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Anomauia: pozenanymo npoonemy nposey noniKOMyHIKAmMueHoi emnamii' y cmyoenmise,
WO XapakmepuzyiomvCs SUPANCEHUMU Ni0epcbKumu akocmamu. byno npoananizoeano pons
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GENDER FEATURES OF POLYCOMMUNICATIVE EMPATHY
OF LEADING STUDENTS

Abstract: the article considered the problem of manifestation of polycommunicative
empathy in students with strong leadership qualities. The role of empathy in the formation of
students’ leadership style was analyzed. The study found that empathy is one of the most
important features in the personality structure of a modern student leader, and its formation
should be given special attention in higher education institutions. An empirical study of
leadership skills revealed that about 29% of students have a high level of leadership skills.
The analysis of gender peculiarities of the manifestation of polycommunicative empathy of
students-leaders allowed to determine that empathy is better developed in girls than in boys.

The article presents promising areas of development of the topic.
Key words: leader, leadership, empathy, polycommunicative empathy, gender,

students, future specialists.

Nina Pidbutska, Anastasiia Knysh

An extended abstract of the paper on the subject of:
“Gender features of polycommunicative empathy of student leaders”

Problem setting. The urgency of the
topic of educational leadership is due to the
fact that the strategy for the development of
higher education in Ukraine for 2021-2031,
leadership is defined as one of the important
areas of professional development. It is
difficult to overestimate the role of
educational leadership in the process of
forming a modern specialist. Research
conducted around the world indicates that
student leadership promotes the development
of high learning outcomes, entrepreneurial
skills, communication skills. Purposeful
leadership development programs help create
an atmosphere of greater student involvement
in the educational process. However,
researchers agree that the development of all
these indicators could be facilitated not only
by leadership development programs or the
presence of strong leaders in groups, but also
favorable conditions for self-development on

campus or active social interaction between
participants in the educational process. At the
same time, researchers from all over the
world agree with the fact that student leaders
who are ready to boldly demonstrate their
views, positions, beliefs can act as role
models for their followers. In this context, the
ability of student leaders not only to realize
the moods and interests of their followers, but
also to literally feel them, plays an
extraordinary role. This ability can provide a
developed empathy. By over-focusing on
research into the willpower, intellectual
qualities of leaders, researchers often forget
that leadership is a social phenomenon, and
its success depends on the quality of
interpersonal communication between leader
and followers, based on empathy.

Recent research and publications
analysis. Recent research shows that student
leadership is a very heterogeneous pheno-
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menon that brings together people with
different personalities, aspirations, goals, and
responsibilities. It is very important that the
type of leadership to which students belong
contributes to the constructive development
of their followers and creates conditions for
the demonstration of positive learning
models. In our study, we rely on the
definition of leadership proposed by
O. Romanovsky: “Leadership is a three-
component phenomenon: leadership as a
person; leadership as a team; leadership as
a process. The combination of certain
components ensures the consistent movement
of the leader and his team to achieve the
goal and achieve the objectives. The absence
of at least one of the components leads to the
blocking of the realization of the leadership
potential of the individual ”.

In determining the type of educational
leadership, such characteristics of student
leaders as empathy are extremely important.
The broadest definition of empathy was
proposed by R. Bar-On, who defined it as the
ability to deeply feel the emotional states,
goals and values of others, accompanied by
a desire to support other people and help
when needed.

In the works of N. Pidbutska the
importance of empathy in the context of the
formation of professionalism of the
individual is considered. The researcher
proves that empathy as one of the indicators
of the emotional sphere of a person plays a
decisive role in the formation of a mature
person who is able to demonstrate social
responsibility and consistency. Leading
students need more than anyone else to
develop this aspect of professionalism,
because their integrity, responsibility, ability
to adhere to their own values depends not
only on their own success, but also the
success of their followers.

Paper objective was to present the
results of the study of gender characteristics
of polycommunicative empathy of student
leaders.

Paper main body. In order to realize
the purpose and objectives of the article, we

conducted a study with the participation of
214 students of the National Technical
University “Kharkiv Polytechnic Institute”.
The study was conducted in two stages.

At the first stage, students were tested
using the method of “Diagnosis of
leadership  skills” E.  Krushelnytsky,
E. Zharikov. According to the results of this
testing, a group of students with a high level
of leadership skills was selected — 64
students, including 28 girls and 36 boys.

At the second stage, a study was
conducted with the involvement of student
leaders, for which the method “Diagnosis of
the level of polycommunicative empathy”
was used. Yusupova. A comparison was
made based on the results of this technique.

The data obtained show that none of
the males or females has a very high level of
empathy. 9.09% of girls have a high level of
empathy, so they are sensitive to the needs
and problems of others, generous, able to
forgive a lot, are interested in people;
emotionally sensitive; try to avoid conflicts
and find compromise solutions; tolerate
criticism well; prefer to work with people;
constantly need social approval for their
actions. As for the boys, they do not have a
high level. 70% of males and 81.82% of
females have an average level of empathy, so
in interpersonal relationships they are more
likely to judge others by their actions than to
trust their personal impressions; emotional
manifestations are under self-control; in
communication attentive, trying to understand
more than what is said in words, when reading
works of art and watching movies more often
watch the action than the experiences of the
characters; can not predict the development
of relations between people, so it turns out
that their actions are unexpected for them.
Low prevalence among boys — 30%, in turn
for girls — 9.09%, which means that
respondents have difficulty establishing
contact with people, feel uncomfortable in
noisy company, emotional manifestations in
the actions of others sometimes seem
incomprehensible and devoid of sense; most
often prefer separate activities to a specific
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case, rather than working with people;
supporters of precise formulations and
rational decisions; they have few friends,
and those who are among them are valued
for their clear mind and business acumen
than for their sensitivity. A very low level of
empathy was not found in this group of
respondents.

Given the histogram data, we can
trace the tendency that empathy is better
developed in females than in males,
presented in this sample. It should also be
noted that a significant proportion of
adolescents have an average level of
empathy, which is typical of most people.

Empathy for animals is felt better by
females (46.06%) - medium level than males
(37.33%) — low level. We can say that
internal mental objects are projected on
animals. Accordingly, empathy for animals
is empathy for oneself, feeling oneself
through external objects. It is much more
difficult for people to project their “inner
world”, so it is more difficult to interact with
them in the same way.

Empathy for the elderly is better
developed in boys (43.33%) — medium level
than in girls (38.18%) — low level.

In empathy for children there are
slight differences in favor of girls (59.39% is
dominated by the average level), boys have
an average level of 48.66%. Such differences
may be due to the fact that about 70% of the
girls in this sample are single in their family,
ie do not have siblings. Accordingly, the
older a child has older siblings, the less
empathetic he or she is to other children.

IlocTanoBka mnpodjieMu y 3arajb-
HOMY BHIJISIIi Ta 11 3B’A30K 13 Ba)XJTMBHMU
HAYKOBUMH YH TIPAKTHYHUMH 3aBJAHHSIMU.
AKTyaJbHICTh TEMH OCBITHBOIO JIJI€pCTBa
OOYMOBITIOETbCS TUM (DAKTOM, IO CTPATETi€I0
PO3BUTKY BHUINOI OCBITH Ykpainu Ha 2021-—
2031 pik, JiaepCTBO BUBHAYAETHCS K ONUH 13
BOXJIMBUX HANpPsAMKIB PO3BUTKY (haxiBLs.
Baxko  mepeomiHUTH POk OCBITHHOTO
JigepcTBa B mporeci (OpMyBaHHS Cy4acHOTO
daxisis. JlocmimpkeHHs, 0 TPOBOIATHCS 1O

In empathy for the heroes of works of
art can be traced a significant difference in
favor of girls (53.93% average level). Such
results can be explained by the lack of
interest in fiction as a subject and reading as
a way of structuring free time.

Empathy for strangers is better
developed in females (63.63% have a high
level) than in men, where the most common
is the middle level (54%).

In general, on all scales of the
method the level of empathy is higher in
girls, except for the scale “Empathy for the
elderly”. Respondents of this sample have
the best developed empathy for parents,
which makes their contribution to the
process of forming a young person's
personality the most significant.

Conclusions of the research: The
study found that empathy is one of the most
important features in the personality
structure of a modern student leader, and its
formation should be given special attention
in higher education institutions.

A study of leadership skills revealed
that about 29% of students have high levels
of leadership skills.

The analysis of gender peculiarities
of the manifestation of the field of
communicative empathy of students-leaders
allowed to determine that empathy is better
developed in girls than in boys. This poses
an important task for practical psychologists
of higher education institutions to create
special training programs that would
promote the development of empathy in
student leaders.

BCbOMY CBITY BKa3ylOThb Ha Te, IO CTY-
JIEHTChKE  JIIEPCTBO  CIPUSE  PO3BUTKY
BHCOKMX HaBUAJIIbHUX PE3yJIbTaTIB, MiANPUEM-
HULPKUX Ta KOMYHIKAaTUBHUX  HaBHYOK.
[inecnipsiMoBaHi  MporpaMyd  pPO3BUTKY  JIi-
JIepCcTBa CHPUSIIOTH CTBOPEHHIO aTMochepu
OUIBIIOTO BKJIFOYEHHSI CTYJEHTIB JI0 OCBIT-
Hboro mporecy [6]. IIpu oMy mocmiaHUKA
MOTO/DKYIOTBCSI, IO PO3BUTKY VyCIX IHX
NOKa3HUKIB MOIJIM  CIPUATH HE TUIBKH
IpOorpaMu 3 BJIOCKOHAJEHHS JiJAEpCTBA YU
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HAsBHICTb BUPKEHHX JIJCPIB y Tpymnax, a u
COPUSITIMBI  YMOBH JUII CaMOPO3BUTKY B
KaMITyCl Y1 aKTUBHA COIliaJIbHA B3aEMOJIIS MIXK
YYaCHUKaMH OCBITHBOTO Tiporiecy [9, 10].

Pazom 13 THM JOCHITHHKH 3 YChOTO
CBITY TMOTO/KYIOTbCS 3 THM (DaKTOM, IO
CTYJCHTHU-JIIZICPH, SKI TOTOBI CMUIMBO JI€MO-
HCTpYBaTH CBOI TOIJISIIM, TO3MILII, Tepe-
KOHAaHHS MOXYTh BHCTYIIaTH POJHOBUMH
MOZCIIAMH JUII CBOIX IOCIIJOBHUKIB. B
IIbOMY KOHTEKCTI Ha/I3BUYANHY POJIb BiJIIrpae
3JIATHICTh CTYACHTCHKHX JIIEPIB HE TUIBKU
YCBIIOMITIOBATH HACTPOi Ta 1HTEPECH CBOIX
MOCITIZIOBHUKIB, @ i OyKBaJIbHO BiI4yBaTH ix.
Taky 3pmaTHiCTb MOXe 3a0e3neyuTd po3-
BUHEHa emmaris. HaamipHo  30cepen-
JKYIOUUCh Ha  JIOCHIJKEHHSAX  BOJBHOBUX,
IHTENEeKTyalbHUX SIKOCTEH JiJepiB, MOCHif-
HUKHU 4acTo 3a0yBarOTh PO TE, L0 JAEPCTBO
— Le couiaNbHUi (eHOMEH, a HOoro ycmix
3aJIeKUTh BiJl IKOCTI M1KOCOOHCTICHOI KOMY-
HIKaIlil MK JIIEpOM Ta TOCTIIOBHHKAMH, B
OCHOBI YO0I0 JIKUTH EMITATIS.

AHaJi3 ocTaHHIX [JOCJHITKeHbL Ta
nyOJaikamii, SKuUX 3al04aTKOBAaHO pO3B’s-
3aHHS 1€l TpoOseMH 1 Ha SIKI CHMPAEThCS
aBTop. OcTaHHI JOCTIIKEHHS TOKa3yIOTh, 10
CTYIGHTCbKE  JIJEPCTBO — M€ JOCHTh
HEOJIHOpIHE sIBUILE, sIKe 00’€Hye oci0 13
PI3HUMH XapaKTepaMH, IParHeHHSAMH, LUISIMH,
YCBITOMJIGHHSIMA BJIACHOI BiIOBIIATBHOCTI.
Jlyxe BaXIJIUBO, 100 THIT JIIEPCTBA, IO SKOTO
HaNle)KaTh  CTYINCHTH, CHOpPUSB  KOHCTPYK-
TUBHOMY PO3BUTKY IXHIX IIOCIIJIOBHHUKIB Ta
CTBOPIOBaB YMOBH JUIS JIEMOHCTpAIlii ITO3H-
THBHUX MOZENEd HaBuaHHA. B cBoemy
JOCTIKEHHI MU CITUPAEMOCS Ha BU3HAYECHHS
JinepcTBa, 3anpornonoBane O. POMaHOBCHKIM:
“JlinepcTBO — 1€ TPHOXKOMIIOHEHTHE SIBHUIIIE:
JIEPCTBO SIK  OCOOUCTICTH, JIJEPCTBO SIK
KOMaH/1a; JIiAepcTBO K Tporiec. [loemHaHHs
BU3HAUCHUX KOMIIOHEHTIB 3a0e3redye IMocIi-
JOBHUM pyx Jiepa Ta HOro KOMaHAd [0
JOCSITHEHHSI METH Ta pealtizallii oCTaBIeHUX
3aBAaHb. BiacyrtHicth xowa 6 opHOro 3
KOMITIOHEHTIB TMPHUBOAUTH JO OJIOKYBaHHS
peamizamii JiAepChKOr0 TMOTEHIIATy O0CO-
oucrocti” [4, c. 7].

[Ipu BU3HAUYEHHI TUITY OCBITHHOTO

JifiepcTBa HaJ3BUYaliHEe 3HAUEHHS MAa€ Taka
XapaKTepUCTHKA CTYJCHTCHKHX JIJEPIB SK
emnatisa. HaiOimpmn mmpoke BU3HAYCHHS
emmarii Oyno 3ampornoHoBano P. bap-Onowm,
KA BU3HAYaB Ii 4K 3IaTHICTE TIJIMOOKO
BiT4yBaTH €MOIIIHI CTaHH, Tl Ta MIHHOCTI
IHIIMX ~ JIIoJeH, 1[I0  CYNPOBOKYETHCS
OaXaHHAM HAJAaBaTU IHIIAM JIFOASAM ITiAT-
PHMKY Ta J0IOMararu 3a motpe6oro [7].

B poborax H. IligOyupkoi po3r-
JISLIAETHCS BAXKIIUBICTE eMIlaTii B KOHTEKCTI
CTaHOBIIEHHS  TpodecioHanizMmy ocobuc-
TOCTi. JloCaigHULISI JOBOIUTD, IO EMIIaTis K
OIMH 13 TIOKAa3HHWKIB eMOIliiiHOl cdepu
JIOJUHU BIJIrpae BHU3HAYAIbHY pOIb Y
CTaHOBJICHHI 3piJI0i 0COOMCTOCTI, IO 3/1aTHA
JIEMOHCTPYBATHU COLIIANIbHY BiANOBIJAIbHICTD
Ta MOCHiIOBHICTh [2]. CTymeHTH-TiIepH SK
HIXTO MOTPeOYyIOTh Yy PO3BUTKOBI caMe L€l
CTOpPOHH TpodecioHaizMy, ajKe BiJ IXHBOT
LIUTICHOCTI,  BIANOBIJAJIBHOCTI, 3JATHOCTI
JOTPUMYBATHCS BIACHUX I[IHHOCTEH 3aiie-
JKUTh HE TIJIbKW IXHIN BIAcCHWM ycmix, a i
yCIiX iXHIX MOCIIJOBHHKIB [3].

B po6orax JI. 'oynmana, mpucss-
YeHUX TpoOiemMi eMOIIHHOTO JIiepCTBa,
MEPEKOHIIUBO JOBOJUTHCS, IO €MIaTis €
HEOOXITHUM €JIEMEHTOM OY/b-SKOTO Cydac-
Horo Jiaepa. Jlizep, mo Boioaie HaBUIKAMU
emmarii Ta MoOXe€ IX 3acTOCOBYBaTH,
3HAXOAMUTHCS HE TIABKM y TOPO3YMIHHI 31
CBOIMH IOCJIIJOBHUKaMHU, a 1€ i B 100pomy
KOHTAKTi 3 BIACHUMHU EMOILIIHUMH TEePEKHU-
BaHHAMHU. EMMariiiHICTh J03BOJISIE JiAEPY
npuiiMaTi pilIeHHs, BPaxoOBYIOUM Pi3HI
XapaKTepUCTHKU COLIaNbHOI CHTyallli Ta
NpU3HAaYaTH Ha BUKOHAHHS 3aBJaHb Came
TUX 0ci0, fKi CKOpille 3a BCe JOCATHYTb
yemixy [1]. BaxmuBo, 0o aBTop He
PO3IIISJIa€ eMIaTiIo SIK HAJAMIPHY YYHHICTb
Ta ciabkicTe. HaBmaku, BiH miaAKpecIItoe, Mo
eMrnaris poOuUTh JliJiepa CHJIBHIIIMM 1
JI03BOJII€ OTPUMYBATH OublIe 1HGOpMaIIii 3a
MI>KOCOOHCTICHOI B3a€MOIil, a TAKOYK BHUKIIH-
KaTH JOBIPY Y CBOiX MOCHIIOBHHUKIB.

B nocnmimxennsx A. Yepkammna Ta
O. PoMaHOBCHKOI'O MOKa3aHO, 110 PO3BUTOK
emrnarii K KOMIIOHEHTY E€MOILIHHOro iHTe-
JEKTy € OJHUM 13 HaWOULIbII BHU3HAYHUX
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€JIEMEHTIB TIJATOTOBKH CTYACHTIB-JTiJCPIB B
VYkpaini [5, 8]. Cucrema TpeHIHTIB, IO
po3pobieHa Ha Kadeapi Memaroriku i
TICUXOJIOT11 YIPABIIHHS COLIAJIbBHUMH CHCTE-
Mamu mia kepiBHULITBOM O. PoMaHOBCHKOTO
nepenbavae ¢GopMyBaHHS eMmmaTii mija vac
TPEHIHTOBOT B3a€EMOIii.

Bupinennsi HeBupilleHUX paHime
YACTHH 3arajibHol MpodJeMH, KOTPUM
NPHUCBSIYYEThCS JlaHa CTaTTs. He Bpaxo-
BYIOUM €IHICTh JIYMOK BYEHHX I0JO
B)XJIMBOCTI €MIaTii Al Cy4acHUX JIiepiB,
MU Ma€eMO KOHCTAaTyBaTH MOBHY BiJCYTHICTh
JOCIIPKeHb, CIPSIMOBAaHUX HA BUBYCHHS
0COOJIMBOCTEH MPOSIBY PI3HUX BHUJIB eMIaTii
y CTYJIEHTIB-JIiIepiB. 30KpeMa 3aIHIIAI0ThCS
HE BUBYCHHUMH TEHJEpPHI  OCOOJMBOCTI
OposiIBY MOJIKOMYHIKATHBHOI ~emmatii  y
CTYJCHTIB-JIIIEPIB.

®opmyBaHHs nijeid crarrti (mocra-
HOBKa 3aBJIaHHs). MeTa cTaTTi — MpeCcTaBUTU
pe3ynbTaTi JIOCTIHKEHHS TEHACPHUX 0CO00-
JUBOCTEH  TONIKOMYHIKaTUBHOI ~ eMIaTii
CTY/ICHTIB-JIiJICPiB.

OCHOBHHMMH 3aBJIaHHSIMHU JTOCIIKEH-
Hsl Oy/IM BU3HAUEHI:

- BUJIUIMTH MATPYIH CTYIEHTIB-

90%
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10%

0% .

Jyxe BUCOKUit Bucoxkuii

B X101

Cepenniii

J7EpiB 13 BAKOPUCTAHHSAM BaJIiTHOTO TICUXO-
JIarHOCTUYHOTO 1IHCTPYMEHTApIIO;

- IpOaHAJII3yBaTH TEHJEPHI 0CO0-
JMBOCTI OposiBy  MOJIKOMYHIKaTHBHOI
eMIIaTii CTyAeHTIB-IiAepiB.

Buxiiaa ocHOBHOro marepiajay aoc-
JI/IUKeHHSI 3 TIOBHUM OOTPYHTYBaHHSIM OTPH-
MaHUX HAYKOBHUX pE3yJbTaTiB. 3 METOI0
peaiizaliii MeTH Ta 3aB/IaHb CTATTI HAaMH OYJI0
NPOBE/ICHO JIOCTIKeHHs 3a y4acti 214 cty-
JeHTiB HartioHaTbHOrO TEXHIYHOTO YHIBEPCH-
Tery “XapKiBCbKUI MONITEXHIYHUI 1HCTUTYT .
JlocmimKeHHsT 3TICHIOBATIOCS B JIBA CTaIIH.

Ha nepmomy erami Oyi0 mpoBeaeHOro
TECTYBaHHS CTYJCHTIB 13 BHKOPUCTaHHSIM
MeTonuKH “‘JliarHOCTHKA JIIEPChKUX 3M10HOC-
teit” €. XKapikopa, €. Kpymensaupkoro. 3a
pe3ynbTaTaMl  [BOTO  TECTyBaHHS  Oyio
BUJIUJICHO TPYITY CTYJIEHTIB 13 BUCOKHM PiBHEM
JIEPChKUX 3M10HOCTEH — 64 CTYNeHTH, cepes
SKUX 28 miByar ta 36 XJIOMIIB.

Ha npyromy erami Oyno mpoBeneHO
JNOCHIDKEHHS 3 3aly4eHHSM  CTYJCHTIB-
JimepiB, IS SKOr0 Oylo BHKOPHCTAHO
MeTronuKky “JlilarHOCTHKa pIBHS MOJIKOMY-
HikatuBHOi emmarii” I. Ocymosa. 3a pesyinb-
TaTaMd 1€l METOOUKU Oyln0 BHUKOHAHO
nopiBHsAHHS (puc. 1, 2).

Husbkuit Jyxe HU3bKUi

N iByaTa

Puc. 1. llopisuauns pisus emnamii xnonyie ma diguam (%)
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OTpumaHi JaHHI CBiAYaTh MPO TE, IO
JKOJIEH 13 TMPEACTaBHHUKIB 4YOJOBI4Oi abo
JKIHOYOI CTaTi HE Ma€ JAY»Xe€ BHCOKOTO PiBHS
emmarii. 9,09% aiBUaT MaiOTh BHCOKHI
piBeHb eMriaTrii, TOMy BOHHM YYTJHWBI JO
notped 1 mpobsieM OTOYYIYHX, BEJIHKO-
IyIHI, 34aTHI Oarato BUOavyaTH; 3 MIKaBiCTIO
CTaBIISATBCS JIO JIFOJICH; EMOLIHHO 4YylHi;
HaMararThCsl HE JOMYCKaTH KOHQIIIKTIB i
3HaXO/ATh KOMITPOMICHI PIllIEHHS; a/IeKBaTHO
CIPUIMAIOTh ~ KPUTUKY CTOCOBHO  ce0e;
BIJTAIOTH TiepeBary poOoTi 3 JIIOABMH; TOC-
TIHHO MOTPEOYIOTh COLIATBHOTO CXBAJICHHSA
cBoix fii. [1logo xmomiiB, TO y HUX BUCOKOTO
piBHS IposiBY He crocTepiraeTses. CepeHiii
piBeHp emmatii MaroTh 70% mNpencTaBHUKIB
yosoBiyoi crati Ta 81,82% xiHOuoi, TOMYy
BOHHU Y MIDKOCOOMCTICHHX BiIHOCHHAX OLITbII
CXWJIBbHI CKJaJaTd JYMKYy I@pO IHIIUX 3a
iXHIMH BYMHKAMH, HDK JOBIPATH CBOIM
OCOOMCTHM BPaKCHHSM;, €MOIIMHI MpPOSBU
3HAXOJATHCS IMiJI CAMOKOHTPOJIEM; Yy CIILI-
KyBaHHI YBa)kKHI, HaMararoTbCs 3pO3yMITH
OlbIlle, HIXK CKa3aHO CJIOBAaMM; IPHU YMTAHHI
XYIOXHIX TBOpIB 1 meperisiai pinpMiB dacTi-
II€ CTEXKATh 3a JI€I0, HIK 32 MepeKUBAaHHAMHU
repoiB; HE MOXKYTh MPOTHO3YBaTH PO3BUTOK
BITHOCUH MIDX JIFOJIbMH, TOMY BHUXOJUTh, IO
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iXHI BUMHKHU JUIsI HUX BUSIBJIIOTBCS HECIIO-
niBaHuMH. HU3BKHMIA piBeHb MEpeBaXKae y
xyomiiB — 30%, HaromicTh y aiBuat — 9,09%,
e O3Hayae€, IO PECHOHAEHTH BiAYYBAIOThH
TPYIHOIIl Yy BCTAHOBJICHHI KOHTAaKTIB 13
JFOABMHU, HE3aTUIITHO TMOYYBAIOTHCS B rajiac-
JIMBIN KOMITaHii; EMOIIiiHI IPOSBU Y BUMHKAX
OTOYYIOUHX YacOM 3JIaI0ThCS HE3PO3YMUIUMHU
1 T030aBIEHUMH CEHCY; HaldacTie BiJI-
JAIOTh TIepPeBary BiJOKPEMJICHUM 3aHATTSIM
KOHKPETHOIO CIpaBolo, a He poboTi 3
JTIOABMHU; TPUXWIBHUKA TOYHUX (popmy-
JIFOBaHb 1 paIllOHANBHUX PIllIEHb; Y HUX MaJo
Ipy3iB, a THUX, XTO B iX YHMCI, I[IHYIOTH 3a
SACHUI po3yM 1 [UIOBI SKOCTI, HDK 3a
yyiiHicTh. Jly’ke HU3BKMI piBeHb emmartii He
OyI10 BUSIBIICHO B JIaHill IpyIi PECIIOH/ICHTIB.

3 orsAay Ha JaHi ricTorpamu, MOXHA
MIPOCTEXUTU TEHCHIII0, 0 Y >KIHOYOI CTaTi
eMIIaTisi pO3BMHEHA Kpalle, HDK Y YOJIOBIdOl
naHoi BuOipku. Takox Tpeba 3a3HAYMTH, IO
3HaYHA YaCTHHA IIUTIITKIB Ma€ CepeHii
piBEeHb eMIIaTii, SIKHH MPUTaMaHHUN O1IbIIIOC-
Ti JIIOACH.

Ha pucynky 2 300pakeHi pe3ynpTatu
o OKpeMuM MakaiaM Metoauku 1. KOcymosa
“JlilaTHOCTHKAa PIBHA IOJIKOMYHIKaTUBHOI
emmarii’.

Emmnaris no Ewmmnaris o Ewmmnaris no Ewmmnaria no Emmartis no Ewmmnaris go

0aTbKiB TBapUH

W xjromui

JroIen
MOXUIIOTO
BiKY

nitei repoiB  HE3HAHOMIIIB
XYIOMKHIX
TBOPIB
M jjiByara

Puc. 2. llopisuannus npossy emnamii x1onyie ma oieyam (Oaui nasedeni y %)
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Otpumani naHi, ki BimoOpa)keHl Ha
PUCYHKY 2 CBig4aTh TMpO BIAMIHHOCTI
EMITATUYHUX  PEaKlid  CTYACHTIB-TiAepiB
pi3HUMX craredl. SIKImO TOBOpPHUTH MPO
eMIariro 70 OaTbKiB, TO y JiBYaT BOHA
po3BuHeHa kpauie (75,75%) — BHUCOKMI
piBeHb, HiXK y xyoniiB (53,33%) — cepenHiii
piBeHb. Ha mel mokasHUK Ta Ha eMIaTiio B
[[IJIOMY MOXX€ BIUTMBATH CTHJIb BHUXOBaHHS,
ToMy  OyJ0  TpOBENEHO  JIOaTKOBE
ONUTYBaHHS Ha JIaHy TEMY, IO J03BOJHIIO
OTPUMATH TaKi JaHHI:

e XJTomIIi: JO3BOJISIFOUMIT CTHIIb BUXO-
BaHHs OyB BusiBieHudl y 20% cTyneHTiB-

minepiB, aBroputapuuii  y 30% Ta
aBroputeTHH y 50%.
e JliBuarta:  JIO3BOJISIOUMI  CTHIIb

BuxoBaHHs OyB Y 9,09% CTyAEeHTOK-ITiAEPOK,
aproputapuuii y 9,09% ta aBTOpUTETHHI Yy
81,81%

HageneHi Buile maHi cBiq4aTh mpo Te,
10 OUTBIIICTD JTiBYAT-JIIAEPIB BUXOBYBAJIHCS 3
BUKOPHCTAaHHSM  aBTOPUTETHOTO  CTHIIIO
BUXOBaHHS, TIpU SKOMY OaTbKu  BCTa-
HOBJIIOIOTh TEIUII KOHTaKTH 3 JUTHHOIO Ta
PO3YMHO 1ii KOHTPOJIOKOTh, @ y TIOJOBHUHHU
XJIOTIIIB JTO3BOJISIFOUYMIA Ta aBTOPUTAPHUM, TIPH
SKOMYy B JIFOIMHA MOXe (OopMyBaTHCS
aHTHCOIIAIbHA TOBEAIHKA.

Emnarito 10 TBapuH BIJUyBalOTh
Kpalie  MpeacTaBHUIll  KiHOYoi  cTaTi
(46,06%) — cepenmmiii  piBeHb,  HIX
npencTaBHUKH 4yonoBiuoi (37,33%) — Hu3b-
KU piBeHb. MOXXHA CKa3aTH, 110 Ha TBAPUH
HPOEKTYIOTHCSI BHYTPIIIHI NCUXI4HI 00'€EKTH.
BianosigHo, emmartisi 10 TBapuH — 1€
emMmaTis 10 camoro cebe, BITUYTTS cebe
yepe3 30BHImHI o0'ektn. Ha mroneit
Ha0arato CKJIAJHINIE TPOEKTYBAaTH CBii
“BHYTpILIHIN CBIT”, TOMYy TaKuUM K€ YMHOM
13 HUMU B3a€MOJISITH CKIIAHIIIIE.

Emmaris mo mroned TMOXHIOTO BIKY
Kpaimie po3BuHeHa B xjomnuiB (43,33%) —
cepenHii piBeHb, HDK B niBuaT (38,18%) —
HU3BKUH PIBEHb.

B emmarii fo niteit mpucyTHI He3HAU-
Hi BIIMIHHOCTI Ha KOPHUCTH AiBYaT (y 59,39%
NepeBakae CcepelHid pIBeHb), y XJIOMIIB
cepenHiit piBeHb BU3HAUCHO Y 48,66%. Taki

BIIMIHHOCTI MOXKYTh OyTH TIOB’sI3aH1 3 THM,
mo npubauzno 70% aiByar i3 1aHoi BUOIpKH
— €IUHI B CBOIM ciM’i, TOOTO HE MAarlOTh
OpatiB 1 cecrep. BiamoBimHO g0 1HOTO
TBEp/UKEHHS, 4YWUM OUIbIIE Yy JUTHUHU
cTapmux OpaTiB 1 cecTep, THM BOHA MEHIIIE
eMIIaTUYHa 10 1HIINUX JITEN.

B emmarii g0 TepoiB XymOXKHIX
TBOPIB MOXXHA IPOCTEKUTH 3HAYHY BiJIMiH-
HICTh Ha KopucTh AiBuatr (y 53,93% cepen-
Hii piBeHb). Taki pe3ynabTaTH MOXKHA
MOSICHUTH ~ HEJOCTAaTHIM  1HTEpPEeCOM  JI0
XYIOXKHBOI JIITEpaTypu SK HABYAIBHOTO
npeaMeTa i YMTAaHHS SK CIOCO0y CTPYKTY-
pYBaHHSI BUIBHOTO 4Yacy.

Emnaris 1o He3HAWOMIIB Kpaiie
pPO3BUHEHA Y MPEJICTAaBHUII KIHOYO] cTaTi (Y
63,63% mepeBaykac BUCOKHU PiBEHB), HIXK Y
YOJIOBIYOi, JIe HAWOLIbII TOMHUPEHUM €
cepenHii piBeHb (54%).

3aranom, 3a BCiMa IIKaliaM METOAUKU
piBeHb eMIMarTii BUIIUI y J[iBYAT, OKPIM IIKAIN
“Emmariga 1o noxwimx jroneii”. Haiikpare y
PECTIOHJICHTIB  AaHOI BHOIPDKH pPO3BHHEHE
CHIBUYTTSI 10 OaTbKiB, MO0 pPOOUTH iXHIN
BHECOK Yy (pOpMyBaHHSI 0COOMCTOCTI MOJOIO1
JIFOAMHY HAMOUTBIIT 3HAYYIIIM.

BusiBneni oco6IuBOCTI pO3KPUBAIOTH
CYTHICTb eMIaTiiHUX MPOIECIB Y CTY/JCHTIB-
JiaepiB, MO BiAOOpakaroTbCS Ha SKOCTI
IXHBOT B3a€EMOIIT 3 ITOCHIJOBHUKAMH.

BucHOBKHM 3 JaHOT0 IOCTiTKeHHSI
Ta MePCNEeKTUBH MOAAJIBIINX PO3BIIOK Y
JaHOMYy HampsMKy. B Xxomi mocmimxeHHs
OyJ0 BU3HAUEHO, IO €MIaTisl € OJHIEI0 3
HalOlIbIl B@XKJIMBUX PUC B CTPYKTYpl
OCOOMCTOCTI ~ Cy4aCHOr0  CTYJEHTCHKOTO
minepa, a i popMyBaHHIO Ma€ TPUAUIATHCS
0co0mBa yBara B 3aKjIaJ[aX BUIIOI OCBITH.

HochimkenHss migepchkux 3ai0HOC-
Tell JO3BOJUJIO BH3HAYUTH, W10 OJM3BKO
29% cTyneHTIB BOJIOJIIOTh BUPAKEHUMH Ha
BHCOKOMY DIBHI JIIAEPCHKUMHU 3110HOCTSIMH.

AHani3 TeHJIepHUX O0COOIMBOCTEH
IPOsIBY MOJIIKOMYHIKaTUBHO1 emmnarii
CTYJICHTIB-JIIJIEPIB IO3BOJUB BHU3HAYUTH, 1110
y JIBYaT €MIIaTis PO3BMHEHa Kpalle, HIXK Yy
xyoniiB. lle craBuTh mepen MpakKTHUYHUMHU
IICUXOJIOTAMH 3aKJIa[iB BHIIOI OCBITH BaX-

60

Jioep. Enima. Cycninocmeo 12021



HICUXOJIOI'O-1IEJATI'OI'TYHI TA CYCIIVIBHO-IIOJIITUYHI 3ACA/IH

D@OPMYBAHHA TA PO3BUTKY ®AXIBLA-JI/[EPA

JMBE 3aBJAHHS CTBOPEHHS CHElialbHUX
TPEHIHTOBUX IpOrpam, L0 CHPUSIH O po3-
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