IIOBHA BiIMOBa BiJ
BUKOPHCTaHHS HOPMaTHBHO-3/IalTUBHO]
MOJIeNli  TIIrOTOBKM JIJAEPIB HABpAL YU

MoxJMBa. Le nos's3aHo nepenycim 3 AesIKMMU
IICUXOJIOTIYHIMH 0COOIMBOCTSIMU
CTAQHOBJIEHHS ~ O0COOMCTOCTI. Y  KOXHOIO
IHIMBITA bopmyeThes, 30KpeMa  Ha
MiJICBIIOMOMY piBHi, Tak 3BaHa IMIUTIIIUTHA
TEOpisl JiJepcTBa — BIACHE PO3YMIHHS IIHOTO
(eHOMeHy, 3aCHOBaHE Ha TpaJULIAHUX Ul
KOHKPETHOTO CYCIIUILCTBA YSBICHHSX. Taka
Teopis, K IpPaBHJIO, Ma€ KOHCEPBAaTHBHUH,
PHTITHAN XapaKTep, BHACIIIOK 4Oro Oymb-sKa
cpoba MOCTaBUTH ii MiA CyMHIB 1 3MIHUTH
CTIPUHAMAETBCA 1HAMBIIOM SIK 3a3iXaHHS Ha
Woro imeHTuyHicTh. Ha AyMKy HayKOBIIIB
cTpax OaraTbOX JIJEPIB BIJICTYIUTH BIiJ
3BMUYHOI MoOJIeNi JifepcTBa 1 3AificHIOBaTH
CBOIO JUSTBHICTD BCynepey
3arajibHONPUMHATUM COLIAIBHUM HOpMaM 1
CTaHzapTaMm. Y 3B'I3Ky 3 LHUM 3HAuHO
YCKIIQJHIOETBCSL  peaji3alisi 0COOMCTICHO-
PO3BUBAIBHOT MOJIEJI MiATOTOBKH JIJEPIB,
sgKa Tepeadavae BIAMOBY BiJl 3aCBOEHHX
CTEPEOTHIIIB 1 TPATUIIIHUX (OpM JIiIepCTBa.
[i BhOpoBaIkeHHIO TOBMHHA MepeTyBaTH
HOPMAaTUBHO-3IalITUBHA CTaJis, MiJl Yac SKOI
IHIUBIIM OMAHOBYIOTH TPAAMIIIIHI 3HAHHS,
BMIHHS 1 cTparerii JjiaepcrtBa. Timbku Ha
HACTYNHIM  cragii MOXJIMBa  KpPUTHYHA
pedrnekcis, 3aBASKM SKI  1HAWBIL  CcTae
30aTHUM aHalli3yBaTd, YOMY BiH 3JiHCHIOE
JIEPCTBO TaK, a HE I1HAKIIE 1 HAMara€ThCs
3MIHUTH 3BHYHMHA CHOCI0 MHCIEHHS Ta
IIOBEIIHKH, OBOJIOITH 1HHOBAIITHUMU
croco0amH JTiIEPChKOT AisUTHHOCTI.

MMoBipHO, WO y Mipy eBomomii
CYCHUIBCTBA, foro nepexony 10
MOCTIHIYCTpiabHOI CTaii, 0COOUCTICHO-
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pO3BHBAIbHA MOJIEIb JIJEPCTBA CTaBAaTUME
JOMIHYIOUOI0, ajie¢ HaBpsI YU TOBHICTIO
BUTICHUTh HOPMaTHBHO-aJJalITUBHY MOJICIIb.

BucHOBKH 3 JaHOr0 OCJIIKEHHSHA
Ta NMEepPCNeKTUBU MOJAJBIIMX PO3BIIOK Yy
naHomy HampsMmky. IlpoBexenuit  anami3

CBIIYUTh, WO Yy Cy4YacHId 3apyOikHIN
oprasizamiiHiii mcuxosnorii Bce OLTBIION
MONYyJSAPHOCTI ~ HAOYBarOTh  IPOTPECHBHI

MOJIENI JIIAePCTBA, SKI NPUXOASATH Ha 3MIHY
IIEHTpPOBAaHUM Ha Jigepl migxomam. lLle
3YMOBJICHO HIEPEXJI00M 10 iH(opMaIliitHoro
CyCNUIbCTBA, B SIKI CYTTEBO ITiJIBHINYETHCS
poinb iH(dopMmalii, IHTEIeKTY ¥ iHHOBAI B
ycix cepax KHUTTS.

[MporpecuBHUM KOHILICTIIIISIM
JqigepcTBa BIIACTUBA HHM3KA XapaKTEPHHUX
O3HAaK, MO0 BigOOpaXalTb 3MIHH Yy

TPaKTyBaHHI IbOTO CKIAAHOTO (DEeHOMEHY:
pO3TIISA JIJEPCTBA HE SK 1HIUBITyaTbHOTO
BIUIMBY JIiiepa Ha MiUIENNIUX, a SK
JTAEPCHKUX CTOCYHKIB, B SKHX Ba)XJIMUBa
POJIb BIABOJMTHCS TOCIITIOBHUKAM JIiJIepa;
nepexiJ BiJl KOHKYPEHTHOTO TPAaH3aKIIHHOTO
JigepcTBa o KOOIIEPaTUBHOTO
TparcGOpMaIliitHOro; TMOCWICHHS BHXOBHOL
¢ynkuii  migepa. 3riiHO 3 CyYacHUMH
MIIX0JIaMU, JIJEPOM BBAXKAETHCS JIIOJMHA,
gKa 37aTHa CTAaBUTH TMPUBAOIMBI MMl 1

3a0e3meuyBaTu  iXHE  NPUHHATTS  Ta
peaizarito MOCHIIOBHUKAMH, KOTpi
BIIYYBalOTb OCOOMCTY TNPUYETHICTh JO

JIOCATHEHHS CIUJIbHOI METH.

HasiBHICTP  pI3HMX MOINIAAIB  Ha
CYTHICTb 1  TpHU3HAUEHHS  JIiJepCTBa
3YMOBIIIOE 1CHYBaHHSl PI3HHUX MiAXOMIB [0
BHUXOBAHHS JiJIepiB. AHaII3 BIIMIHHOCTEH Y
pPO3YMiHHI JIiIepCTBA B TPATULIMHUX 1
IPOTPECUBHUX KOHIIETLISAX JIaB 3MOTY
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