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Problem setting. Modern Ukrainian  administrative changes, and this largely
society needs dynamic implementation of depends on how an ordinary person is able
fundamental socio-economic and political- © Bonoxumup babaes, 2020
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to take an active position in real life, is ready
to participate in the democratic management
of sustainable territorial development, has
leadership abilities on managing his or her
own life.

The accumulation and transfer of
cultural and civilizational experience to
young people is a necessary condition for the
development of society, and in this context,
young people’s upbringing becomes an
important factor in social renewal, ensuring
the human dimension of social life, one of the
most important social functions of the state.

Therefore, the modern higher
education system requires the introduction of
the latest pedagogical teaching technologies
based on the principles of meritocratic
values, as well as the development of stable
qualities of a charismatic leader.

Scientific research done by Ukrainian
experts on the problems of charismatic
leadership shows that a leader is a person
who is endowed with nature leadership
qualities, and therefore is able to realize his
or her potential in appropriate situations. At
the same time, in scientific publications the
problem of the formation of leadership
qualities of youth in the learning process has
not been studied sufficiently.

Recent research and publications
analysis. The analysis of publications on the
problem of leadership indicates that the
authors protect various points of view
regarding the essence of the concept of
‘leadership’ and approaches to its study.
However, researchers highlight only one
aspect of leadership. In particular,
leadership is defined, firstly, as one of the
processes of organization and management
in a small social group which contributes to
the achievement of certain, well-defined
group goals in the optimal time and with
optimal effect, and secondly, as an impact on
a separate social group aiming at enco-
uraging its members to achieve a common
goal, thirdly, as interpersonal interaction,
which manifests itself in a particular life
situation through communicative influences
and is aimed at achieving the desired goals

[2; 6]. The issue of leadership was
actualized by well-known experts during the
20th century. The proponents of the theory of
‘human character traits’ or ‘personality
traits’ believe that certain psychological
qualities and traits make a person a leader.
The proponents of the ‘situational approach’
draw attention to the fact that leadership
effectiveness is determined by the corres-
pondence of the leader’s qualities and the
characteristics of his or her behavior in a
certain situation [ibid.]

A very interesting analysis of the
development of ideas about charismatic
leadership over the past half century is
provided by the authors of the publication
«Charismatic leadership: a study on delivery
styles, mood, and performance» [15].
Interest in the concept of ‘charisma’ first
arose in the early twentieth century in
connection with the study of ways to
influence the mass consciousness. Modern
political science, sociology and psychology
often emphasize the need for its research as
an effective tool for the formation of a
successful personality.

Paper objective. The problems of
educating leaders, creating conditions for
the development of leadership abilities and
the formation of a socially active personality
have been considered by many famous
experts in their studies. However, the
formation of charismatic personalities in the
process of socialization of youth remains an
extremely difficult challenge. The purpose of
the article is to invite scholars to discuss the
possibility of using civilized mechanisms of
positive influence in this process.

Paper main body. Since there is no
general theory of leadership today, on the
basis of generalization of a significant
number of different definitions and
approaches, we can suggest our own
understanding of the concept of ‘leadership’
as relations of domination and submission,
such influences in the system of interper-
sonal relations within a certain community
of people that lead to the achievement of
determined common goals. A leader is a
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member of the community, and the com-
munity recognizes his superiority in status
and gives the right to make decisions in
socially significant situations. A leader is
able to play a central role in organizing joint
activities and regulating relationships in this
community, and also, due to his personal
qualities, has a predominant influence on
community members. Studies on leadership
conducted by Western professionals deepen
the understanding of the classic division of
leadership into the authoritarian, democ-
ratic, and free, as well as creative styles that
have been suggested by K.Lewin, K.,
R. Lippitt and R.White, (1939). For
example, modern scholars introduce and
analyze such concepts as ‘charismatic
leadership’  (A. Grabo and M. Van Vugt,
2016, Antonio Sacavem, Luis F. Martinez,
Jodo Vieira da Cunha, Ana Maria Abreu,
Stefanie K. Johmnson, 2017), ‘narcissistic
leadership’ (Loukas N. Anninos, 2018;
Barbara Nevicka, Annebel H. B. De Hoog,
Deanne N. Den Hartog, Frank D. Belschak,
2018), «destructive leadership» (Alejan-
dro Aravena, 2017; Minna Hoffrén, Sirpa
Syvinen, Sanna Laulainen, 2017), «ethical
leadership»  (Horizon  Avelia, 2017,
C. Caldwell, V. Anderson, 2017; Ko, Ma,
Bartnik, Haney, & Kang, Changsuk Ko,
Jianhong Ma, Roman Bartnik, Mark
H. Haney, Mingu Kang, 2018), ‘official
leadership’ (Okechukwu E Amah, 2018 etc.).

Within the framework of ‘charismatic
leadership’ and ‘ethical leadership’, it is
quite possible to realize the meritocratic
values discussed in the article «Elite,
Leadership and Meritocracy: invitation to

discussiony (V. Babayev, V. Korzhenko,
2018) [8].
‘Meritocracy’ is a concept little

known in the everyday life of ordinary
people, however, this term is known in
philosophical, sociological and political
circles. Meritocracy is ‘power on merit’
(Latin Meritus - honored + Old Greek
Kpdrrog - power).

It is important to form from
studentship young people's beliefs on the

importance of the principles that the theory
of meritocracy proclaims:

—a person’s social status does not
play an important role in the selection of
candidates for managerial positions;

— valuable characteristics of a person
are talents, abilities, hard work, ambition;

— mastery of volitional qualities for
life in conditions of free competition is
mandatory;

— creation of favorable conditions for
people selected for management activities.

There are several distinctive features of
meritocracy that relate to student groups:
firstly, in the student team that seeks to realize
mercratic values, everyone should work
independently, and the task of managers
(teachers) is to allow doing it; secondly,
human skills are variables, they can be built
up, therefore, only those students who are
constantly developing can count on a reward,;
thirdly, competition encourages development;
finally, through the ability to develop
knowledge, skills and competences, students
can expand their competencies.

Conclusions of the research. The
scientific meritocratic discourse of the elite
may well be considered a domain for the
concepts of success, social mobility,
privilege, political influence, power, social
capital, elite reproduction, commitment,
professionalism, competence, recognition. At
the same time, the concept of education
based on meritocratic values may be
dominant in the «society of intelligence».

A university graduate endowed with
charisma is a full-blown individuality, a
personality whose specificity is supposed to
be manifested in temperament, character, a
structure of abilities, interests and even
specific habits. A charismatic personality
easily creates the effect of exclusivity.
Although it is important to understand that
this kind of effect occurs mainly within a
particular social group. At the same time, a
charismatic leader does not try to shatter
illusions, but rather tries to meet and even
exceed the expectations of the social group.
In general, charismaticness is the answer to
the pressing demands and needs of society. It
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Is strongly sought-for in acute crisis situations.
The charismatic leader offers a social group
or society a whole program of actions to get
out of an extremely difficult situation.

Thus, charisma is an instrument that
allows some people to influence others, to
inspire trust, to look an embodiment of
wisdom, success, talent in the eyes of a
certain group of people. It is inherent in the
majority of public figures: artists, business
people, film actors, politicians, etc.

The prospects for further research
can be scientific and theoretical justification
of meritocracy, in particular, as an effective
factor for building an ‘effective state’, which

ITocranoBka npodaemMu B
3arajJlbHOMY BHIJIsSIAi Ta i1 3B’S30K 13
BOKIMBUMH HAYKOBHMH YW TPAKTHYHHUMHU
3aBnaHHAMU. CydacHe yKpaiHCbKE cyc-
OUTBCTBO  TOTpeOye AMHAMIYHOTO —3JIiHC-
HEHHS JIOKOPIHHUX COIiaIbHO-€KOHOMIYHHMX
I TONITUKO-aaMiHICTpPAaTUBHUX 3MiH, a IIe
3HaYHOK MIpOI0  3aJeKUTh BiJ TOrO,
HACKUIBKH KOKHA TIEpecivyHa JI0ANHA 3/1aTHA
3aiiMaTH B PCAIbHIM  JKUTTEIISIILHOCTI
aKTUBHY TMO3MIII0, TOTOBa 1O Y4YacTi B
JIEeMOKPATUYHOMY YIPAaBIiHHI CTaJUM Tepu-
TOpIaJIbHUM PO3BUTKOM, MA€ JiA€PChKI 3110-
HOCTI I110JI0 KEPYBaHHS BIIACHUM XHUTTSM.

HakommyenHs Ta mepenada KyJabTyp-
HOTO 1 IMBLTI3AIIITHOTO JOCBiY MOJOJI €
HEOOX1IHOI0 YMOBOIO PO3BUTKY CYCIIJILCTBA,
1 B IIbOMY KOHTEKCTI ii BHXOBaHHS CTa€
BOXJIMBUM UYWHHHKOM COIIQTBHOTO OHOB-
JeHHs, 3a0e3MeyeHHs JIIOJICBKOr0 BUMIPY
CycHnuibHOro OYTTsS, OJHi€I0 3 Haicyr-
TEBIMINX COLIAIIBHUX (PYHKIIIH JepKaBU.

OTmxe, Bil Cy4acHOi CHUCTEMH BHIIOi
OCBITH BHMAara€eTbCsl YIpOBaHKEHHSI HOBITHIX
NeJaroriyHuX TEXHOJOIH HaBYaHHSA, 11O
IPYHTYIOTBCSL HA TPUHIWIAX MEPHTOKpa-
THUYHUX I[IHHOCTEH, PO3BUTKY CTIMKHX SIKOCTEN
XapU3MaTHYHOT O JIiIepa.

HaykoBi mocimipkeHHSI YKpaiHChbKUX
¢daxiBuiB npobiem XapuU3MaTHYHOTO
JiiepcTBa CBiAYATh MPO Te, IO JIIAEPOM CTa€e
OCOOHMCTICTh, SKa HaJIeHa B TPUPOIU
JTIepCbKUMU  SKOCTSIMM, BIJTaK, 3/aTHa

relates to modern transformational societies;
analysis of professionalism and competen-
cies of the management elite as structural
and functional components of meritocracy in
the modern ‘effective state’, and social tech-
nologies of civil servants’ professional de-
velopment as a means of meritocraczing
public administration; generalization of
promotion mechanisms on the basis of mo-
rality as a meritocratic construction of ca-
reer development of civil servants, taking
into account the experience of the impact of
meritocracy on the formation and function-
ing of an ‘effective state’ in the advanced
countries, etc.

peani3yBaTUCh Yy BIIMOBIIHUX CHTYyaIisX.
Pazom 3 TuM, y HaykoBuX MyOiiKamisax
HE/IOCTaTHBO OCMHUCIIEHA npobiema
dbopMyBaHHS TAEPCHKHUX SIKOCTEH MOJOJI B
nporieci HaBYaHHSI.

AHAJI3 ocCTaHHIX [JOCTiIKeHbL 1
nyouaikamid, y SKUX  3al04aTKOBAHO
po3B’si3aHHs  1i€l TpobieMu 1 HA  AKi
CIHMpAETbC aBTOp. AHami3 myOmikamii i3
npoOJjeMu JTiAepCcTBa CBIAYUTH MPO 3aXUCT
aBTOpPaMH Pi3HUX TOYOK 30y MO0 CYTHOCTI
MOHSTTA <JIIAEPCTBO» 1 MIIXOMIB 10 HOTO
nociuipkeHasa. OmHak JOCHITHUKH —BUII-
JSI0Th JUIIE OAWH 13 acleKTiB JiJepcTBa.
3okpema, JIEPCTBO BU3HAYAETHCS, II0-
nepuie, K OJWH 13 MpoIeciB opraxizamii i
YIOpaBIiHHSA B MaJliii COI[aJIbHIA Tpymi, 110
COpusie  JOCATHEHHIO IEBHUX, LIJIKOM
BHU3HAUEHUX TIPYNOBUX IUIEH B ONTUMAaJbHI
TEPMIHM 1 3 ONTHUMaJbHUM e(eKTOM; Io-
Jpyre, K BIUIMB Ha OKPEMY COLIaJbHY
rpyny 3 METOI0 3a0XOY€HHs Ii YJIEeHIB [0
JIOCATHEHHS CHUIBHOI METH; IO-TpETe, SK
MIDKOCOOMCTICHY B3a€EMOJII0, SIKa TIIPOSB-
JSIETCS B KOHKPETHIN XKUTTEBIM cuTyalii 3a
JIOTIOMOTO0 KOMYHIKaTUBHUX BIUTMBIB 1
CHpsSIMOBAaHA Ha JOCSATHEHHs OakaHUX LijeH
[2; 6]. TIpoGiemu niiepcTBa aKTyai3yIOThCS
BiJoOMUMH  ¢axiBusMu mpoTsrom XX CT.
[TpuXWIBbHUKK  Teopil  «IOJICBKUX  PHC
XapakTepy» UM  «OCOOHMCTICHUX  pHUCH
BB@)KAIOTh, WO JIOJWHY POOJISTH JIJIEPOM
MEBHI TICHUXOJOTIYHI SKOCTI Ta PHUCH.
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[IpUXUIBHUKA  «CUTYAI[I{HOTO  TAXOMY»
3BEPTAIOTh yBary Ha Te, 10 E(EKTHBHICTH
JIEpCTBA  BU3HAYAETHCS  BIMOBIIHICTIO
SKOCTeH Jijepa ¥ OCOONMBOCTSAMU HOTO
MOBE/IIHKY Y BH3HAYCHIH cUTYallii [Tam camo].

Han3suyaitno iKaBUi a”a3
PO3BUTKY VSBJICHb CTOCOBHO Xapu3Mma-
TUYHOTO JIJIEPCTBA TPOTATOM OCTAHHBOTO
MIBCTOJIITTS HANAlOTh aBTOPU IyOJiKarlii
«Charismatic leadership: a study on delivery
styles, mood, and performance» [I11].
IaTepec 1m0 MOHATTA «Xapus3May BIIEpIIE
BUHMK Ha TMOYaTky XX CT. Yy 3B’S3KYy 3
BUBYCHHSIM CIIOCOOIB BIUIMBY Ha MAacOBY
cBimomicte. Cyd4acHa TOJITOJNOTISA, COIIi-
OJIOTiA 1 TMCHUXOJIOTiS YacTO aKIEHTYIOTh Ha
HEOOXIJHOCTI HOro JOCTIIKEHHS SIK JI€BOTO
IHCTpYMEHTY id (OopMyBaHHS YCHIIIHOT
0OCOOMCTOCTI.

®opmy/IIOBaHHA  Wijed  CTATTI,
MOCTAHOBKA 3aBJIaHHS. [TpoGiemu
BUXOBAHHS JIiJIepiB, CTBOPEHHS YMOB JUIS
PO3BUTKY JIiEPChKUX 31i0HOCTEH 1 opmy-
BaHHS COLIAJIBLHO AaKTUBHOI OCOOMCTOCTIL
pO3TIIIAIA B CBOIX JIOCHIDKCHHSIX Oararto
Biomux (axiBmiB. Ilpore, Hag3BUYaitHa
CKJIQJIHUM 3aBJIaHHSM 3aIHIIAETHCS (Popmy-
BaHHS XapU3MaTHYHUX OCOOMCTOCTEH Y
npoueci couianizamii monoai. CtaTTsa mMae 3a
METy 3allpOCUTH HAYKOBIIB [0 JIUCKYCIl
II0JI0 MOXKJIMBOCTI 3aCTOCYBaHHS ITMBLII30-
BaHUX MEXaHi3MiB IMO3UTUBHOTO BILUIUBY B
IOMY TPOIIECI.

Bukiaaxg ocHOBHOro  Marepiaay
JAOCJTiZKEHHSI 3 TIOBHUM OOTPYHTYBaHHSIM
OTPUMAHUX HAYKOBUX Pe3yNbTaTiB. [IOHATTS
«JTIIEPCTBa» Ta «ENITHOCTI», SK MPaBUIIO,
XapaKTepU3YIOThCS B OJIHOMY KOHTEKCTI.
[TpoTe, 10 ILOTO KOHTEKCTY MOKHA JOAATH,
HAa HaIl TMOTJISAN, ¥ TIOHATTA «Xapu3Ma-
TUYHOCTI» W «MepHuToKpatii». IIpu mpomy,
CIJI MaTU Ha yBa3il: SIKIIO TEPMIH «eliTa»
MOCTYMIOBO  BXOAWTH /IO  BXKHMBaHHA,
mourpHaroun 3 XVIlcr., ¥ mig emiToro
pPO3YMI€ThCSL  CTiliKa CHUIBHICTH OCOOWMC-
TOCTeH 13 TJIMOOKMMH NpOQeCciiHUMU YU
IHIIMMU 3B A3KaMu, JIOJIeH, 10 MaloTh
CIITBHI 1HTEpEeCH 1 JOCTYyN [0 BaXKeliB
BIUTMBY Ha PO3BHUTOK TyXOBHO-KYJIBTYPHHX

Ta COLIAJbHO-€KOHOMIYHHMX IPOLECIB Yy
CYCIIUTBCTBI, TO «MEPUTOKPATIS» — TOHSTTS
Majio3HaHOME B  TOBCAKICHHOMY  JKHTTI
3BUYANHHOI JIFOAUHU, Pa30M 3 TUM, LIEH TepMiH
BiloMuil y (PigocoCchKuX, COIIONOTIYHMX 1
NOJITUYHUX KoJax. MepuTokparia — 1Ie
«BIIaZa  JIOCTOMHMX»  (JIaT. meritus —
JNIOCTOMHUM, TITHWA + Jp. Tper. Kpatog —
BJIQJ1A).

Emitn  pi3HMX  emox  Xapakre-
pHU3yBaJKMCAd HAYKOBIIMH BIANOBIAHO 10
MEBHUX O3HAK: 3a MOXOPKEHHSIM, OCBITOIO,
OaraTcTBOM, 310HOCTSIMH, JOCBIZIOM 1 T. iH.
3 TOUYKH 30py OUIBIIOCTI paHHIX 1 JESIKHUX
Mi3HIX TEOPETHKIB €T, B JEMOKPAaTHYHUX
Jep>KaBax Kepye He Hapoj, a MaHiBHA eliTa
abo KijgbKa eIiT, SKi BEeIyTh OOpOTHOY 3a
Brnaay (I'. Mocka, B. Ilapero, P. Mixenbc Ta
iH.). B okpeMux Cy4acHUX KOHIEMIisX, Je
JOMIHY€ 3a3HaveHa ifies, il TBOpLI BBAXKAIOTh,
10 CYCHUIBCTBO MOXKE YIPABIISTUCS €ITITaMH,
BUKOPHCTOBYIOUH TIPH IIbOMY BHOOpUE MPaBo,
B TOMY YHCIT W pEaTi3yloud MOXIIUBICTh
BUCYHEHHSI Ha KEpiBHI TOCaaul B JeprkaBi
HAWOUTBIIT 3710HHX MPECTABHHUKIB HAPOTY.

Orxe, came eniTa SIK MPEICTaBHHUK
IPOMAJISTHCBKOTO ~ CYCHIIBCTBA  3IIIHCHIOE
¢GyHKLII ymnpaBliHHA COLIYMOM, a TaKOX
periiaMeHTye BHPOOJICHHS HOBUX MOJeNeit
(cTepeoTuniB) MOBEAIHKA B YMOBax 3MiHHU
NapagurM CyCHUIBHOIO JKUTTS, 1100 ajar-
TYBaTUCS JI0 HECMOAIBaHMX 3MIiH y HaBKO-
JUITHBOMY CEpPEOBUIII a00 B ETHIYHOMY
nanamadTi. [Ipu 1poMy CTPYKTYpHO efiTa
Moke OyTH BIJKPUTOIO JJIsi BIUIMBY 330BHI
(«Bmama neMokpartii») abo K ONMHHUTHCS
MOBHICTIO  3aKpUTOI0  Bil CTOPOHHBOTO
BTpYYaHHs («aBTOPUTApHE CYCH1IBCTBOY).

OcCkiIbKM 3arajgbHOi Teopii JiepcTBa
ChOTOJIHI HE ICHye, TO Ha OCHOBI
y3arajgbHEHHS 3HAYHOI MHOXHHU PI3HHUX
BHU3HAUEHb 1 MIIXOJIB MOKHA 3aIllpPOIOHY-
BaTH BJIACHE PO3YMIHHS MOHATTS <«IiepC-
TBa» SIK BITHOCWH JOMIHYBAaHHS 1 T1AIOPSI-
KyBaHHS, TaKUX BIUIMBIB Y CHCTEMi MiXOCO-
OWCTICHUX BIJIHOCHH BCEpEIWHI TEBHOI
CHUIBHOTU JIIOJIEH, $KI MPHU3BOIATH [0
JIOCSITHEHHST Hamepel BHU3HAYEHOI CIUIBHOI
meTH. JlimepoMm BBaXaeTbCsl TaKUW UJIEH
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CIUILHOTH, 32 SIKUM BOHA BU3HAE IEpeBary B
CTaTyCi Ta HaJIa€ NpaBo MPUHAMATH PIllICHHS B
3HAUyNMX Ui Hel curyanisx. Jligep 3aatHuit
BUKOHYBAaTH IEHTPAIBHY POJIb B OpraHizarii
CIIUIBHOI JISTBHOCTI 1 peryiiOBaTH B3a€MOBII-
HOCHHU Yy Il CIUIBHOTI, @ TaKOX, 3aBISKU
CBOIM OCOOHMCTICHHM SIKOC-TSIM Ma€ TiepeBa-
YKarOYMid BIUTMB HA WICHIB CITLTLHOTH.
[TpoBeneni moCHiKEHHS JIiepCcTBa
3aXiTHUMH (DaxiBISIMU TIOTJIHOJIIOIOTH PO3Y-
MIHHS KJIACHYHOTO TOJAUTY JIiJepCTBa Ha
ABTOPUTAPHHM, TEMOKPATUIHUI Ta BUIHHUH,
TBOPYMH CTHJII, IO iX 3alpONOHYBaIU
K. Lewin, K., R.Lippitt ta R.K.White,
(1939 p.). Hampuknan, cy4acHUMHU HayKOB-
IIMA  BBOJSTHCS UM  aHANI3YIOTbCA Taki
MOHSTTA, SK: «XapU3MaTUYHE JIiJEPCTBOY
(A. Grabo ta M. Van Vugt, 2016; Anténio
Sacavém, Luis F. Martinez, Jodo Vieira da

Cunha, Ana Maria Abreu, Stefanie K.
Johnson, 2017), «HapIUCHCTChKE KEpiB-
aunreo»  (Loukas  N. Anninos, 2018;

Barbara Nevicka, Annebel H. B. De Hoog,
Deanne N. Den Hartog, Frank D. Belschak,
2018), «pyitniBae KkepiBHUITBO» (Alejan-
dro Aravena, 2017; Minna Hoffrén, Sirpa
Syvénen, Sanna Laulainen, 2017), «etudne
migepctBo» (Horizon Avelia, 2017; C. Cal-
dwell, V. Anderson, 2017; Ko, Ma, Bartnik,
Haney, & Kang, Changsuk Ko, Jian-
hong Ma, Roman Bartnik, Mark H. Haney,
Mingu Kang, 2018), «ciyx00Be KepiB-
HuuTBO» (Okechukwu E Amah, 2018 Ta 11.).

vy Mexax «XapU3MaTHYHOTO
JiAEpCTBA» Ta  «ETUYHOTO  JIJIEPCTBA»
[IJTKOM MOXJIMBO peali3yBaThd MEPUTOK-
paTWYHi LIHHOCTI, IPO SKi HILIOCA B CTATTI
«Elite, Leadership and  Meritocracy:
invitation to discussion» (V. Babayev,
V. Korzhenko, 2018) [8].

BaxxnuBo imie 31 CTYAEHTCHKOI JlaBU
dbopMyBaTH B MOJIOJI TICPEKOHAHHS TIPO
BIUIMBOBICTh Ta AaKTyaJbHICTh MPUHIUIIB,
110 iX MPOTOJIONIYE TEOPisi MEPUTOKPATII:

— COIliaJIbHE CTAaHOBWINE JIOAMHHU HE
BIJIITpa€e  BaXJIUBOI poiii y  BiaOopi
KaHIUAATYp Ha TIOCaN MEHEKEPIB;

— IIIHHAMH XapaKTePHUMU PHCAMU
JIFOJIMHHU BBaKAIOTHCS 00/1apOBaHICThH

TajaHTaMu,  3Ai0HOCTi,  MPAIbOBUTICTb,
YeCTOJIIOOCTBO;

— OBOJIOJIHHSI BOJILOBUMHU SIKOCTSIMHU
I OKATTENISUIBHOCTI B CTaHI  BIJIBHOL

KOHKYpEHIIii € 000B’I3KOBUM;

— CTBOPEHHS CHPUSATIMBUX YMOB IS
BiIIOpaHUX 10 YIPaABIIHCHKOI isSTTBHOCTI
JIIOZIEN.

Tpanuiiiina neMoOKparis B yMOBax
HAyKOBO-TEXHIYHOTO MPOrpecy MepepocTae B
NPaBJIiHHS YM 31HCHEHHS BJIad HalTaIaHo-
BHUTIIIUMH, 00IapOBAaHUMU JIFOJBMH, KBaJli-
¢bikoBaHMMH (PaxiBLSIMU.

MosxkHa HaBaXHUTHUCA BUOKPEMHTH
JeKiTbKa ~ XapaKTEepHUX  OCOOJIMBOCTEH
MEpPUTOKpATii, IO CTOCYIOThCS CTYJCH-
TCHKHX KOJIEKTHBIB: MO-TIEpIIe, y CTYICHT-
CbKOMY KOJIEKTHBi, IO MparHe peamizarii
MEPHUTOKPATHYHUX IIHHOCTEH, yci MOBUHHI
MpaloBaTH CaMOCTIWHO, 1 3aBJAaHHS MEHEe[l-
KepiB (BUKIAmaviB) — JO3BOJIATH iM IIe
poOHuTH; TO-Apyre, JIOACHKI HABUYKH €
3MIHHUMH, BOHH MOXYTb HapOIILyBaTHCH,
BiJITaK, JIMIIE Ti CTYAEHTH, AKI MOCTIHHO
PO3BHBAIOTHCS, MOXYTh PO3paXxOBYBaTH Ha
Haropojy; MO-TPET€, 3MaraHHs W KOHKY-
pEHIIisT JIOMOMararoTh PO3BUTKY; HApPEIITI,
3aBJSKM 3/JaTHOCTI 1O PpO3BUTKY 3HaHb,
YMiHb 1 HABHUYOK, CTYAEHTH MOXXYTh PO3IIH-
PIOBaTH CBO1 KOMIIETEHTHOCTI.

Bunaerscs peanbHUM CTBOPEHHS YMOB
y KOJIEKTHBI KOXKHOI OKPEMOi CTYJIEHTCBHKOI
TPy I PO3BHTKY TaKUX JIiIEPCHKHUX
SKOCTE! Y CTY/IEHTIB SIK 0COOMCTOCTEI:

— LIeCHPSIMOBAHICTB;

— colliaJIbHA aKTUBHICTE;

— CaMOCTIWHICTb y IPUIHSATTI pillIeHb;

— MOOLIBHICTB;

— 3/IaTHICTh J0JaTH MEPELKOIH;

— KOMYHIKa0eIbHICTh;

— 3/IaTHICTh BIUIMBAaTH HAa KOMAaHIHY
pobory;

— 3/IaTHICTH 10 TBOPYOiI camopeai3ariii;

— BIANOBIAAIBHICTH TOLIO.

Jlizepchki SKOCTI CTYAEHTIB MOXYTb
dopmyBaTHCs i MPOSABIATUCS K B MpoILECi
HaBYaHHS, TaK 1 3aBIAYYIOUM Y4YacTi B
JUSUTBHOCTI OPTaHiB CTYAEHTCHKOTO CaMOBpSi-
nyBanHs. [Iporte, ciij 3BepHYTH yBary Ha
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3HAYHI TPYAHOIII IIOA0 aJeKBATHOTO OLIHIO-
BaHHSI B (OpMyBaHHI JJIEPCHKHUX SKOCTEH
CTYJISHTCHKOI ~ MOJIOMi, TEXHOJIOTii  Ta
KpUTEPIiB 1X OIIHKH.

Mepurokpartis SK KOHIENT, Mapa-
TUTMa YU CBITOTJISIAHMM OpPIEHTHDP AJIs
peartizaiii B peajabHill KUTTEMISTIBHOCTI Mae,
Ha TyMKY (haxiBIIiB, sSIK IUTFOCH, TaK 1 MIHYCH.
Ilo3uTHBHUN BIUIMB BIIAJH, IO IPYHTYETHCS
Ha €TUYHUX MPUHIHUIAX, TOOTO TaJaHOBUTUX
1  OADYXOTBOPEHHX IesIMH TyMaHi3my,
CBOOOJIM Ta CIPaBEJIMBOCTI OCOOMCTOCTEH
Ha PO3BUTOK CYCIIIBCTBA MPOCTEKYETHCS HA
TaKUX IpPUKIIaax:

— TaJJAHOBUTI KEPIBHUKHU CIPHUSIOTH
MPOLBITAHHIO KpaiHU i pO3BUTKY IUBLITI3aII]
3arajiom;

— TaJIaHTH, SIK TPABUJIO, MOCTYIOBO
MPOCYBAIOTHCS BrOpYy Kap €pHUMH CXOAaMH Y
NPaBOBOMY, IEMOKPATHYHOMY CYCIIUIHCTBI,

— JUISl TAJIAHOBUTOT i MOPAIBHO T1IHOT
CIITH  TIOCTIHHE  CAMOBIIOCKOHAJICHHS €
CIOCOOOM KHTTA 1 TPHKIAAOM ISl CBOTO
Hapoy;

— KO)KHA JIIOJJMHA 3 BHCOKHM DPiBHEM
CBIJJOMOCTI Ta KOMIIETEHI[li OTPUMYE MPaBO
NPETCHAYBaTH Ha TOJITUYHO BaXJIUBY
nocajy, HE3BaKalOUM Ha CBOE COIlliabHE
MTOXOJIPKEHHSI.

Kputnka wmepurtokpartii cTOCyeThCS
BIJICYTHOCTI 3aralbHOBHU3HAHHUX 3ac00iB abo
IHCTPYMEHTIB BU3HAUEHHs MipH 3/110HOCTEH 1
3aciyr JiepiB mepen CycHiabCTBOM. Y CBii
yac aHIIMCBKHMKM comionor Maiikia SHr,
SKMA BBOJUTH B HAYKOBUH 0OIr TepMiH
«MEPUTOKPATisH», HATOJIONIYBAaB Ha TOMY, 1110
SKIIO 3BEJIMYyBaTH B  JIIOAWHI  JIUIIE
IHTEIEKT, TO TaKi 3arajJbHOIIOACHKI IHHOCTI
K YecCThb, CHIBUYTTA, A0Opocepis, T'yMaH-
HICTh  TlepecTaoTb OyTH  BaKJIMBUMHU.
CycninbCTBO, IO 3BEIMYYE  TUIBKU
IHTEJNeKTYyaliB Mepea JIOAbMH 31 3BHYAM-
HUMHU 3I10HOCTSMH, HAPOKYE COIIATbHY
HECTPaBE INBICTh.

PazoMm 3 THM, OCHOBHUM MIHYCOM
MEpPUTOKPATIT BBAKAETHCS HEPIBHICTb MOJIOJI
I10/10 MOKJIMBOCTI OTPUMAaHHS 0a’kaHO1 BUIIO1
ocBiTh. Takoi MOXIJIMBOCTI  HaidacTime
1030aBIIeHi JiTH 3 O1THUX CIMEH.

B sxoCTI 1TIOCTPaTHUBHOTO MaTepiany
HI0JI0 TPOCTOro, 3BUYAMHOIO JHUCKYPCY
CTOCOBHO  (popMmyBaHHA  (pempOmyKIIil)
MEPUTOKPATHYHOI €JIITH MOXKHAa HABECTU
nani 13 crarti T. OCcTpoBCbKOi, A€ aHaii3-
VIOTbCS TEKCTH OpHUTAHCBKOTO  (opymy
«Elitist UK more elitist than ever ...» [11],
IO MpPEICTaBJISAI0Th IHTEpPEC 3 TOYKU 30DPY
[IUPOKOTO COIIAaJIBbHOTO OXOIUICHHS ayIH-
topii [5]. B cTaTTi moCmimKyrOThCS 0CO0IH-
BOCTI aKTyami3amii KOHIIENTIB eiTapHOi
OCBITH, COLIIaJIbHOT MOOIJIBHOCTI, COIIAJIBHOI
CIPaBEIIMBOCTI, HEMOTU3MY (HEMOTHU3M —
HaJlaHHSA pojaudaM abo 3HalloMuUM mocaf,
HE3QJIeXKHO  Big  ixHIX  mpodeciiHuX
3Mi0HOCTEH, 1HIIA Ha3Ba — «KYMIBCTBO),
IPOTECTAHTCHKOI €THKHM TpaIlli, OHTOJIOTid-
HOCTI €JliTHU B MEPUTOKPATUYHOMY AMCKYPCi
cydacHoi BenukoOpuraHii; TpPOMOHYETHCS
cnpoba po3MeXyBaHHSA IMOHATH «eJiTapHa
ocBiTa» (iCHye nJs BY3bKOTO Koja aiTeil
BIJIOMHX 0Ci0) Ta «eJliTHa OCBITa» (BHCOKO-
AKICHA OCBITa BIAKPUTOTO THILY JUIS MpEAC-
TAaBHUKIB YCBIX COI[iQJIBHUX TIPOIIAPKIB
HaceJICHHS).

[Iposenene y BenukoOpuranii gocai-
JOKCHHSI BUSIBUJIO Taki (DaKTH: HE3BAKAIOUH
Ha Te, 1o Jymme 7,0 % HaceleHHA BIIBI-
IyloTh mpuBaTHI mkomu, moHax 70,0 %
¢biHaHCOBUX AUpEKTOpiB, 10 75,0 % cynmis,
omu3pko 70,0 % OGapuctepiB  (kareropis
a/JIBOKaTiB) 1 KoxHMH Tpetiit uneHn Ilapna-
MEHTY HaBYQJIMCA B MPUBATHUX LIKONAX [TaM
camo]. Po3risiatoun posib OCBITH B Ipolieci
CeleKuii  emiT, IpJaHAChKI  JIOCIIJIHHUKHU
M. Kenneni 1 M. JIx. [layep B cBoiii Hay-
KOBI{ mpani «J[uMoBa 3aBica MEpUTOKpATIi :
eliTapHa ocBiTa B IpmaHnii 1 BIATBOPEHHS
KJIJAaCOBMX IMpPHUBUIEIB») HAroJIOmylOTh Ha
TaKUX BaXJIMBUX (DYHKIIISIX OCBITH, a came:

— OCBITa € PYIIIHHOIO CHJIOK (popMy-
BaHHS MEPUTOKPATIi;

— TIpUBaTHA
MOKJIMKaHa  30epiratu
MEBHUX COLIAIbHUX TPYIL;

— eJiTapHa OCBITA Ma€ BEJTUKUI BILIUB
Ha (OpMYBaHHS €KOHOMIYHOTO 1 KYJIBTYPHOTO
Karmiraiy;

— eniTapHa OCBiTa crpusie
CTBOPEHHIO Ta TMIATPUMAHHIO 3aKpUTOTO
CYCIILIIBCTBA 1 COIiabHOTO Kamitamy [12].

OCBITa
NpUBLIET

(emiTapHa)
KJIaCOBI
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Cepen  JOUCKYpCUBHUX  KOHIICIITIB
eJIITH 3HAYHE MiClle 3aiiMalOTh KOHIICIITH,
SKI aKTyali3yloThb IMOHATTS, IO Oe3mo-
cepenHbo a00 O0OIYHO IMOB’s3aH1 3 OCBITOMO:
KOHIIETIT MTpo(ecioHanizmMy, KOHIIETIT KOMIIe-
TEHTHOCTI, KOHIENT  YCIiXy, KOHIIENT
[IJIECTIPSIMOBAHOCTI, KOHIENT PEMPOIYKILi
emit 1 1. 1H. Ilo cTocyeThcs KOHIENTY
CaKpaJbHOCTI €JTH, KU JOMiHYBaB, OyB
OJHMM 13 0a30BUX B €MOXY apUCTOKparTii
(«emitt mo kxpoBi» — tepmin /[l. bemna), To
BiH B IHIYCTpiaJIbHY €mnoxy (€rnoxy «TBepaoi
cyudacHocTi» (Tepmid 3. baymana) BifacTymae
Ha JIPYIM{ IUTaH, TOCTYIAKYUCh MicIeM
KOHIIETITY OCBIYE€HOCTI, MOIIMpPEHHs (peaii-
3allis) SIKOro B CYCHUIBHOMY OYTTI cHpusie
GOpMyBaHHIO  CIIITH  «eJiTa  3HAHBY.
[TinBuIeHHsST SKOCTI €JITH B BEIMKIA Mipi
3aJISKUTh BiJ] OTpUMaHOi ocBiTH. OCOOIUBY
3HAYYIIICTh OCBiTa HalOylna B MOCTIHAYC-
TpiaJbHOMY, iH(MOpPMAIIHHOMY CYyCHIIBCTBI
eMOXH «IUIMHHOT CYYacHOCTI», KOJH BiX
THYYKOCTI MHUCIICHHS Ta 3HaHb IHAMBIIyymMa
3QJIKUTh TPABWIBHICTh 1 OINEPATUBHICTH
NPUKAHSATHX PILICHb.

JlocnimpKeHHs. polii OCBITH B AUCKYpCI
JTITH JTa€ BETMKI MOKIJIMBOCTI JJISl PO3yMiHHSA
npotecy (opMyBaHHsS Ta celeKuii eliT [Tam
camo].

BaxmuBe Micue B comionorii
JTJEpCcTBa ChOTOJHI  BIIBOJAUTHCA —Teopii
XapuU3MaTUYHOTO JiJIepcTBa. BBaxkaerbes,

o0 TEPMIH «Xapu3Ma» B COIIOJIOTIIO BBIB
HIMENbKUI Teosor, @uiocod KyIbTypH,
comionor 1 uibepanpHuil nomiTHK EpHer
Tprompu (1865-1923), monpaBaa, CI0BO
«(Oplooy Mae JaBHIO ICTOPIIO, OCKUIBKU
BOHO B)XMBAJIOCh 1€ B JIPEBHHOTPELbKIN
Mmidonorii AN MO3HA4YeHHs  3MaTHOCTI
3BepTath Ha cebe yBary. «XapuTamm»
Ha3UBAJIN JIPEBHBOTPELKUX OOTMHB KpacH,
rpamii Ta BHTOHYEHOCTI (IOHBKH 3eBca
E€Bdpocunis — paaictb, Taiis — MPOLBITAHHS
1 Armast — OJIHCK).

OTxe, TEPMIH «XapHU3Ma» MOXOIUTh
B1JI TPEIBKOTO Yapioua, O O3HAYAE «O0okKec-

BUHATKOBICTh ~ MEBHOI ~ OCOOMCTOCTI B
IHTENIEKTyaIlbHOMY, YXOBHOMY YH SIKOMYCh
{HIIOMY pakypci, 3IaTHICTb 3BEpTaTHCH
0e3MoCepEeTHBO JI0 WIHOACHKUX CEPACIIbY.
[ToHATTS «XapU3MaTHYHOTO ABTOPH-
TETy» pO3BUBa€ Jaii I1HIIUH  BiIOMHUUA
HIMENbKHI cowionor, ¢inocod, iCTOPUK,
nojitekoHoM Makc Bebep (1864-1920),
3BEPTAIOUUCH JI0 AHAJI3y 1/l€albHUX THIIIB
JIEpHKaB. 3a  BU3HAYCHHIM Bebepa,
XapuU3MOI0 MOYKHA Ha3BaTH fAKICTb ocoluc-

TOCTi, 1[0 BHU3HAETLCA HAJ3BHYANHOIO,
3aBIISKU AKiH 1151 OCOOUCTICTH OLIHIOETHCA SIK
o0mapoBaHa  HaJIPUPOJIHUMH, HATIO-

JICbKUMH a00, MOHANMEHIIIe, CrIeHU(IIHIME
CHWJIaMHU 1 BIACTHBOCTSAMH, HEIOCTYIMHUMHU
THITAM JTFOISIM. Y KaTOJHUILKOMY O0TOCIIOB’ T
CIIOBO «XapU3Ma» B)KMBA€THCS B 3HAUCHHI
IYXOBHOI BIIACTHBOCTi, IO MOCHJIAETHCS
KoMy-HeOyb» borom 3apaau 6nara nepkBu.

IcHye ¥ iHIIa, cyyacHa TOYKa 30Dy,
JIe TiJ Xapu3MOI0 PO3YMIETHCS HE BPOHKEHA
Y MarigyHa sKiCTh OCOOMCTOCTI, a pe3yJabTaT
0CcO0IMBOI  HEBepOAJTbHOI TOBEHIHKH, IO
M1]TA€THCSl HABYAHHIO.

@deHOMEH Xapu3MU Mae Miclie B
MaJMX 1 OCOOJMBO BEIUKHX COIIaTbHUX
rpymax i HalyacTilie BHHUKAE B EKCTpe-
MaJbHHX  ICTOPUYHHUX  yYMOBaX,  KOJHU
dbopMyeTbcs BIAMOBITHA COLIATBLHO-TICUXO-
joriyHa motpeba. Jlo Toro *k, BJIACTUBICTH
Xapu3MHu Oaiiyxa 10 poay AISUIBHOCTI uu 11
MOpPAJIbHO-€TUYHOTO  3MICTY:  Xapu3Ma-
TUYHUM J1JIEPOM 13 PIBHUM YCIIXOM MOXKe
OyTH 1 CBATHI, 1 3JIOYMHEIH, TOMY Xapu3Ma-
TUYHUMH OCOOMCTOCTSIMHM B CBITOBIHM 1cTOpIi
Oynmu Jyxe pi3HI 3a CBOEID MOPAJIHHOIO
CKJIa/IOBOIO PHUCOIO XapaKTepy JIIOIH.

Xapu3MaTUYHUMHU TIPUUHATO Ha3U-
BaTH JIIOJOEH, $KI BOJOMIIOTH 3JaTHICTIO
BIUIMBATH Ha IHIIMX, HE JOKJIAJal04d 0
IIOTO0 OCOOJIMBUX 3YCHJIb 1 4acTO HE BiJ-
Jar4u cooi B IIbOMY 3BITY.

XapuzMatu4Ha Biaja, SK MPaBUIIO,
IPYHTY€ETbCS HA BUHATKOBUX SKOCTSX, IO
npunucyroThes i mipepy. Ilpu HasiBHOCTI
[[LOTO THUIY BIAJAM HaKa3W BUKOHYIOTHCS
TUIBKA TOMY, LIO TOCTIIOBHUKH a00 y4Hi
Jiiepa TEpeKOoHaHI B HAsABHOCTI B HBOTO

TBEHHHH Jap», «MUIICThY, <«Oyarogarby,
«IIOMAa3aHHsy, TOOTO e oco0yBa
00apoBaHiCTh, 0COOUCTa NPUBAOIUBICTD,
12
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EKCTPAaOpAMHAPHUX, HABITh MaridyHux 371i0-
HOCTeil. VIMOBipHO, IO XapH3MaTHKAMH
Oynmu OUIBLIICTD MPOCNIABICHUX B iCTOPIi
MPOPOKIB (BKJIIIOYAIOYM BCIX 3aCHOBHHUKIB
CBITOBUX PEJIriii), MOJKOBO/IIB 1 BUIATHHX
[MOJIITHYHUX BOXKIIB.

XapuzMaTu4Ha OCOOWCTICTH 3aIpor-
paMoBaHa Ha JOCATHEHHsS YCHIXy — YSBHUH
HACTpii Ha JIOCATHEHHS YCIIIXy CTa€
3BHYKOI. Jl0 Xapu3aMaTHYHUX SKOCTEH
JFO/ICBKOT 0COOMCTOCT] HAJIEXKATh!

— oco0ucTa MarHeTUYHO MPHUBAOIIMBA

CHJIa;

— YMIHHS ¥ TEpHIHHA BHCIyXaTH
crmiBOeciIHMKA, eMoLliiiHe BUSBJICHHSA
3alliKaBJIE€HOCTI B  Jiajo3i, IIoBard 10
CIIBPO3MOBHHMKA;

— YMiHHS KPUTHUYHO MHCIINTH,

3aJaBaTy B XOMA1 Oeciy aKTyalbHI MUTAHHS,
II0 CTOCYIOTHCSI TPEIMETY PO3MOBH;
— YMiHHSI CHPSIMOBYBaTH PO3MOBY B

noTpiOHOMY  HampsiMi, He  00pa3IuBO
3YIHHATH CIIIBPO3MOBHUKA,;

— rOTOBHICTH o €MOLIITHOTO
CIPUUHSATTA  CHIBPO3MOBHHMKA, 3JIaTHICTB

OPUBITHO 1 JpyXemoOHO BecTu Oeciny,
BUSIBIIATH JTOOPO3HWIMBICTh, HE CKYIMUTHUCS
Ha IMOCMIIIKY;

— HE3BAYKAlOUM  HA  €MOI[IHHICTb,
parfioHajgbHa 3aTHICTh A0 CAMOKOHTPOJIIO;

— HacHara, 10 BUIPOOOBYETHCS IIiJT
yac BUKOHAHHS  JKUTTEBO  BaXKJIUBOT'O
3aBJIaHHS;

— OTOTOXKHEHHS ce0e 3 BHUKOHYBaHOI
poboToro (1€ ChpaBiisie BpPaXEHHS, IO
JIIOJIMHA 3HAXOJAUTHCS HA CBOEMY MICIIi);

— PO3KPHTTSI BIIACHUX 3/110HOCTEH;

— YINEBHEHICTh y CBOIX CHJIax 1
IyllIeBHA PIBHOBAra;

— YMIHHSL ~ 30CEpEeIKyBaTH  CBOIO
yBary Ha HalTrOJIOBHIIIIOMY;

— KOMYHIKa0eNnpHICTh Ta  BMIHHA
BCTAHOBJIIOBAaTH  JOBTOTpPHBAIl Ta  1HII

MI>)KOCOOHCTICHI BITHOCUHHU,

— BMIHHSI MOTMBYBAaTH ce0€ Ta 1HIINX;

— 3/IaTHICTh 3HAXOJUTH MPaBUIbHHIA
MiX1]1 10 BUPIMIEHHS IPpo0IieMm;

— YMIHHSI CTaBUTH TIepea coboro i
IHIITAMM YiTKI 11111

— YapiBHICTb;

— aKTUBHICTb 1 €HEepTiiHICTh, BMIHHA
MPUIMATH BiMOBIAABHI PIICHHS;

— YMIHHS CIY)KUTH 3pa3KoM JUIs
HaCJIiyBaHHS;

— MO3UTUBHE CIPUUHATTS KUTTS,

— YMIiHHS SICKpaBUX OITHCIB, HABHYKH
TBOPYHMX PO3MOB Ta 1HHOBAIIITHO 3MiCTOBHUX
BHUCTYIIIB TOIIO.

OcHOBHI 03HaKH 0COOHUCTOCTI
XapU3MaTUYHOTO JIijiepa ChOTOAHI OOIpyH-
TOBYIOTBCSI B YHCJICHHHUX ITyOmikamisx [2; 5;
6 Ta iH.].

CyuacHa ykpaiHCbKa MOJIOJIb Pa3oM 3
O0aThbKaMH BiJMOBIISIETHCS BIPUTH IOpaJaM
COLIIOJIOTIB, OCKIUIBKM  HECATKH  THCSIY
BUIYCKHUKIB YKPAlHCBKUX IIKLT JO I[HOTO
yacy MpIlOTh TIPO Kap’epy IOpHcTa Ta
¢inonora (Ha ¢inmomoriro B 2019 pormi 10
BHUIIIB MOJAHO HaioOuIeIIe — 65419 3a1s;
Bchoro nojano 3asB — 831 493; Ha mpaBo —
65 077). Ilpore poOoTOHaBISAM, CyAsYd 3
KUTbKOCTI  po3mimeHux B [HTEpHeTi
BaKaHCIiii, TOTPiIOHI MEHEIKEPH 3 MPOJIAXKY 1
IT-daxismi, CHeIiaTiCTH-MapPKETOJIOTH,
a/IMIHICTPAaTUBHUM Ta 1H)KEHEPHUI TepcoHa
tomro [1].

Cepen mpuuuH, SIKi TpU3BENH 1O
3a3HAYEHOTO Kap €PHOTO IMMOBOPOTY, OMUTaHI
BCTYITHUKH JI0 BUIINX HABYAIBHUX 3aKIIQIiB
HA3UBaJH:

—npobsieMd B TOMIYIl  POOOTH
(43 %);

— HU3bKY 3apo0iTHY iaty (38 %);

— BIICYTHICTb Kap’€pPHUX MEPCIICKTHB
(27 %);

— BTpaTy IHTEpecy 1 po3dapyBaHHS B
o0pawiit mpodecii (23 %).

BusiBnseTscsd, 10 npaunroBaTH HE 3a
¢daxom B YKpaiHi € 3BUYAHHOIO CIIPABOIO.
Kinbka pokiB Tomy komnadist hh.ua nposena
ONMMUTYBaHHS 1 BcTaHoBWia, 1m0 44 %
PECIIOHJICHTIB IICN 3aKIHYCHHS HaBYAHHS
obOpanu iHImy mpodeciiiHy cTe3ro 1 e
35% mpamoBan 3a OTpUMaHUM (paxom
(muTaHHS JUISI OCMHCIICHHSI 1 BIIMOBITHUX
Iiit) [Tam camo].

3rifHO0 3 MIKHAPOJHUMHU JTOCIIJI-
KEHHSAMHU 3pOCTa€ YMUCIO KOMIaHiM 1 ¢ipm,
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10 BHMAararoTh BiJl CHIBPOOITHUKIB IIHUPO-
Koro Habopy HaBHUYOK, a He (opMmaabHOI
ocBiTu. HaykoBui HaBiTh TMOPIBHSIN, SKHA

JIOCBIJI IIHYBaBCsI KiJlbKa POKIB TOMY, a 3a
SKUWA poOOTOJaBIl TOTOBI OYyIyTh JOTUIA-
YyBaTH B HAHOMMXK4i KiJIbKa pOKiB (Tabmi. 1).

Tabnuys 1

Bumoru po6oToIaBIliB CTOCOBHO HABHYO0K BUIYCKHUKIB HABYAJIBHHUX 3aKJjafiB [1]

NeNe HaBuyky BUNYCKHUKIB HABYAJIbHUX
3/n 3akJiajiB, IO Hali0lIbIIe HiIHYBAJIHCH IIporno3na oninka Ha 2020 pik
po6oroaasusivu B 2015 poui

1 — KOMIIJIEKCHE pillieHHs mpo0iiem; — KOMILIEKCHE pillIeHHs TPpo0JeM;
2 — B3a€MOJiA 3 JIIOABMY; — KPUTHYHE MUCIJICHHS;
3 — YMIiHHS YIPABJISTH JIFOABMUY; — KpEaTUBHICTb;

4 — KpUTHUYHE MUCIICHHS; — YMIHHS YIPaBJISITH JIIOABMH;
5 — BMIHHS BECTH NIEPETOBOPH; — B3aEMOJIisI 3 JIIOJIbMU;
6 — KOHTPOJIb SIKOCTI; — SMOIIITHAN HTEJICKT;
7 — KJIIEHTOOPIEHTOBAHICTH; — yMiHHA HaJaBaTH BJACHY OIIHKY 1 MpUAMaTH

pilIeHHs;
8 — YMiHHS HaJlaBaTH BIIACHY OIIIHKY i MPUIMATH | — KIIIEHTOOPi€HTOBAHICTE;
pitreHHs;

9 — aKTUBHE CIIyXaHHS; — BMIHHSI BECTH TIEPETOBOPH;

10 — KpeaTHBHICTh — THYYKICTh PO3yMY

SIKk BUAHO 13 TaOMuI, SKIIO II'SITh
pPOKIB TOMYy KOMHaHisIM MOTpiOHI Oynu
MEePEBaKHO KOMAaH/HI TPaBIli, TO CbOTOJIHI B
IiHI OCOOHMCTOCTI, CAMOCTIMHI «MI3KWY,
IHTEJIEKT, 3/aTHICTh MNPUWMATH  BiAMO-
BiJIaJIbHI DIIIEHHS Ha OCHOBI TNIMOOKOTO i
AKICHOTO  aHaji3y CKJIAaJHUX JKUTTEBUX
cutyanii. PazoM 3 TuM, CTpIMKHI1 pO3BUTOK
TEXHOJIOTiH, aBTOMaTHu3allig Ta poOOTU3allis
MOYTh TPUBECTU JO TOTO, IIO MPOTITOM
HacTynmHux  10-20  pokiB  TMOJOBUHA
HUHIIIHIX 1pogeciii MnpocTo 3HUKHYTD.
OTxe, 1€ CITiJ BpaXOBYBATH 3aKJIaiaM BUIIO1
OCBITH B MPOIIECi MiATOTOBKY CIIEIaTICTIB —
Xapu3MaTHUYHUX JIIJIePiB.

BucHoBKM 3 JaHOTr0 JIOCTiI:KeHHSI
Ta TEPCIKTUBH TOJAIBIIUX PO3BIIOK Y
JaHOMYy HanpsMmKy. HaykoBuii MepHUTOK-
paTHYHUN JAMCKYpPC €JNITH IUJIKOM MOXKHA

BBaKaTH JTOMEHOM VIS KOHIIEIITIB
YCHIIITHOCTI, COIlaJIbHOI MOO1JIBbHOCTI,
NpUBiLNEiB, MOMITUYHOTO BIUIMBY, BIaJH,

COLIBHOTO KamiTally, PenpoiyKuii edmiT,
L[1JIeCTIPSIMOBAHOCT1, MPOQECiOHaTI3MY, KOM-
NETeHTHOCTI, BHM3HaHHA. lIpore, KoHuENT
OCBIYEHOCTi, 3aCHOBAaHMIl Ha MEpPUTOK-
paTUYHUX ILIHHOCTSAX, MOXe OyTH JIOMIHY-
IOYUM B «CYCIIUIBCTBI IHTEIEKTY».
BuxoBaHenp BuIllly, M0 HATUICHUHA
Xapu3MOl — 1€ SCKpaBO  BHpakeHa

IHIUBIYalbHICTh, OCOOHCTICTh, creunudika
SKOI Ma€ TPOSIBISATUCS B TEMIIEPAMEHTI,
XapakTepi, CTPYKTypi 3mai0HOCTEH, 3axor-
JCHHAX 1 HaBiTh B CHEMU(IYHUX 3BUYKAX.
Xapu3MaTuyHa OCOOMCTICTh JIETKO CTBOPIOE
eeKT BHHATKOBOCTI. BaximBo po3ymiTH,
o noaiOHuM edekT Ji€ B OCHOBHOMY B
MeKax OKpeMoi comianbHOI Tpynu. Ilpum
[IbOMY XapU3MaTUYHMH Jiiep He Hama-
Ta€ThCS PO3BIIOBATH 103110, @ HAMAra€eThCs
BIANOBIJaTH 1 HAaBiThb  IEpeBEpIIyBaTH
OUIKYBaHHS COLIaJIbHOI TPYIIH.

3araqoM XapuU3MaTH4HICTb — 1I€
BIJIMOBIAb HAa TOCTPl 3amUTH 1 MOTPeOU
cycniascTBa. BoHa 3aTpeOyBaHa B KpHU30BHX
cuTyarlisx. Xapu3MaTHuHu# Jijiep MPOIOHY€E
coliaNbHIi IPpyMi YU CYCHUIBCTBY B LIIOMY
nporpaMmy [Iil BUXOJY 13 BKpail CKJIaaHOI
cuTyarlii.

OTxe, xapuzMa — 1€ I1HCTPYMEHT,
SKHI JTO3BOJISIE OJTHAM JIFOJSIM BIUTMBAaTH Ha
IHINUX, BUKIUKATH [OBIPY, BUIJISAATH B
oyax TIEBHOI TPYyMW JIIONEH BTUICHHIM
MYJpOCTi, YCHiXy, TallaHTy, Kpacu. Bona
BJAacTUBA OUIBLIOCTI MYyONIYHUX JIOJCH:

aprucraM, Oi3HECMEHaM,  KiHOAKTOpaM,
IMOJIITHKAM TOIIIO.

[TepcriekTBaMU MTOAIBIITHX
JTOCTPKeHb MOXHAa BBXaTH HAYKOBO-

TEOpEeTUYHE OOIPYHTYBaHHS MEpPHUTOKpATIi,
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JIJIEPCTBO TA CYCIIJIBHUH PO3BUTOK: JJIAJIEKTUKA €JHOCTI I [IPOTUPIY
®EHOMEHIB B TEOPII TA IIPAKTUL{I COL{IAJIbHOI' O VIIPABJIIHHA

30peMa, SIK JI€BOr0 YMHHUKAa B PO30YIOBi
«e(heKTUBHOI JIep)KaBU», IO CTOCYETHCS
CydacHUX TpaHC(HOpPMAIlIHHUX CYCIiIbCTB;
aHayi3 npodecioHanaizMy 1 KOMIIETEHTHOCTEH
VIPaBIiHCBKOI  €NIITH  SK  CTPYKTYpPHO-
(GYHKIIOHATBHUX CKJIAJIOBUX MEPUTOKpATii B
CydJacHIi  «e(eKTHBHIi  JepxkaBi»  Ta
COIIaIbHUX TEXHOJOTIH TMpodhecioHaTLHOTO
PO3BHUTKY JIEpP’KaBHUX CIYKOOBIIIB sIK 3ac00y
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