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JIAZEPOM MOJKE BYTHU KOXEH

Anomauia. Jlioepcmea i 11020 nposieu € YLIKOM 3AKOHOMIPHOIO peaxyiclo Ha nompeou
cycninbemea. B npoyeci npuckopeHHs HayKo80-mexHiuHo20 i CoyianbHo20 npozpecy nompebdu
coyiymy 6 nidepax 3pocmarome. Lle eumaecac 6i0 cucmemu o0ceimu GUABLEHHS NOMEHYIUHUX
nidepie ma iX HACMYNHOI YinecnpsAMo8aHoi nio2omosku 00 npogecitnoi ynpasuiHcbKol
OislbHOCMI.  YCKNaoueHHsi CYCRiNbHOI cmpyKmypu ma mo20 po3maimms 3a80aHb, SKi
00800UMbCSL BUKOHYBAMU HOOSIM I PI3HUM iX CNiTbHOMAM, 3yMOGIIOE nNompedy 8 1idepax pi3Ho2o
Macwima6y, 3micmy i xapakmepy Oisitonocmi. Tomy ti nocmae npobnema GUsHAYEHH s, YU KOHCHA
J00uHa modice oymu nidepom. Ilokazaro, wjo 06 €KMUBHO O YbO2O ICHYIOMb MONCTUBOCTI, AJle
iXHa peanizayisi ICMOMHOIO MIpOIO 3anedcums we U 6i0 Cyo €EKMUBHUX 0O0CMABUH, SKUMU
NepesasdCHoO BUCMYNAIOMb 0OCOOUCMICHI puct i 81ACmMuU8oCni i0N0BIOHOL THOOUHU.

s yeniwnoi peanizayii moscaugocmeti 6y0b-5K0I TIOOUHU CMAMU 1I0EPOM BAHCTIUBY
PONb nosuHHA Gidicpasamu cucmema ocgimu. Bowa mae uimxo euznauamu nidepcokuil
nomenyian A0OUuHU U YiecnpamMo8aHo 1020 PO3BUSAMU, 3ACMOCO8YIOUU A0EK8AMHI 3acoOU
ACUX0I020-Ne0a202TUHO20 GNIIUBY.
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LEADER MAY BE EVERYONE

Abstract. Leadership and its manifestations are quite logical response to the needs of
society. In the process of accelerating scientific and technological and social progress, the
needs of society in the leaders are increasing. This requires the education system to identify
potential leaders and their subsequent focused training in professional management
activities. The complexity of the social structure and the wide variety of tasks that individuals
and their various communities have to fulfill requires the need for leaders of different sizes,
content and activities. Therefore, there is the problem of determining whether each person
can be a leader. It is shown that objectively there are opportunities for this, but their
implementation to a significant extent also depends on the subjective circumstances, which
predominantly serve the personality traits and properties of the person concerned.

For the successful realization of any person's ability to become a leader, the
educational system should play an important role. It must clearly define the leadership
potential of a person and purposefully develop it, using adequate means of psychological and
pedagogical influence.

Key words: leadership, natural reaction, social needs and requirements, objective
opportunities, subjective circumstances, personality traits, education system, leadership potential.

Olexandr Romanovskiy, Olexandr Ponomaryov

An extended abstract of the paper on subject of:
“Leader may be everyone”

identification of such individuals is a

Problem setting. The complication of
public life and the growth of the share of
small and medium-sized businesses leads to
an increase in the number of productive and
other communities. As a result, the number
of problems and contradictions caused by
differences in the purposes and aspirations,
values and interests of different people, in
their psychological peculiarities, in levels of
education and culture grows.

This circumstance, in turn, greatly
enhances the social needs of the leaders.
Indeed, the solution of these problems and
contradictions and a certain harmonization
of the relationship between the participants
in the joint activity requires the presence in
each community of a reputable person with
clearly expressed leadership qualities. The

question: can each person be a leader?

Finding an answer to this question is
an interesting problem that is important for
pedagogical theory and educational
practice. From the choice of approaches to
its solution, the nature of social development
will depend to a large extent.

Recent research and publication
analisys. The problem is original. She
practically did not rise. Exceptions are the
work of emotional leadership performed by
D. Goolman and his colleagues. They claim
that any person can develop emotional
intelligence [2, p. 352]. So, any person can
become an emotional leader.

Separate aspects of the problem are
considered by S. Anand, V. M. Babayev,
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B. M. Bass, C. Blanchard, T. Gura N. lleash,
V. M. Moroz, OO Nestula, K. Raylian,
J.A.Yap and others Analyze the nature of
leadership J. Antanakis, A.T. Chianchiolo and
R.1. Stemberg [8]. The essence of charisma as
an attribute of the leader reveals R. Gandapas
[1]. Interesting researches are carried out by
the Center of Leadership of the National
Technical University "Kharkiv Polytechnic
Institute”, headed by O.G. Romanovsky. We
also explored the peculiarities of paradoxical
leadership [6], the analysis of which was
initiated by R. Farson and R. Cayes [7].
P.Casse and P. G. Claudel develop
philosophical problems of creative leadership,
show how philosophy can transform people
into more effective leaders and attract people
to them [10].

The nature of the self-realization of
any person, including the ability to manifest
her leadership qualities, significantly affects
her social environment. It is about the nature
of the relationship and interpersonal
communication between the participants in
the joint activity and the corporate culture in
the organization. J. Conger and R. Canungo
convincingly show this by examining the
manifestations of the charisma of leaders in
organizations and  measuring  their
attributive qualities [11].

The fact that everyone can become a
leader also testifies to this fact. The share of
leaders and active people has increased from
the traditional 3-5% of the population to 10-
15%, and this share is constantly increasing.

Insufficiently researched aspects of
the problem: the definition of approaches to
each individual and the means of individual
influence on her, able to help her to identify
their leadership qualities, awaken her
ambitions and will, motives and aspirations.

Important and practically unexplored
philosophical, psychological and
pedagogical bases of implantation of

students' skills of fruitful interaction with
other people, work in a team, organization of
joint activity and management of the

Paper objective. [Identify oppor-
tunities for increasing the proportion of
leaders and active individuals in the
structure of the community. The reasoned
consideration of these possibilities and their
dependence on various objective and
subjective factors is envisaged.

Paper main body. In order for any
average person to become a leader or, at
least, to show his leadership qualities and
qualities, certain objective circumstances
are necessary. However, for their
implementation also necessary subjective
conditions. Systemic unity of objective and
subjective conditions creates situations that
translate the possibility of manifestation of
leadership qualities of a man from a latent
form into a real manifestation and
implementation. Consider the totality of
these conditions as a certain integrity.

First, a striking example of the
combination of objective and subjective
conditions is the performance by man of a
work that she does not just like, but that he
loves with all his soul. This work should act as
one of the important vital values for a person.
It should be one of the components of what
gives a person a sense of completeness of life
and makes it truly happy.

There is even a perception that a
professional is different from just a specialist
that for a professional, his work and related
activities are one of life's values. For the
same specialist, it is a means to earn the
funds necessary for the survival of
themselves and their families. This is also
normal, there is nothing wrong with it, just
such a person has another system of values.

Second, an important effective factor
in the impact on a person who is able to
awaken her latent leadership abilities (and
possibly also charisma, which before time is
asleep), is the presence of her clear
motivation. This is a strong, unrestrained
desire to achieve a serious life success.
Especially important condition is the need of
a person in public recognition of her as a

processes of its implementation should also  person and a professional. This need
be considered. strengthens motivation and its use for
Jioep. Enima.Cycninocmeo 22019 7
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manifestation of leadership features and
qualities.

Without this desire, a desire for
social recognition and motivation, a person
will remain passive, ready to obey the will of
others and fulfill their tasks. I. Kant,
figuratively wrote that "laziness and
cowardice - these are the reasons why
people who have long been freed from
nature by someone else's leadership are still
willing to remain minors alive. And for the
same reasons, so easily others appropriated
their right to be their guardians "[3].

Thirdly, actively awakens the
leadership qualities of the desire to
purposefully use them, the presence of a man
in a deeply thought-out life trajectory. It
defines a strategic life program with well-
defined goals and provides a systematic
approach to choosing effective ways, means
and ways to achieve them. An extremely
important element of the strategy of
achieving goals is the clear self-control of
intermediate results and the corresponding
correction of the trajectory.

Our observations and conversations
with students, their essays, etc., indicate that
one third of them determine for themselves a
system of life goals and an indicative
trajectory of their actions aimed at achieving
the stated goals. At the same time, the practice
of our pedagogical activity shows that not less
than one third of students would like to build a
life strategy, but need the teacher's help in
realizing the desire to plan their lives, their
professional and personal development.

Fourth, an important prerequisite for
the transformation of latent leadership
qualities in real manifestations are moral and
volitional characteristics of man. An important
role is played by the confidence of man in
himself, in his powers and capabilities. The
development of this quality begins with setting
tense but real goals and requires volitional
efforts aimed at winning the circumstances and
successfully achieving their goals.

Fifthly, the identification and
successful implementation of leadership
qualities require an active manifestation of

creative abilities. Creativity is not only a
powerful factor in achieving the desired
results, but also an incentive for effective
activity, life-value perception of its meaning
and understanding its social significance.
Thanks to a creative approach, a person
reduces the time, effort and energy costs,
expands the opportunities for leadership
influence on his environment. And as Kate
Ferrats spoke, the leader makes a man just
what his team achieves. And not by her
order, but simply for her sake.

Sixth, each person sometimes has to
perform certain functions in relatively small
groups, where formal leaders are absent or
assigned random executives. In such
situations, quite often another person, who
was previously not considered a leader and
did not show charisma, suddenly skillfully
arranges the distribution of tasks between
performers, delegates certain powers they
need to control and coordinate joint actions.
The vision of its opportunities for rational
implementation of the relevant tasks also
becomes a prerequisite for the development
of its latent leadership potential. Similar
manifestations are  characteristic  of
unexpected, non-standard situations, when
even formal leaders can be lost due to
information uncertainty. The same person,
who actually helps him find an effective way
to overcome this situation, is the so-called
situational leader. As a result, it strengthens
confidence in itself and its capabilities. At
the same time, she receives recognition of
her environment.

The arguments presented can not serve
as a categorical confirmation of the thesis that
everyone can become a leader. At the same
time, they do not refute it. The formation and
development of a person as a leader can be a
complicated and controversial process, but it
can happen quite naturally, easily, as if
without any effort on its part. It is necessary
that the objective preconditions for her
leadership are accompanied by appropriate
subjective conditions that would cause the
person’s aspiration to become a leader, to
achieve life's success and public recognition.
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A complex multidimensional set of
interaction between objective and subjective
factors of leadership in each particular case
can not be predicted and presented in a
generalized form. A specific person can take
advantage of them, and maybe not.

Conclusions of the research. There is
a fundamental possibility for the formation of
any person as a leader. However, this does not
mean that everyone really becomes a leader.

Practice convincingly shows that
leaders are no more than 10-15% of people.
Obviously, such a share corresponds to the

current social needs of the leaders. The
ITocranoBka npodaemMu B
3araJibHOMY BHIJIsIAi Ta 11 3B’s30K 13

BOKIMBUMH HAYKOBHMH YW TPAKTHYHHUMHU
3aBgaHHsAMHA. OJHA 3 JOCHTH XapaKTepHHX
OCOOJIMBOCTEH  Cy4acCHOCTI  TOJIATaE B
ICTOTHOMY YCKIQAHEHHSI IIJIed 1 3MicCTy,
XapakTepy 1 YMOB CYCIUIBHOTO IKHUTTSL.
ArpecuBHICTP 1  HaaMIPHUHA  €roi3m,
301IbIIEHHS] KUTBKOCTI KpH3 1 KOH(QUIIKTIB
3HAQYHOIO MIpOI0 3yMOBJICHI 3arajJbHUM
HaJiHHSAM PIiBHS AYXOBHOCTI 1 MOPaJbHOCTI,

KyJIbTYpH Ta BIJAMOBIJAJBHOCTI JIIOJEH.
Pazom 3 TuUM icTOTHMX 3MIH 3a3Hae
CTPYKTypa  CYCIJIBHOIO  BHUPOOHHIITBA.

OmuuM 3 TPOSIBIB IUX 3MIiH CTa€ 3HAYHE
3pocTaHHs 00CATIB 1 poii cdepu Mmociayr 3
BIJIIIOBIHUM 3MEHIICHHAM YJaCTKH
IPOMHCIIOBOCTI M 0OCOOJMBO  CUIBCHKOTO
rocIoapcTBa B 3arajpHoMy o0csi31 BBII.

Ili mpouecu MOPOMKYIOTH BITUYTHY
TEH/IEHIII0 ICTOTHOTO 3pPOCTaHHS MAaJIOro 1

cepenHporo  Oi3HeCy 1 BIAMOBITHOTO
3011bIIEHHS] YUCENBHOCTI BUPOOHHYMX Ta
IHIIUX ~ KOJEKTUBIB, PI3HUX COLIAIBHUX
yrpynyBanb. B pesymbrari 3poctae i
KUIBKICTb ~ MpoOJIeM 1  CYNEepeuHOCTEeH,
3YMOBJICHUX LIIKOM MIPUPOTHUMHU
BIIMIHHOCTSIMH B IUIAX 1 TIParHeHHSX,

[[IHHOCTAX Ta IHTEpecax pI3HHUX IIOJeH, B
iXHIX MCHUXOJOTIYHUX OCOOJIMBOCTSX, PIBHIX

OCBIYEHOCTI, BHMXOBAHOCTI N  KYJIBTYpH.
YMOBOIO  yCHIIIHOTO  PO3B’S3aHHS  LUX
npobiieM 1 CymepeyHocTel Ta TMeBHOI

growth of these needs, connected with the
processes of scientific and technical and
social progress and changes in the structure
of social production, will also result in an
increase in the share of leaders.

The formation and development of man
as a leader occurs in the complex and
contradictory interaction of the set of objective
and subjective factors of different nature. They
reflect the struggle of active and passive
beginnings of man, responsibility and the
desire to avoid it or to translate it into others.
Decisive is the desire of man to recognize and
achieve life's success.

rapMoHi3arlii B32€MOBITHOCHUH MiX
y4aCHUKaMU CHUTBHOI JISUTBHOCTI Mae OyTH
HasBHICTH B KOXKHIN CITJIBHOCTI
ABTOPUTETHOI ~ OCOOMCTOCTI 3 YITKO
BHPAXCHUMH JT1IEPCHKUMU STKOCTSIMHU.

TakuM YWHOM, CHOTOJHI HaOyBae
0COONHMBOI aKTYyaJIbHOCTI Mpo0iemMa He TUTBKH
BUSBJICHHS TOTCHIIMHMX JIiAepiB, ane u
IUTECTIPSIMOBAHA iX MiJATOTOBKA, B TOMY YHCI
3 JIONIeH, y SKUX Ha4yeOTO BIJICYTHI HPOSIBU

JMOepchkux puc 1 sikocred. Ilpm  Bcid
napaoKCagbHOCTI TaKol HOCTAHOBKH
mpoOieMu  HEOOXIMHICTh 1l pO3B’sA3aHHA

3yMOBJIEHA CaMUM KHUTTSM 1 CYCHUIbHHUMH
norpebamu. Och YoMy IIs TpodiiemMa MOKe
po3rsgatucs K HOAAIBIIMM  PO3BUTOK
HalllUX TONEpeIHIX JOCTKEHb (EeHOMEHY
napaJIoKcabHOro Jigepcrsa [6] Ta Genomeny
JMiZIepCTBA B KOHTEKCTI CYCNIbHUX TOTped [5].
CucreMHMi MiOXiJ 10 aHali3y MNOPYIIEHOI
po0IeMu 1 MPaKTUYHUIN JTOCBiJ TeIaroriyHoi
JUSUTBHOCTI  aBTOPIB 3 IUIBOBOI TMIATOTOBKH
JigepiB 1 PO3BUTKY iXHBOTO JIAEPCHKOIO
MOTEHIia)ly ~ JIO3BOJIIE  HAM  BIICBHEHO
CTBEp/KYBaTH, WLIO JIHCHO MiZIEpOM MoOXKe
cTaTh KokHa JromuHa. [IpaBma, st 1bOTO
HeoOXiJJHI ~TMEeBHI yMOBH, SKI MU H
BUCBITJIFOEMO Y ITiH CTATTI.

AHai3 oOCTaHHIX JOCTiIKeHb i
nyoaikanif, y SKMX  3all04aTKOBAaHO
po3B’sa3aHHA L€l mpoOnemMu 1 Ha sKi
CIIHPAETHCS aBTOP, TEPEKOHINBO CBiAYUTH,
no-mepuie, MNpo OpPUTIHAIBHICTE caMoi il

Jioep. Enima.Cycninocmeo 22019
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IIOCTAaHOBKH,  OCKUIbKH  0e3rnocepenHbo
HaBiTh cama ijes Takoro (hOpMyJIOBaHHS Y
BIJOMUX aBTOpaM JDKEpelax MPaKTHIHO
Maibke He nopymyBanacs. IIpueMHum
BUKJIIOYEHHSM MOXYTh OyTH pOOOTH 3 Teopii
TaK  3BaHOTO  E€MOIIIHHOTO  JIJIEPCTBA,
BukoHaHi Jl. ['0ynMaHoOM Ta HOTO KOJETamH.
BoHu nepexoHIMBO JOBOAATH, IO 3/110HOCTI
EMOILIIHHOTO 1HTENEKTY MOXE PO3BUHYTH Y
cebe Oymp-ska moaunHa [2, ¢. 352]. 3Biacu
I[IJTKOM JIOT19HO MOKHA JIIUTH BUCHOBKY, 11O
OyIb-siKa JIIOJIMHA MOXE CTaTH EeMOLIHHUM
TiAepOM.

[To-gpyre, omocepeaKoBaHO OKpeMi
aCIeKTH 1€l mpoOJieMH TIEK YW  1HIIOIO
MipOI0 3ycTpivaroTbes B pobotax C. AHaHja,
B. M. ba6aeBa, b. M. bacca, K. bnanmapa,
T. I'ypu H. Ineama, B. Mopo3sa, O. Hecryui,
K. Paiinsgna, JIx. A. Skma Ta Oaratbox
inmmx. Ilo-Tpete, peradpbHOMY aHamizy
IPUPOIH JigepcTBa IPUCBSYCHO
dbynnamenTanbHi pobotu JIk. AHTaHakica,
A Yianuiono ta P.Crem6epra [8]. [ubunny
CYTHICTh XapU3MH SIK Ba)JIUBOTO aTpHOYTy
migepa poskpuBae P. T'ammamac [1]. Ilo-
YeTBepTE, 3aBISKH pe3yJabTaTaM I[IKaBHX
JOCTiPKeHb HayKoBIIB LleHTpy mimepcrBa
HarmionansHOT0 TEXHIYHOTO YHIBEPCUTETY
«XapKIBCbKUN MOJITEXHIYHUN 1HCTUTYT»
Ha 4oJIi 3 Horo KEepPiBHUKOM
O. I'. PoMaHOBCHKMM OTPMMAHO 1HHOBALIMHI
JlaH1 CTOCOBHO ()eHOMEHY JIiZIepCTBa.

Camomy 3 kepiBHUKOBI LleHTpy
JiepcTBa HaleXkaTh IikaBl W copasmi
IHHOBAIIIiHI PO3poOKH (yHIaMEHTAIbHUX
npobieM JiJepcTBa, 3MICTy 1 CTPYKTYypH
Mojzienl 1boro (QeHoMeHy. 30KpeMa, HaMu
Oyno  TakoX  JOCHIDKEHO  XapaKTepHi
0COOJIMBOCTI TaK 3BAaHOTO MapagOKCaJIbHOIO
migepctBa [6], aHami3 SKHX CBOro Yacy
3anouatkyBanu P. @apcon ta P. Keitec [7].

CtocoBHO  TpoOIEMaTHUKUA  JaHOI
CTaTTl YSABISAETHCA JOIUIBHUM 3BEPHYTH
yBary Ha  TpaAuUiliHE  TepeBakaHH:S

4OJIOBIKIB cepen difepiB. OmxHak Bce Oinbie
KIHOK HE TUIBKM HparHyTb, a H peasbHO
cratotTh jinepamu. Tak, JIxoan bapuec
OOIPYHTOBaHO TOKa3ye, IO CHOTOJHI «CTa-
BaTH YaCTUHOIO B IPyMi Jieriie, HiXK KOJIUCh.

YhepemkeHHsT Ta CTEPEOTUIIM Bce IIIe
ICHYIOTb, aJIe iICHYy€ OUIbIle BU3SHAHHS >KIHOK
K JIiJIEpiB Ha poOouomy miciii» [9, ¢.49].

Lle sBuIE MOB’sA3aHe 1I¢ 1 3 TUM, 1110,
K cTBepukye ncuxonor Tomac Yamoppo-
[Ipemy3ik, aBTOop KHHUTH «HoMy Tak Oarato
HEKOMIICTCHTHHX YOJIOBIKIB CTaIOTh
JiaepamMu?y», KO WAEThCS PO JiAepiB, iXHS
KOMIIETEHIisl TypOye Hac HE TaK CHUIIBHO, SK
Majga O — 1€ CTOCYETbCS 1 TIONITHKH, 1
0i3Hecy. Buenuii mepexkoHaHwid, mo BHOIp
migepa y cdepi Oi3HeCy 4YM TOJNITHKHA Mae
Oyt BKpail BimmoBinanmbHuM. HaromicTb
HE3PO3YMIJIO YOMY MU 4acTO OOMPAaEMO IUX
JI0/IEH, HABITh HE BICBHUBIINCH, HACKIJIBLKH
Takui BHOIp € NpaBHJIBHUM JJIs1 Hac, IS
HaIoi KOMNaHii 4M HaBiTh A KpaiHH y
iJIoMy. 3HAYHOIO MIpOI0 MiATBEPIKYIOThH
TaKy TEHJIEHIII0, 0 pedi, i cydacHi peamii
VYkpainu.

30ibIIEHHS  KOJa  ITOTEHINHHUX
JIJepiB MOB’s13aHe 1 3 MOTIMOJICHHSAM HaIlIMX
VSIBJICHb TPO CYTHICTH I[LOTO (JEHOMEHY Ta
CTPYKTYpPY IHTEJEKTy camoro Jinepa. Tak,

HAJ3BHYAiHO  BaXUJIMBUM 1  CHpaB.i
IHHOBAIIMHUM BHCHOBKOM CJIJI BBa)XaTH
migrBepkeHHs  O. . PomaHOBChKHM
HEOOXITHOCTI  «PO3LIMPEHHS  CTPYKTYpHU

IHTEJIEKTY XapU3MaTHYHOTO Jiifiepa HUIIXOM
BIIPOBa/KEHHST HOBOro Koediuienty OQ. B

3B’SI3KY 3 [IOJOJIAHHAM HACJIIIKIB
TpaHchOpMalifHUX  TEepPeTBOPEHb  CYCIHi-
NbCTBA 1€  KOeQIIEHT € HaHOUIBII

3aTpeOyBaHUM». ABTOPH MiJIKPECIIOIOTH, 1110
«J10 WOr0 CKJIaay MU 3aJIyYWIM HACTYITHUMI
CIEeKTp KOMIIOHEHTIB: HAasBHICTh CBOiX
ABTOPCHKUX CEKPETIB JIJIEPCTBA, HEOaKaHHS
KOPDUTHUCS CTaHAapTaMm 1 TMpaBuiaM, Ipa-
THEHHS  CTBOPUTH  CBIf  aBTOHOMHMIA,
Cy4acHUH CBIT, YMIHHS peali3yBaTH CBid
MOTeHIian 0e3 TOoMepelHIX peneTUlii,
NparHeHHs HTH TUIBKK CBOIM IHIISXOM,
BMIHHSI TOCTIMHO IIyKaTH ICTHUHY, YMIHHS
OyTM CyBOPHMM 1 TaKTOBHMM OJIHOYACHO»
tormto [4, c. 69].

II. Kacce Ta II. JIx. Krnoxens,
po3pobmsitoun  inocodcbki  mpobiieMu
KpEaTHBHOTO  JIJIEPCTBA,  NEPEKOHJIUBO
MOKa3yIOTh, SKUM YMHOM ¢inocodis 3AaTHA
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MEePETBOPIOBATH oen y OLTBII
e(DeKTUBHHX JIJEPIB 1 NMPHUBEPTATH O HUX
moneit [10]. JoOpe x Biomo, 1o KpeaTuBHi
3M10HOCTI TI€0 YM IHIIOK MIpOI TpHUTA-
MaHHI TPaKTUYHO KOXHIA mogauni. OTxe,
BIJICTOIOIOYH M peajTi3yloud CBOi IHHOBAIIHI
imei Ta mpormo3uilii, BOHa 31aTHa €()EeKTUBHO
BIUTMBATH Ha IHIIUX JIFO/ICH 1 IPOSIBIISTH TIPH
[IbOMY CIIpaBXHI JIIJEPChKi SIKOCTI, mepe-
JTyCiM HaIoOJICTJIMBICTh Ta BiJIIMOBIIAJTBLHICTD.

Tomy Ha xapakTep camopeamizarii

Oynp-iKOi JIIOAMHHM, B TOMY 4YHCI ¢
MOJJIMBOCTI ~ MPOSABY HEH  JIJEPCHKUX
SKOCTeH, 3HAYHOIO MIpPOK BIUIMBAa€E i

comiaibHe OTOYCHHS. VIeThest Ipo xapakTep
B3a€MOBITHOCUH 1 MI’)KOCOOHMCTICHOTO
CHUIKYBaHHS MDK YYaCHUKaMH CHUIbHOL
JISUTBHOCTI Ta KOPIIOPATUBHOI KYJIBTYPH, IO
cknamacs B opradizamii. JIx. Komke Ta
P. KanyHro mnepekoHJIMBO MOKa3ylTh IIg,
JTOCTIDKYIOUM  MPOSIBH  XapU3MAaTUYHOCTI
JiepiB B Oprafizamisx Ta BUMIPIOKOYH iXHI
aTpuOyTuBHI sikocti [11].

Takum 4yuHOM, aHai3 JiTEPaTypHHUX
JDKEpeNl 3 TOPYIIEHOI MPOOJIEeMH J103BOJISIE

TIATH BHUCHOBKY TMIPO  BXKJIMUBICTh Ta
aKTyalbHICTh, ICTOTHY  TEOPETHYHY 1
OPaKTUYHY 3HAUYLCTh 1i IOCTAHOBKH.

Bigomo, 1o Bke ChOTOIHI CEepelHs YacTKa
JigepiB 1 JnroAed 3 aKTUBHOIO TO3HUIIIEI0
3pociia 3 Tpaaumiiaux 3-5 % HaceleHHs 0
10-15 %, 1 1151 9acTKa MOCTIIHO 3pOCTaE.

Bupisiennsi He BUpilIeHUX paHimne
YACTHMH 3arajbHOi MNpod/jeMH, KOTpPUM
MPHUCBSIYYETHCS JIaHAa CcTaTTs. JIMmaroThes
Opd  [bOMY Taki  Ba@XJIMBI  aCIEKTH
npoOsieMu, SIK BHM3HAUEHHS MIAXOIIB 10
KOKHOi KOHKpPETHOi JIOAMHH Ta 3aco0iB
IHIMBIIyaJIbHOTO BIUIMBY Ha HeEi, 3/aTHUX
JoroMaratd i BHUSIBUTH CBOI  JIiI€PCHKi
SIKOCTI, po30yauTH ii amOiIlii 1 BOJIIO, MOTHBHU
1 mparHeHHs. BaxJiMBuMH ¥ 1e MPaAKTUIHO
HEIOCHIDKEHNMH  CJIII BBaXXaTH TaKOX
¢inocodcrki, MCUXONOTIYHI Ta MEAAroriuHi
OCHOBHU TIPHINCIUICHHS YYHSM 1 CTyJIEHTaMm
HAaBUYOK IUIAHOI B3aeMomii 3 1HIIUMU
JTIOJIbMH, pOOOTH B KOMAaHI, OpraHi3arii
CHUIBHOI  JISUTBHOCTI  Ta  YNPaBJIiHHA
mporiecamH ii 3/[1HCHEHHS.

dopmy/l0BaHHA  Hijleil  crTarTi
(mocraHoBka 3aBmaHHs). Mera craTTi #
MOJIATAE Yy  BU3HAUEHHI  MOXKJIIMBOCTEU
MIJBHINCHHS YacTKH JIAEpiB 1 IPOCTO
aKTUBHUX  ocoOucTOCTe B  3arajbHii
CTPYKTYpi B1JIMTOB1THOT CIIIJILHOTH.
[lepenbauaeTbcss aprymMeHTOBaHUN PO3TIIS
UX MOXJIMBOCTEH Ta IX 3aJIEKHOCTI BIiJ
pi3HUX  O0’€KTUBHMX 1 Cy0 €KTHBHHX
YUHHHKIB.

Bukiyiax OCHOBHOro Marepianay
AOCJHiKeHHsI 3 TOBHUM OOIDYHTYBAaHHSM
oTpuMaHuX pesynbTariB. Y Jlobpe Bimomo,
10 MIPAKTUIHO KOXHa TUTHHA
HapO/DKYETHCSI  TAJJAHOBUTOIO B PI3HUX
cdepax JTHOACHKOI AiSNIBHOCTI, B TOMY YHCH1
y  TparHeHHI  OpraHi30BYyBaTH  CBOIX
OJIHOJITKIB Ha TeBHI crnpaBu. OIHaK cim’f,
IIKOJIa ¥ coliajbHEe OTOYECHHS, 3 OTJIILY Ha
YSIBJICHHSI TIPO CTAaHAAPTH MOBEAIHKH, BUIBHO
91 HEBUIBHO y 0araThox JITEH MPUAYIIYIOTH
IHIIIATUBHICTH 1 MPOSIBU JIIIEPCHKUX PHUC 1
akocteil. B pesynprari, Ha Hame TIaHOOKE
MepEKOHAHHS, I1i PUCH 1 AKOCTI HE 3HUKAIOTh
Ha3aBXI¥, a NPOTATOM TPHUBAIOTO dYacy
nepeOyBaloTh y CBOEPITHOMY JIATEHTHOMY
ctani. Jlns Toro, mo0 BHUBECTH iX 3 ILOTO

CTaHy, IHKOJIM  JIOCTaTHbO  SIKOTOCh
HAallMEHIIOr0  TOIITOBXY, A  I1HKOJH
TPUBAJOrO IUIECHPSIMOBAHOIO BIUIMBY. Y
Oyab-sIKOMy  pa3l  ICHye  IOTEHLIHHa
MOJIMBICTh  NMPOOY/KEHHS y  JIIOJMHI
J1IEPChKUX SIKOCTEH. 3a HAsBHOCTI K y Hel
me ¥ BIAMOBIIHOTO TparHeHHS Taka
IMOBIPHICTb 1CTOTHO 3POCTAE.

Takum YUHOM, 00’ €KTHUBHI

00CTaBUHHU, 1110 CHPUSAIOTH TOMY, 11100 OyJib-
sKa MepeciyHa JII0AWHA CTaBaja JIJepoM YH
BUSBIIAJIA CBOi JIJEPCHbKI PHUCHU 1 SKOCTI,
icHyroTh. OpHak ans  peamizalii  TakUx
TEHJCHIIM HEOOXIJHI TaKoX IIe I NeBHI
cy0’extuBHI ymoBH. CHCTeMHa €JIHICTh
00’€KTUBHUX 1 Cy0’€KTUBHHX YMOB CTBOPIOE
cuTyamlii, SKi TNEpeBOAATH MOXIUBOCTI
MpOSIBY  JTJEPCHKUX SKOCTEH JIFOMUHH 3

nateHTHOI ¢opmMu y peanizanito. Tomy
VSIBIISIETHCSI JOILTHHAM PO3TIISIIATH
CYKYIHICTb BKa3aHUX YMOB $IK MEBHY
LIJTICHICTb.
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[lo-nepure, SACKpaBUM IIPUKIAIOM
MOoEHAHHSA OO0 ’€KTHUBHUX Ta CYyO €KTUBHHUX
YMOB TOCTa€ BUKOHAHHS JIFOJUHOIO POOOTH,
sKa 1 HE MPOCTO MO00A€EThCS, a, IK CBOTO
yacy roopuB ['. C. CkoBopoja, mocrae s
Hei «CpOJHOI0 Mpareo». [HIMMu cioBamy,
JIOJIMHA TTOBUHHA 3aliMaTHUCS Ti€I0 CIPABOIO,
Ky BOHA JIIMCHO JIFOOUTh BCIEIO AYIICIO, SIKa
BUCTYNa€ Uit Hei OJHI€I0 3 HaA3BUYANWHO
BAKIIMBUX JKATTEBHMX I[IHHOCTEH, OJHUM 3
KOMITIOHEHTIB TOTO, IO Ja€ JIFOINHI BIIIYTTS
MTOBHOTH JKHUTTSI 1 pOOUTH 11 O-CIIPaBKHbOMY
IIACIUBOIO.

IcHye HaBiITH ySBJIECHHS MPO TE, IO
npodecioHasl BIAPi3HAETHCS Bix  (axiBs
camMe TuUM, IO sl npodecioHana ¥oro
poboTta ¥ BiANOBiIHA iSUIBHICTH BHCTYIIAE
OIHIEI0 3 ICTOTHHX >KUTTEBHX IIHHOCTEMH,
TOMI SK JUIsl 3BHYAMHOTO (paxiBIs BOHA
ciIyrye 3aco0oM  3apoOJsiHHS  KOIITIB,
HEOOXIgHUX 1Jisg 3a0e3reueHHs cede 1 cBOel
ciM’i  HEOOXITHUMH  MaTepialbLHUMH 1
TyXoBHUMH Onaramu. ToOTo 6aummo, 110 y
TaKol JIFOJWHY 1HIIIA CUCTEMA IIIHHOCTEH.

[lo-gpyre, BKpall BaXJIMBUM 1
HAA3BUYAIHO A110OBUM YNHHUKOM BIUIMBY Ha
JTIOUHY, 3MaTHUM pPO30yIUTH ii JaTCHTHI
Jigepchki 3A10HOCTI (a MOXKIMBO, TaKOXK 1
Xapu3sMy, sKa J0 4Yacy JpiMa€), BHUCTYIIAE
HasBHICTh y Hei 4iTKOi MoOTHBaIlii, TOOTO
CWJIBHOTO, HECTPUMHOTO OaKaHHS JIOCSTTH
MEBHOTO CEPHO3HOr0 JKUTTEBOTO YCIHIXY.
Oco0a1BO BaXXJIMBOI YMOBOIO MPU IBOMY
BUCTYIAa€ TaKOX IIe ¥ moTpeda JIOAWHU Y
CyCHUIBHOMY BH3HaHHI ii SIK OCOOMCTOCTI 1
npodecionana. HasBHICTh Takoi mnoTpedu
MOCHJIIOE  MOTHBAIlil0 H  pO3IIHPIOE
MOTHUBALiliHy cdepy Ta il BUKOPUCTaHHS IS
MPOSIBY JIIIEPCHKUX PUC 1 AKOCTEH.

be3 Takoro OGaxkaHHS, yCBiIOMIICHHS
HEOOXITHOCTI CYCIUJIBHOTO BH3HAHHSA Ta
BIIMOBIAHOT MOTHBALT JIIOAUHA
3QIMIIATAMETBCS  IACHBHOIO,  T'OTOBOIO
HiAKOPATHUCS BOJII IHIIMX ¥ BUKOHYBATH iXHI
3aBJaHHA. Ax  obOpazHO ¥ IIJIKOM
cnpaBeqmuBo mnwucaB . Kanrt, «mIiHB 1
00STY3TBO — OCh IPUYUHHU TOTO, YOMY JTFOJIH,
SKUX MPUPOJA JABHO 3BUIHHHIIA BiJ] 4yKOTO
KEpIBHHUIITBA, BCE JK 0X0YE 3ATHIIAIOTHCS BCE

KUTTSI HETIOBHOJIITHIMU. | 3 IUX ke MpUIHH
TaK JIETKO 1HII MPUBIIACHIOIOTH COO1 MpaBo
OyTu ixHimMu omikyHamm» [3, c. 27].
[To-Tpere, aKTHUBHO crpusie
MpOOY/DKCHHIO  JIIJAEPChKUX — SKOCTeW 1
OakaHHSA IUIIIHO ¥ IIJIECHPSAMOBAHO  iX
BUKOPUCTOBYBAaTH:  HAsBHICTh Yy JIIOJIUHU
Cepiio3HO Ta TIIMOOKO TMpoaymMaHoi I
peTenbHO BUOYIOBAHOI KHUTTEBOI TPAEKTOPII.
Bona Mae BU3HauaTH CBOEPIIHY CTPATETIUHY
KUTTEBY TpOrpamy 3 YITKO OKPECICHUMU
UMM, 3 CUCTEMHUM TIAXO0I0M 0 BHOODY

i 3acTocyBaHHS €(EKTMBHHMX UIUISXIB,
3ac00iB 1 cmocoOiB  ycmimmHoro  ix
JNOCSATHEHHS.  Han3BuyallHO  BaXKIMBUM

€JIEMEHTOM CTpAaTerii JOCSATHeHHS Lijeld Mae
OyTH dYITKMH CaMOKOHTPOJb MPOMIKHUX

pe3ynbTaTiB  Ta  BIANOBIJHA  KOPEKIIis
TpaekTopii y pa3i HEOOXiTHOCTI.
SIk  TepeKOHJMBO  CBiAYaTh  HaIIl

CTOCTepeKeHHs 1 Oeciam 31 cTyieHTaMu, IXHi
ece TOoIlo, MOHaJ TPETHHA 3 HHUX TIE€0 YU
IHIIIOIO MIpOIO BH3HAuae i cebe cucreMy
KUTTEBHUX LIJICH Ta OPIEHTOBHY TPAEKTOPIIO
CBOIX Mi# 1 3yCcHib, CIIPSIMOBAaHHMX Ha YCITiX.
BogHowac mnpakTthka Hamoi IexaroriyHoi
MSUIBHOCTI CBIAYMTEH, IIO III€ HE MEHIIE
TPETUHHM CTYJEHTIB XOTUIM O moOynyBatu
KHUTTEBY  CTpaTerito, aje MoTpeOyrTh
JIOTIOMOTH Telarora B peajizaiii OakaHHs
e(pEeKTHBHO IUIAHYBAaTH CBOE€ JKUTTS, CBil
npodeciiiHuii Ta 0COOUCTICHUI PO3BUTOK.

[lo-ueTrBepre, AK  HAJI3BUYANHO
BakJMBa I nilloBa mepeaymoBa TpaHcdo-
pMmarii JIaTEHTHUX JIJEPChKUX SKOCTEH Yy
peanbHi iX MPOSBU BHUCTYNAIOTh CUJIBHI M
YITKO BHMpa)XX€H1 MOpPaJIbHO-BOJIBOBI Xapak-
TEepUCTUKH JIOAUMHU. OCOOIMBO HEOOXiTHO,
o0 y 3arajnpHId IXHIM CTPYKTypl 4lJIbHE
MiCIIe 110ci/1ana BIIEBHEHICTh JIIOIMHU Y cO01i,
y CBOIX cHJaX, 310HOCTSAX 1 MOMXJIHBOCTSX.
Lls1 BIIEBHEHICTh HE Ma€ HIYOTO CITUIBHOTO 3
CaMOBIIEBHEHICTIO W HaJMIPHOIO TEPeoLi-
HKOIO CBOIX MOXIHUBOCTENH. PO3BUTOK mi€cl
SKOCTI ~ TIOYMHAETHCI 3  IMOCTAHOBKH
Hanpy>KeHHX, aje peaJbHuX Lijel 1 BUMarae
HAJIGKHUX BOJILOBHX 3YCHIIb, CIPSIMOBAHUX
Ha TepeMory Haja oOCTaBUHAMM  JUIS
YCHIITHOT ASUTBHOCTI.
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SIK CBIMYMTH KUTTEBA MPAKTHKA, €
0araro JIo/IeH, SKUM TIEH YM 1HIIOK MipOIO
MPUTAMAHHUN CBOEPIAHHUHA JEIIUT CIICIH-
¢iuHOT OCOOHMCTICHOI SKOCTi, SKOM, 3a
cinoBamu P.JI. Jleiinra, BUCTynae «mepBUHA
OHTOJIOTIYHA BIIEBHEHICTH». TOMY BOHU
TOTOBI BIIJIATH ¥ MIHCHO BiAAIOTH TIepeBary
MOXJIMBOCTI TOKJIQIaTUCS Ha JIiJaepiB, Ha
KEpIBHUKIB, Ha JEpXaBy TOIIO, TUIbKH O
3HATH 3 celde BIAMOBIJAJBHICTG 3a CBOIL
BJIAcHI il 4M cKopime 3a Oe3MisUTbHICTb.
CyuacHi peaiii, 3yMOBJICHI PHUHKOBUMH
BiITHOCUHAMH, CIIPUSIOTH CKOPOUEHHIO YHCIIa
TaKHX JIIOJIeH, 0COOIMBO cepe/l MOJIOI.

[lo-m’site, BUSBIEGHHS ¥ ycIilIHA
peamizaliisi JTiJAepChbKUX SKOCTEeH BUMAararoTh
BiJl JIIOJMHH AaKTHBHOTO TIPOSIBY CBOIX
TBOpuuX 37i6HOCTeil. TBOpUicTh BHCTyMae
HE TUIBKHU TIOTY)KHUM YHHHHKOM JIOCSTHEHHS
OUIKYBaHUX pE3yNbTaTiB, a W BaXKIUBUM
CTUMYJIOM €()eKTUBHOI JiSUTBHOCTI, )KUTTEBO-
[IHHICHOTO CIPUUHSATTS JIOAUHOI0 CEHCY
CBOE€1 HisUTBHOCTI ¥ pOo3yMiHHS 11 CyCHUIbHOL
3HAYYIIOCTi. 3aBASKH TBOPUYOMY MiJIXOMY,
JIOIMHA OTPUMYE MOJJIHMBICTH 3MEHIIUTH
BUTPATH 4Yacy, CHJI Ta €Heprii Ha YCIiIIHe
JIOCATHEHHS CBOIX I[lJIeH, a OTXKe U
PO3IMIUPUTH CBOI MOMJIMBOCTI JUISl 1HIIUX
cIpaB, B TOMY 4YHCII i €QEeKTUBHOIO
MPOSIBY JiJEPChKOTO BIUIMBY Ha YYaCHUKIB
CHIJIBHOI TISJILHOCTI.

OcTaHHE ySBIAETHCS TUM  OLIBII
HeoOX1IHUM, 1110, sik roBopuB Keiit deppaiii,
JqiiepoM poOUTH JIOAMHY TIUIBKUA T€, YOTO
pocsrae 1 komaHpa. [Ipumuomy He 3a 11
HakKa3oM, a mpocTo 3apaau Hei. Came Taka
e(eKTUBHICTb HaBITb pPa30BOr0  BIUIUBY
JIOZIMHU HA CBOE OTOYEHHS, fIKe, MO CYTi, U
poOUTH 116  OTOYEHHS  3TYPTOBAHOIO
KOMAaH/I010, BUCTYIA€ SICKPAaBUM CBITYEHHSAM
TOTO, IO IS JIFOJMHA JIMCHO 37aTHAa CTaTH
CHPaBXKHIM J1IEPOM.

[lo-mocte,  MPakTUYHO  KOXKHIN
JIOIMHI Yac BiJ 4acy JOBOAMUTHCS BUKOHY-
BaTU MeBHI (QyHKUIi ¥ 3aBOaHHS y CKIiIaji
BITHOCHO HEBEJIMKHX IpyT, e (HOopMalbHUX
migepiB abo Hemae, ab0 HUMHU MpHU3HA-
YaroTHCS BUIIAJKOBI BUKOHABI. B momaiOHUX
CUTYyaIlisIX YacTO 30BCIM IHINA JIFOJWHA, SKa

HIKOJIM paHillle He BBa)KaJlacs JiIepoM 1 He
IIPOSIBJISIA CBOET XapU3MaTHUYHOCTI, panToM
YMIJIO OpPraHi3oBy€ pO3MOMIJ 3aBJaHb MiX
BUKOHABISIMH, Jienerye im HIEBHI
MMOBHOBAKEHHSI, HEOOX1HI JJI1 KOHTPOJITIO Ta
KOOpAMHAIT CINUIBHUX id. badeHHs miero
JIOIMHOIO  MOJJIMBOCTEH  paIliOHAIBHOTO
BUKOHAHHSA BIJINOBIJHUX 3aBJaHb TaKOXK
cTae HEOOX1THOIO MEePETyMOBOIO PO3BUTKY ii
JIATEHTHOT'O JIIJIEPChKOT0 MOTEHLIAIY.
[Toni6Hi IIPOSIBU OyBaroTh
XapaKTepHUMHM B HEOUIKYBaHMX, HECTaHJa-
PTHHUX CHUTYallisiX, KOJM HaBITh (opMaibHi
JiJepyu MOXYTh PO3TYOUTHCS 4epe3 iICTOTHY
iHpopManiiiny HeBU3HAYeHICTh. JIfonnMHa XK,
gka (akTUYHO JonomMarae MHoMy 3HaWTH
e(eKTUBHHUN MUISIX YU CHOCiO MOA0IaTH IF0
CUTYyallllo, BUSBISIETBCS  TaK  3BaHUM
CHUTYaTHBHUM JIiJIEPOM, NEPEKHUBAE CBOIO
CBOEPIJIHY «30psiHY TOAMHY». B pe3ynbrati y
Hel 3MIIHIOEThCS BIEBHEHICTH Yy €001 Ta
CBOIX  MOXJIMBOCTSAX. BojaHouac  BoHa
OTPHUMY€E BU3HAHHS CBOTO OTOYCHHSI.
HaBeneHi aprymeHTH He MOXKYTh
CIIyTYBaTl KaTETOPHYHUM IiATBEPIKCHHAM
BUCX1JTHOI T€3M MpO T€, L0 KOXKEH MOXKe
cratu JigepoM. BomHouac BOHM HE MOXYTb
BUKOPUCTOBYBATHUCA 1 JUIA 1i CIIPOCTYBaHHS.
CTtaHOBIICHHSI 1 PO3BUTOK JIFOJAUHU SIK Jiiepa
MoOXke OyTH CKJIAQJHUM 1 CyHepeuIMBUM
MPOIIECOM, a MOXE BIIOYBATHCS IIJIKOM
MIPUPOJHO, JIETKO, HaueOTo 0e3 Oyab-sKHX
3ycusib 3 11 60ky. ['onoBHe, 100 00’ €KTHBHI
nepeayMoBH ii JiiepcTBa HE MPOCTO CYIpO-
BOJUKYBAJIMCS  BIANOBIJHUMHU  CYO’ €KTH-
BHUMH YMOBaMH, aJie i BUKJIMKAJIU MparHeH-
HS JIFONMHHU CTaBaTH JIIEPOM, JIOCSTaTH
KHUTTEBOTO YCIIXY i CyCHIIBbHOIO BU3HAHHS.
CknagHy 0araToacrnekTHy MHOXHUHY
B3aeMOJii  O0’€KTMBHMX 1 CyO €KTUBHMX
YHUHHUKIB JIIZIEPCTBA B KOKHOMY KOHKPETHOMY
pa3i HEMOXJIBO MEPeA0aynTH 1 IPEICTaBUTH
B y3araibHeHOMYy BuTisimi. KoHKpeTrHa Xk
CHUTYyallil BHMAarae IJIMOOKOTO 3BEPHEHHS [0
(bUIOCOPCHKUX 1 TICHXOJIOTIYHUX —AaCIEKTIB
TMOACBKOT  ocobucTocTi Ta  (EHOMEHY
JIIepCcTBa 1 HOTO 3aKOHOMIPHOCTEH.
CyuacHiii ¢inocoii B3araji
MPUTAMAaHHUHN IUTIOpali3M AyMoK. Buxoasuun
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K 3 HBOT'O, CTAHOBJIEHHSI OCOOMCTOCTI Oy/Ib-
SKOT JIIOJIMHM B SKOCTI JIiJiepa Ma€ CEHC
JWIIe SIK TOTEHINHA MOXJIHUBICTE. 11 K
peaizallisi BU3HAYaJIbHOI MIpOIO 3aJICKUTH
BiJl camoi JIIOJUHU SIK ICTOTH TOTPIHHOI
npupoau — OioJorivyHoOi, cormianbHOI #
nyxoBHOi. L{s mpupoma popmye 3maTHICTD Y
JIOJUHU  CBIJIOMOTO CBITOCHPHHHSATTS Ta
Ixus  x

CaMOYCBIJIOMJICHSI. €IHICTh 1
BUCTYIIa€  OCHOBOIO  (opmyBaHHSA 1
CTaHOBJICHHS CKJIaTHOTO XapaxkTepy

IHIWBIIYaJIbHOTO 1 BOJHOYAC CYCHIJIBHOTO,
Ha/I3BHYAIIHO pO3TalyKEHOTo 1 Moii(yHK-
[[IOHAILHOTO OYyTTS JIOJMHU B yMOBax
HEIepPEPBHOTO HAyKOBO-TEXHIYHOTO i
COLIIaNILHOTO PO3BUTKY. Lle moBHOIO Miporo
CTOCYETbCS 1 THUX MOXIIMBOCTEH CTaTh
JiepoM, SKUMH BOHAa MOXE CKOPUCTATHUCH, a
MOJKE I Hi.

BHCHOBKH 3 JaHOI0 JOCJiX:KeHHS
Ta MePCHeKTHBU MOJAIBIIUX PO3BiTOK Yy
JaHOMY HampsMKY. JlOCHiKEHHS TaKoro
CKIagHOTO (EHOMEHY, SKHM BHUCTYIA€e
MpoIIeC CTAHOBJICHHS JIijepa, HE MOXE
3BOJUTUCS /IO TIEBHUX IHCTPYKIIH YH
PEKOMEH/IAITIH. Bono JIUIIE MOXe
MIATBEPIUTH  MPUHIUIIOBY  MOKJIHMBICTH
TaKOTrO CTAHOBIIEHHS 7Sl OyAb-AKO1 JTIOUHH,
IO OJHAK 30BCIM HE O3HaAyae, M0 AIHNCHO
KOXKEH CTae JIJIEPOM.

[TpakTHKa TEPEKOHIMBO CBiYHTH,
o JigepaMu cTaroTh He Oimbmie 10-15 %

Cnucok Jitepatypu:

1. Tanpmamac, P. (2013) Xapusma
muaepa. M.: Mann, VBanos u ®@ep0ep. C. 224.

2. Toynman, /1. (2013) OMoumoHabHbBII
HMHTEUIEKT B Om3Hece. M.: Mann, MBaHoB u
Depoep. C. 512.

3. Kanr, U. (1966) Counnenust B 6-tn
T. T. 6. M.: MsIcas. C. 743.

4. PomanoBcekuii, O., Keacauk, O. &
[HamonoBa, B. ta 1. (2017) OG60B’s3K0BI
CKJIaJ0BI  OCOOMCTOCTI  XapU3MaTHYHOTO
Jiiepa K 3amopyka #oro ycmixy. Jlioep.
Enima. Cycninecmeo. Ne 1. C. 60 — 73.

monen. LlinkoM odeBUIHO, IO Taka 4yacTKa
BI/IMOBI/Ia€ Cy4aCHUM CYCIUJIBHUM TTOTpeOaM
B Jigepax. TakumM YWMHOM, 3POCTAHHS ITHX
noTped, MOB’s3aHe 3 MPOIleCaMU HAYyKOBO-
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CTaHOBJICHHS X 1 PO3BUTOK JIOAWHU
SK Jjgepa BigOyBaeTbcs y CKIAIHIA 1
CylepeunBid B3aEMOJIl MU0 MHOXUHU
00’€KTHBHUX 1 CYO’€KTUBHUX YHHHUKIB
pi3Hoi mpuponu. 3yMOBJIEHI  CKIIAQJIHOIO
MPUPOAOI0 JIIOJMHU, BOHH BiJOOPaKalOTh
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BIJIMOBIJAILHOCT] i IparHeHHs] YHUKHYTH 11
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CTa€ TparHeHHs JIOAWHU J0 BHU3HAHHS Ta
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