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Jidepcmaeo, sKe 3abe3neuye adeksammy HcummeoisiibHicms cycnitbcmea. Haoano aemopcoke
maymaienus nouamms xapusmu. Onucano xapaxmepucmuku ma aKOCmi CmpyKmypu xapu3s-
Mamuyro2o nidepa. 3a3Ha4eHo BadiCIUBICMb 83AEMOOIL Ni0 4ac QYHKYIOHY8AHHS 00 CIONCY-
sanoi ocooucmocmi 4 xoegivienmis inmenekmy: 10 + EQ + VO + SQ. Bnepuie dooano ma
onucano n’amui koeghiyienm OQ ma 3’s1co8arno 11020 ponv y cmpykmypi ma HcummeoisibHO-
cmi xapusmamuynozo aidepa. Posxpumo nomenyian ukopucmauts 0ano2o iHmenieKmy nio
4ac KOMaHOOYMpOBeHHs Mma YNpasiiHHA KOJIeKIMUBOM.
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THE OBLIGATORY COMPONENTS OF THE CHARISMATIC LEADER
PERSONALITY AS A RECIPE FOR SUCCESS

Abstract: Considered the latest look at the essence and structure of the personality of
the leader. It is proved that one of the most common varieties of leadership is charismatic
leadership, which provides an adequate livelihoods of society. The author’s interpretation of
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the notion of charisma is given. The characteristics and quality of the structure of the
charismatic leader are described. The importance of interaction during the operation of the
investigated personality of 4 coefficients of intelligence is noted: 1Q + EQ + VQ + SQ. For
the first time, the fifth OQ coefficient was added and described, and its role in the structure
and life of the charismatic leader was determined. The potential of using this intelligence
during team development and team management is revealed.

Ouaexkcanap Pomanoscebknii, Oabra Kacuuk, Bikropis IllanoJsiosa,
KOunia Yana ,Bikropiss Bongapenko

An extended abstract of the paper on the subject of:
“The obligatory components of the charismatic leader personality as a recipe
for success”

Problem solving: The peculiarity of modern worldview is the diversity and latitude of
information space, which prompts to the transformational changes, disorderly and not sys-
tematically in the processing and interpretation and then to subsequently modernization into
the activity of its segment. Such situational orientation of the social existence leads to the cri-
sis processes emergence in the economy, the complication of its functioning mechanisms, the
dynamic changes in production technology, the exacerbation of competition, globalization
and other processes. In turn, there is a need to streamline life in order to stabilize the socio-
economic situation in the world in general and in the country in particular, which caused a
significant increase in leadership issues interest. Solving a lot of today's problems is associated
often with activities endowed with special features and abilities of leaders as charismatic indi-
viduals who can clearly identify ways to overcome the crisis phenomena, mobilize and lead fol-
lowers. And nowadays, researchers have not found the answer to the question of determining a
set of components in the structure of the individual which allow him to characterize it as a lead-
er endowed with charisma and which give it special properties to unite collectives around and
even find the aspects of solving force majeure situations in the right place and time.

The recent researches and publications analysis: Recent researches and publications
analysis. The basic concepts devoted to the multi-vector characteristics of charisma and its
manifestations were reproduced in the works of N. Freik, R. Tucker, V. Kravchenko, R. Itvel,
J. Ritzer, G. Starovoytova, V. Titarenko and others. Repeatedly the topic of charismatic
leadership was affected in the research by the scientists of the Department of Pedagogy and
Psychology of Social Systems Management of the National Technical University "Kharkiv
Polytechnic Institute”, that is O. Ponomarev, O. Romanovsky, Z. Chervaniovf, V. Bondarenko,
O. Kvasnik, V. Shapolova etc. The works of foreign scholars on the structure and essence
analysis of the notion of leader and leadership, including charismatic, was unnoticed:
M. Kets de Vries, S. Kovey, R. Katz, S. Kosson, R. Morris, D. Bass, R. Stogdill, L. Mumford,
S. Bandell, J.Julian, E. Hollander, D. Cartwright, A.Zander, P.Secord, K.Backman,
J. Donnelly, J. Gibson, J. lvancevich and others. The works confirming the validity and
relevance of research in the field of the essence and structure of charisma, as well as its
manifestations during the activity of the professional leader were published by the national
scientists of the 21st century as: O. Romanovsky, O. Nestulya, O. Tuliakov, V. Dubynska,
S. Kalashnikova and others. And till nowadays, researchers have not found the answer to the
question of determining a set of components in the structure of the individual which allow him
to characterize it as a leader endowed with charisma and which give it special properties to
unite collectives around and even find the aspects of solving force majeure situations in the
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right place and time.

The paper objective: The study provides an explanation of the "leader™ content
definition, to indicate the essence of the term "charisma”, to show the structure of charismatic
leadership and to present the author's vision of a combination of components of his intellect,
in particular with the first introduction of the originality intelligence.

The paper main body: Deeply convinced by the authors of the study, the term "leader”
means a person who can inspire and lead people and their emotions into the space of
creativity. In other words, the presence of the leader with the followers on the same wave
leads to the members of the group having a creative atmosphere, which will increase the
potential and professional level of everybody, as well as the percentage of the most effectively
solved problems [1].

De Vries [5], summarizing the informational potential of the term under study, was
pointed out the twofold nature of the concept: condition (set of characteristics, behavior
patterns, personal qualities) and process (attempts by the leader to influence the members of
the interaction and direct their efforts to achieve common goal). We propose to add a third
party leadership, which can be conventionally marked as a result (concentration of skills and
efforts of the leader to create and operate a team where he feels as a whole).

Among the diversity varieties of leadership today, the most widespread is charismatic
leadership the essence of which is that the influence of the leader on people determines
persons’ personality attractiveness. Thanks to it the leader relatively easily gets recognition
and receives support from people and their willingness to follow him. Moreover, his charisma
provides the leader with quite often invisible, but real power over his supporters and
followers. The analysis of scientific sources has allowed to distinguish the interpretation of
the charisma phenomenon as a person's ability to cause other people to feel enthusiasm,
respect, trust and thereby easily manage others.

A successful charismatic leader has a living potential for self-realization and self-
affirmation and prompts others to join the ranks of his team, provided by tolerance,
voluntariness and the unity of the value and motivational concepts of the person. Such a
person has a substantiated independence of character, which is a way of purposefulness
manifestation, also has perfect rhetorical skills and artistry, the art of persuasion, the ability
to control the attention of any audience, etc.

The analysis of domestic and foreign scientific sources allowed to focus the study on the
allocation of the main mandatory components of the success of the individual charismatic
leader. Among the variety of scientific information, let us stop on the concept of intelligence
and its structure, because according to our belief, this aspect of the leader charisma's
structure allows him to realize his own potential at the maximum level of efficiency. So far, we
have found references to four types of intelligence in the structure of a charismatic leader: 1Q
(the traditional level, the cognitive potential of the person, has been studied for 200 years),
EQ — emotional (reflectivity, emotionality in activity, empathy and so on, which interest has
been observed for the past 25 years), VQ — life energy (the ability to capture others with its
energy, etc., whose research lasts for the last 20 years),SQ — spiritual potential (spirituality
that attracts the attention of leadership researchers for 10 years). However, deeply conviction
of the authors for a complete successful combination of personality charismatic leader should
be introduced by the authors of the study of the coefficient of intelligence OQ - originality (the
desire to create their own original world), which is being tested the last six month.

Conclusions and perspectives of further researches: Modern views on the system of in-
teraction between society and personality suggest the need to modernize the concept of lead-
ership, which comes in a link with the three components: the condition (characteristics and
qualities), the process (implementation of the specified components) and the result (creation
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on the operation of the team as parts of its essence). The leader should be an example for imi-
tation and at the same time the factor that regulates the relationships and activities of his or
her environment. Charisma contributes to the effectiveness of the accomplished tasks. There
is a completely objective interdependence between the relative rarity of charisma and the lev-
el of its manifestations in a person and the strength of its influence on its environment and the
scale of the personalities of those people who consciously follow this leader and ready to act
in the direction of achieving the goals. It can be argued that the stronger the charisma of a
certain person, the less it occurs and at the same time the more intense its manifestations in
the activities of the leader and its impact on people.

Among all the content elements the researchers allocate 4 coefficients of intelligence,
the essence of which includes the qualities, characteristics, knowledge, skills, experiences that
are inherent the charismatic leader. However, this list, in our opinion, needs to be expanded
using the coefficient of originality (OQ). Its meaningful content was firstly structured by the
authors of the study and continues studying thanks to international projects, dissertations and
practical methods, training and so on. The perspective direction of the study is the application
of a systematic approach to the manifestations analysis of the originality coefficient during
the life of future leaders specialists.

IMocTanoBka mpodjeMu B 3arajbHOMYy BHUIJIsAAL. OcCOOIMBICTIO CY4acHOTO CBITO-
CIOPUMHATTA € 6araTOMaHITTA 1 MUPOoTa 1HPOPMAIIITHOTO MPOCTOPY, 110 CIIOHYKA€E A0 TPaHC-
dbopMaIiiHuX TIEPETBOPEHB, HEYIOPSIKOBAHOCTI Ta HECHCTEMHOCT1 y 00pOoOIIi Ta TpaKTyBaH-
Hi, @ 3r0JIOM MOJIepHi3allii y MisJIbHICTh OTPUMAHOTO Horo cermeHTa. Taka cuTyaliiHa crpsi-
MOBAHICTh ICHYBaHHS CYCHUIBCTBA CIPUYMHSE TOSBY KPH30BHX IPOLECIB B E€KOHOMIlli,
YCKJIaIHEHHSI MeXaHi3MiB ii (yHKIIOHYBaHHs, TWHAMIYHUX 3MiH BUPOOHMYUX TEXHOJIOTIH,
3aroCTpeHHs] KOHKYpEHIIii, TIo0ani3auiiHux Ta psay iHIINX mpoueciB. B cBoro vepry, BUHH-
Kae morpeba B YHOPSAKYBaHHI  >KUTTEAISUIBHOCTI 3 METOIO cTadumizalii coliaibHO-
€KOHOMIYHOTO CTAHOBHIIA Y CBITI B IJIOMY Ta B KpaiHi 30KpeMa, 0 00yMOBHIIO 3HAYHE 3PO-
CTaHHS 1HTepecy IO MUTaHb JifepcTBa. BupimeHHs 6araTb0X Cy4acHHMX HpOOJieM HEpiJKO
OB’ SI3Y€THCS 3 AISUIbHICTIO HAIJIEHUX OCOOJIMBUMHU pUcaMH H 3/110HOCTSAMU JiI€piB K Xapu-
3MaTUYHUX OCOOMCTOCTEH, 3MaTHUX YITKO BU3HAYUTH IUISAXH MOJOJAHHS KPU30BUX SIBHIII,
MOOUTI3yBaTH 1 TIOBECTH 3a COOOO MOCIITOBHUKIB. M noci He 3HalIeHO JOCITIAHMKAMY Biji-
MIOB1/ll HA MUTAHHS I110/10 BU3HAYEHHsI HA0OPY TUX KOMIIOHEHTIB B CTPYKTYpP1 OCOOMCTOCTI, SIK1
JTIO3BOJISIIOTH XapaKTepU3yBaTH i SIK JiJiepa, HaIJIEHOTO Xapu3MOIo, Ta 5Kl Jar0Th i1 0COOIMBI
BJIACTUBOCTI JI0 3TYpPTYBaHHS HAaBKOJIO ce0e KOJEKTUBIB Ta BiIHAWECHHS aCMEKTiB BUPIICHHS
HaBITh (POpC-MAKOPHUX CUTYallll y MOTPIOHOMY MICIIi 1 yaci.

AHaTi3 OCTaHHIX JOCHIIKeHb | myOJikanii, B SKMX 3all04aTKOBAHO PO3B’SI3aHHS Ja-
HOI MpoOemMH, 3acBiAUY€E IX MEPEBAKHO KOHTEKCTYyalIbHY CHPSIMOBaHICTh. OCHOBHI KOHIIETI-
111, 10 TPHUCBSIYEHI PI3HOBEKTOPHUM XapaKTePUCTHKAM XapU3MH Ta ii mposiBam, OyIo BIATBO-
peso B poborax H. ®peik, P.Takepa, B. KpaBuenko, P. Irtema, JIx. Pituepa,
I'. CrapoBoiiToBoi, B. Tutapenko Tomo. Ilcuxonoriuni acmekTH Xxapu3MaTHYHOIO JiJIepCcTBa
B yNpaBiliHHI Halrnuoe npoananizonati P. Kpuuescbkum 1 B. [llekntonom. Heonnopaszoso
TEMH XapU3MAaTUYHOTO JIIJIEPCTBA TOPKAIMUCSA Yy JAOCHIKEHHSAX BUEHI KadelIpH Meaaroriku i
TICUXOJIOT1] YIPaBIiHHS COIIaIbHUMU cHUcTeMaMHu HalloHaTpHOTO TEXHIYHOTO YHIBEPCHUTETY
«XapkiBCbKUH TONITeXHIYHUH iHCTUTYT», a came: O.IlonomapboB, O. PomaHOBCHKHH,
3. UepBanboBa, B. bonnapenko, O. KBacuuk, B. lllanonosa Tomo. He 3aymmmmics nmo3a yBaroro
1 poOOTH 3apyOlKHUX BUEHMX ILI0JI0 aHAII3y CTPYKTYPH Ta CYTHOCTI OHSTTS JIiiepa Ta JiJepcT-
Ba, 30kpema xapusMatuunoro: M. Kerc nme Bpiec, C. Kosi, [I. Kan, P. Kam, C. Koccen,
P.Moppuc, C./Ixub, b. bac, P.Crormun, E.Mambopn, ®.Omnopr, C.bannens, x./[xyniaHa,
E.Xomnannep, [. Kaprpaiir, A. 3anaep, I1. Cexopn, K.bakman, Ix.Jloneni, x.I'nu6con, Ix.
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IBarceBny Tomro. PoGoTH, 1o miATBEpKYIOTH MPABOMIPHICTh Ta aKTyaJdbHICTh JOCIIIKEHb B
cepi CyTHOCTI Ta CTPYKTYPU XapU3MH, a TAKOXK 1i MPOSBIB MMiJ] 9ac MIsUTLHOCTI JIiepa, 30KpeMa
npodeciitioi, Oynmu ormyOsikoBaHi BITYM3HAHUMHU BueHHMMH 21 cromitrs: O. PomaHOBCHKHM,
O. Hecryaneto, O. TynsaxkoBum, B. Jlyouncskoro, C. KananHukoBow TOLIO.

BuninieHHs1 He BUpPilIeHUX pPaHillle YACTHH 3arajbHoOI npodaemu. He 3Bakaroun Ha
YUMaly KUTBbKICTh MyOMiKaIii moao podi Jijepa y KOHTEKCTI MOKPAICHHS YMOB KHTTE/I-
sTbHOCTI JroAcTBa XX 1 CTOMTTS Ta Croco0iB 1 MPUYMH pealtizallii Horo BIUTMBY, HOTO MOXK-
JUBOCTEW Ta 3[IaTHOCTEH, HA CHOTOJHI HE BCTAHOBJICHO MAaKCHMAallbHI KOPJOHU IS MPOSIBIB
HOro ecTBa, Tak caMo fK 1 HE CKJIAJIEHO 1eaIbHOT CTPYKTYpH Horo ocobucrocti. e oqaum
MUTaHHIM, Y SIKOTO BUSBICHO 0€3MEKHUIN MOTSHINA JUISl OCIIDKECHHS, BUSBHIIACS KiIacu(i-
Kallisi KOMIIOHEHTIB CTPYKTYPH XapU3MaTHYHOTO JIiJiepa, a TaKOX HOro sSIKOCTell Ta Xxapakrte-
PHCTHUK, OMHUC 3MICTY HOTO IHTEJIEKTY, aCMEKTIB YCIiXy Ta B3a€EMO3B’SI3KY 13 IPUOIYHUKAMH Ta
MOCITIJOBHUKAMH, (aKTOPIB 3rypTYBaHHS KOMAHJIIU 3 METOI 30UIbIIEHHS PE3yIbTaTUBHOCTI
JISITBHOCTI OpraHi3ariii, Kopropariii ToIo.

®opmya0BaHHA LiJiel cTaTTi (3aBOaHHS TOCTIDKCHHs). Y JOCIHIIPKEHH] mependade-
HO 3’SICyBaHHA 3MICTY JediHIlil «Iiep», TO3HAYUTH CYTHICTh TEPMIHY «XapU3May, MOKa3aTH
CTPYKTYPY XapHU3MaTHYHOTO JIiIEpCTBA Ta MPEJCTABUTH aBTOPChKE OaueHHs KOMOiHaIll KOM-
MOHEHTIB MOTO 1HTENEKTY, 30KpeMa 13 BIIPOBAKEHUM BIIEpIIIEe IHTEIEKTOM OPUTiHATBHOCTI.

Bukaa ocHOBHOro Martepiaiy gociigxenns. Cepen HallOUTbII EPCIIEKTUBHUX KOH-
HENIiH, 110 COPUSIOTH ONTUMI3allii AISNIBHOCTI COI1aTbHO-EeKOHOMIYHOTO CEpeIOBHINA Cydac-
HOCTI, TIEpeBary BiJIal0Th BUKOPUCTAHHIO JIIAEPCHKOTO TOTEHIIATy Ta BIPOBAHKEHHIO JIijIe-
pPCTBa, SIKE CYTTEBO MOKPAILIUTh PE3yIbTaTUBHICTh BUPIIICHHS CKIAIHHUX, 30KpeMa 1 ¢opc-
Ma)KOpHHUX CUTYyaIlili, Ta CHOHyKaTuMe 10 e(eKTUBHOI B3aeMOIii BCixX 11 yyacHUKiB. DeHOMEH
JiIepcTBa € OJHUM 3 HaWBa)UIMBIIIMX CHCTEMOYTBOPIOIOYMX YHMHHUKIB, 10 320€3MeUylOTh
opraizamito Ta (YHKIIOHYBaHHS CYCIIBHOTO BHPOOHUIITBA B HAWIIMPIIOMY CEHCI I[LOTO
tepMmiHa [2]. Ha rimboke rmepekoHaHHs aBTOPIB JAOCIIHKEHHS, Jiep — OCOOHMCTICTh, 3/1aTHA
HA/IMXaTH 1 CIIPSIMOBYBATH JIIOJIEH 1 iX eMomii B mpocTip TBopyocTi. [HIIMME coBamMu mepe-
OyBaHHS Jifiepa 3 MOCHIiIOBHUKAMU Ha OJHIM XBWII1, 3aBISKA YOMY YJICHU TPYyNH MATUMYTh
TBOpUYy arMoc¢epy, BHACTIAOK YOT0 3pocTe MOTEeHIIal 1 MpodeciiiHui piBeHb KOKHOTO, a Ta-
KO’ BiJICOTOK MaKCHMMAJIbHO €()eKTUBHO BUPIIIEHHUX 3aBaaHb [1].

b.J1. Ilapurin miJx TepMIHOM JIIIEPCTBO PO3yMI€ IIPOLIEC OpraHi3allii Ta yrnpaBliHHs Ma-
JI0K0 coLiasibHOO Ipymoto [3, c. 104], skuii cipusie JOCATHEHHIO IPYNOBUX IIiJIeH B ONTUMa-
JbHI TEPMIHH 1 3 TaKUM ke epexTom. BimoMi KoHIIENTyallbHI OCHOBH JOCTIIKEHHS 0COOUCTI-
CHOI CTPYKTYpH JiiJiepa AOBOJATH, 110 OCHOBHUMH iXHIMM IOJIOKEHHAMHU Mepe10auyeHo JuHa-
MIYHHMI KOHTaKT IiJ{ Yac opraHizauii AisSUIbHOCTI Ipyny. 3HAYUTh MOXHA KOHCTaTyBaTH (axT
ICHYBaHHsI TIparHeHHsI CTBOPUTH KoMopTHE npodeciiiHe moye Mi>KOCOOMCTICHOTO B3aEMOII1,
SIKE 33 CBOEIO CYTTIO € CKJIAIOBOIO YaCTUHOIO CTBOPEHHS KOMaHTH.

Taka ocoOHCTICTh SIK Jiep MparHe 10 eheKTUBHOI COIaNbHOT B3aEMOJIT AJIs 3/11iCHEH-
HS CIIJTBHOT METH, JJIs1 00'€JTHAHHS TPYNH B KOMaHy. 3HAUNUTh TaKe MparHeHHs BiJ IPUPOIU
3aKiIa/IeHo 1o ii 3MicTy. ToOTO Ha MOBepXHi MOTpeda y BKIIOYEHHI 1aHOTO KOMIIOHEHTA, MOB'-
A3aHOr0 31 CTBOPEHHSM 1 (YHKI[IOHYBAaHHSIM KOMaH/AM, B CTPYKTYpPY HOHSTTS JiAEpCTBa, 1
ocobucrocTi miaepa. Komanna mpencraBisieTbes B paKypci CYTHICHOT XapaKTePUCTHKU JTiep-
CTBa y BCIX ICHYIOUHMX IMOCTAcAX 1 Jifepa Ak eeKTUBHOro npodecioHana, 1 HaBMmaKku - Jijaep-
CTBO CTa€ HEBIJI'€EMHOIO CKJIaI0BOIO KOMaH/I0YTBOPEHHs 1 KOMaHH B siomy. Came TOMy BH-
HUKJIa TOTpeda 1010 Meperisily KOHIENTyalbHIUX OCHOB CYTHOCTI ()€HOMEHY JIiJIepCTBa, 30-
KpeMa JI0JIy4YeHi 10 CTPYKTYpH OCOOMCTOCTI Jijiepa KOMIIOHEHTY, OB’ A3aHOTO 3 KOMaHI0yT-
BOpeHHSM. JliSIBHICTE JTifiepa BiAMOBIIHO PO3TIISIAETHCS K MPOAYKT BITHOCHH B KOJIEKTHBI,
K1, B CBOIO Uepry, CKJIaJal0ThCs 3 aKTiB JIJAEPCTBA B OCOOIMBUX CUTYAIlisX, a IX pe3yabTaTu
3aJIeXaTh BiJ CBIJOMOCTI MOCHITOBHUKIB. [IpoTe choronHi Tpeda He nuie OyTH YHIKAJIbHUM,
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ayie ¥ BOJIOMITH aJICKBATHUMHU MeToAaMu BIUMBY. Came TOMY MOHSATTS JiIepcTBa morpedye
OHOBJICHHSI 3MICTY Ta MOJEpHi3allii CTPYKTYpH.

Jle Bpiec [5], y3arampHioroud iH(pOpMaIiifHAN MOTEHIia] JOCTIIKYBAaHOTO TEPMiHa,
BKa3yBaB Ha JIBOSKY IPHUPONY MOHATTSA: CTaH (HAOIp XapaKTEpUCTUK, MOJICICH MOBEIAIHKH,
OCOOHMCTICHHX SIKOCTEH) 1 mpoliec (HaMaraHHs Jijiepa BIUIMHYTH Ha WICHIB B3a€MOIi Ta
CIPSIMYBATH iX 3yCHJUISI HA IOCSATHEHHS CIIJIBHOI METH ). MU MPOMOHYEMO JTOAATH TPETIO CTO-
POHY JIJIEPCTBA, KY YMOBHO MOXKHA IO3HAYHUTH SIK pe3yJbTaT (KOHIIEHTpAIlisi HABUYOK Ta
3yCHIIb JIiJiepa Uil CTBOPEHHS Ta (YHKI[IOHYBAaHHS KOMaHH, 3 SIKOIO BiH € €UHUM I[UIHM).
OcHOBHA MeTa MisJIBHOCTI TaKOI OCOOMCTOCTI — MiI[HA KOMAaHIa, € KOKEH — CaMOJOCTaTHS
0COOMCTICTh, aJie BOAHOYAC OJIMH 3 €JIEMCHTIB KOMaH/H, SIKi B €JHOCTI MPAIIOI0Th HA MAKCH-
MaJbHUHN CIIJIBHUN PE3YJIbTAT.

Mu BBaXkaeMo, 110 KOMaH/a HE € JJOMOBHEHHSIM JI0 0OCOOMCTOCTI JIiiepa, a 1e HeoOxXiaHa
TpeTsl yMOBa JUIs 1i MPosABY 1 peaiizailii, a 3HaYUTh 00OB'S3KOBA CKJIaI0BA MOHSITTS JIiIEPCTBO.

(puc.1).

Jifepcreo

CTaH KomaHga | rpouec
ocotwericui | HonexTvB ogHogymus, | PeanisaLia
AKocti akibepyTbyuactos | AKOCTEM
npoLieci,

Puc.1. MonepHi3zallis 3MiCTy IOHSTTS JIiIEPCTBO

ToOTo TicHE mepenyieTeHHs 3MICTOBHUX CKJIAJIOBUX JIifiepa, IOCIIAOBHUKIB 3 YpaxyBaH-
HSIM CHUTYalllifHOI KOMIIOHEHTH CHpHUs€ MOOYAOBI MIITHOI KOMaH/HU, 3/1aTHOI B3a€MOMISTH Ha
BHUCOKOMY piBHI epekTuBHOCTI. Came Jifiep HOBOrO 3pa3ka MOBHUHEH Tak 30alaHCyBaTH elle-
MEHTHU Ipolecy, 1100 MaTH €IUHUNA e(eKTUBHUNA KUTTE3AATHUN OpraHisM 3 MakCHUMaJIbHOIO
Pe3yIbTaTUBHICTIO BAKOHAHUX 3aB/aHb.

Cepen po3MaiTTs Pi3HOBUIIB JiI€pCTBA HA CbOTO/IHI HalOUIBIIOr0 MOLIMPEHHS HA0YJII0
Xapu3MaTUyHE J11EPCTBO, CYTHICTh SIKOIO MOJSTae B TOMY, 110 BIUIMB JIiJIepa Ha JI0jel 00y-
MOBJTIOE Hioro ocobucricHa npuBabiauBicTh. Came 3aBASKH 1if JiZiep NOPIBHSIHO JETKO 3aBOHO-
BY€ BU3HAHHS 1 OTPUMYE MIATPUMKY JItOJIEH, 1X TOTOBHICTH CIiyBaTH 3a HUM. buibu Toro,
foro xapusma 3abesnedye Jiepy 4acTo HE3pUMYy, ajle LIIJIKOM peajibHy BIajy HajJ CBOIMHU
MPUXWIBHUKAMU 1 TIOCTIJOBHUKAMH. AHaJI3 HAYKOBHX JKEpPEJ TI03BOJUB BUOKPEMUTH TPaK-
TYBaHHS SIBUILA XapU3MHU SIK 3AaTHOCTI JIFOJUHU BUKJIMKATH Y OTOUYIOYMX MOYYTTS 3aXOI-
JICHHSI, TIOBAry, JAOBIPH 1 3aBASKU LIbOMY JIETKO KepyBaTu iHIIKMMU. CrioyaTKy 1ei TepMiH BH-
KOPHCTOBYBABCsI B TE€OJIOTIi, Jie BIH O3Ha4YaB «JIap, HaJaHui Oorom». binblIicTh nepekoHaHa,
[0 BOHA € BPOKEHOIO AKICTIO. OTHaK HaMH OyJIO TOBEJEHO, IO IO SIKICTIO MOXXHA PO3BH-
BaTH, OCKUIBKM BOHA TOB'S3aHA 3 BHYTPIIIHIMH MCUXOJIOTTYHUMU SIKOCTSAMH 1 3 30BHIIIHIMH,
MOBEIHKOBUMH HAaBUYKAaMHU: BHUCOKOK CaMOOIIHKOI0, E€MOIIHHICTIO, IIJIECIPIMOBAHICTIO,
YIEBHEHICTIO B c001, TOIIIO.

OTtxe, xapu3Ma B CydacHOMY TIIyMadeHH1 HayKoBoi mkonu Pomanoscekoro O. I'. moc-
Ta€ SIK €JHICTh KOMIIOHEHTIB, HEOOXITHUX JUI1 MOro YCHIIIHOCTI Ta Pe3yJbTaTUBHOCTI IMpO-
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SIBIB MOTO MIsUTBHOCTI, came: 1. yMiHHS YHUKATH CHOPMOBAHUX CTEPEOTHUIIIB HAIIOTO JKUTTS 1
BUKOPHCTOBYBATH MAapaJOKCH; 2. YMIHHS TEPEXOAUTH BiJl (PYHKLIOHAIHLHUX OOOB'SA3KIB 10
(GYHKIIOHATFHUX MOXKJIMBOCTEH; 3. YMIHHSI POOUTH Te, IO paHille HIXTO, HiJle 1 HIKOJIU HE
poOMB, MparHeHHs IHHOBALIHHOCTI, TBOPYOCTi; 4. HAabip HABHYOK, SKi MOTPEOYIOTh BETUKUX
3yCHWJIb, MPAKTUKH 1 MPABUIBHOTO 1HCTpyMeHTapito. [IpoTe HabopoM O3HAYEHUX XapaKTepuc-
TUK HE BUYEPIYETHCS TPAKTYBAHHS 3MICTY O3HAYEHOTO MOHATTA. MU IepeKoHaHi, o Heoo-
XITHUM Ta BaXJIMBUM TOKAa3HHMKOM HAsSBHOCTI Xapu3MHU B OCOOMCTOCTI Jiijiepa Oynae yMiHHS
nepemaraT B Oy/b-sKii CUTYyaIlii, a TAKOX IMOPa3Ky BUKOPHCTOBYBATH SIK JOCBIJ JIJIsl ONIaHy-
BaHHs MallOyTHIX BHCOT. HeoamMiHHO ci1iji BpaxoByBaTH PiBEHb YMIHHSI CTBOPIOBATH IIPUBA0-
JTUBUH IMIIDK Ta OpeoJt Jifiepa camoMy co0i 1 yepe3 CBOIO AisuIbHICTh. He citif irHopyBatu 1y-
XOBHY, [ICUXOJIOTIYHY Ta €HEPreTUYHY MPUBAOIUBICT IJIS1 OTOUYIOUUX JIFOJICH, 110 CIIOHYKAE
JI0 CTiBpOOITHUIITBA (IMi3HIIIE BOHU CTAIOTh YaCTHHOIO KOMaH/IH).

Omxe, yCHINTHUN XapU3MaTHYHUHN JIIJEp Ma€ KUTTEBUH MOTEHINIAN I camopeaizamii
Ta CAaMOCTBEP/PKEHHS Ta CIIOHYKA€ OTOUYIOUHMX JOJYYUTHCS A0 JaB CBOEI KOMaH/U, 32 YMOBHU
TOJICPAHTHOCTI, JOOPOBUILHOCTI Ta €IHAHHS IIHHICHOTO 1 MOTHBAIIIHHOTO KOHIICTITIB JAaHOT
ocobuctocTi. BiH Boj0/1i€ BMIHHSAM OOMIHIOBATUCS €HEPTIEI0 T CYTeCTUBHUMU 3/110HOCTAMU,
BOJIOJII€ MaHCTEpPHICTIO MEPETBOPIOBATHCH B €HEPreTUYHE TOJIE, SIKE JIOJydae J0 KOPAOHIB
CBOTO BUIIPOMIHIOBAaHHS THX, XTO HaBKOJIO HROTO 3HAXOAUThCs. Taka JroarHa Mae 0OTpyHTO-
BaHy HE3AICKHICTh XapakTepy, IO SABJISIE€ COOO00 CIOCiO MPOsIBY IIECHPSIMOBAHOCTI, BOJIO/IE
JIOCKOHAJTUMH PUTOPUYHUMH 3TIOHOCTSIMU Ta apTUCTU3MOM, MHCTELUTBOM MEPEKOHAHHS,
BMIHHSIM BOJIOAITH yBaroto Oyab-iKOi1 ayAUTOpii TOMIO.

3 orsily Ha CIOCTEPEKEHHS Ta YMCIICHHI OMUTYBAaHHS, MPOBEACHHI Kadeaporo meaaro-
riku 1 ncuxonorii ynpasiinas comiansHuMu cucteMamu HTY «XI1l», Hamu Oyio BuiineHO
HaWOLIBII MPUBAOIMBI XapaKTEPUCTUKH XapU3MATHYHOIO JIijiepa 3 MO3UIIA HOro MpuOiYHH-
KiB Ta MOCJIIOBHHKIB: Maii>ke TIOBHA BIEBHEHICTh B IPABOMIPHOCTI CBOIX CY/KEHB 1 37110HOC-
TSAX, BMIHHS OQUUTH MEPCHEKTUBY BIAMOBIIHO 10 PI3HUX YAaCOBHX Ta BIKOBUX MPOMIXKKIB,
3/IaTHICTh 3aXONUTH CBOIMH iesMU Ta IUIAMH I1HIIMX 3a JOIOMOTOK TEPCKOHAHHS Ta
PO3’SICHEHHS, BIJIaHICTh METi, TOTOBHICTh JJO PU3HUKY Ta BMiHHS OpaTu Ha ce0e BiJMOBigallb-
HICTh B OJHAKOBIH Mipi 3a Oyb-sKl HACTIAKU JTISUIBHOCTI SK CBOI, TaK 1 KOMaH/1, HECTaHap-
THE MHCIIEHHS, K€ MOXKE BIJIPI3HATUCS BiJ 3aralbHONPHHHITUX HOPM, BMIHHS 1HTYiTHBHO
BITUYBaTH Ta JIOTIYHO YCBIJIOMJIIOBATH CUTYaIlllo, 110 ckjanacs. Lle 103Bossie 3HaX0IUTH He-
00Xi7H1 pecypcH, 3acO0H 1 METOJIU I JOCATHEHHS METH.

[TpoBeneHuil aHami3 BITYM3HAHUX 1 3apyOlKHUX HAYKOBUX JKEpell, JO3BOJIUB 30Cepe-
JTUTH yBary JOCIHIKEHHs] Ha BUJUICHHI TOJOBHUX OOOB’S3KOBUX CKJIQJOBUX YCHIXy ocoOuc-
TOCT1 Xapu3MatuyHoro jigepa. Cepen OaraToMaHITTS HayKoBoOi iH(popMallii, J03BOIUMO cOO01
3YNUHUTHUCS Ha MOHATTI IHTEJNEKTY Ta HOro CTPYKTYpi, aJUKe Ha Hallle IEpEKOHaHHS came Iel
aCreKT CTPYKTYPH XapU3MAaTHYHOCTI Jifiepa M03BOJIsiE HOMY peali30BYyBaTH BIIACHUN MOTEH-
IiaJ HA MAaKCUMaJIbHOMY DPiBHI pe3yJbTaTUBHOCTI. Pi3HMMHU TOCTiIHUKaMU 01710 BUJILIEHO pi-
3HY KUIbKICTh KOMIIOHEHTIB, 1110 BXOJATh A0 CTPYKTYPU 1HTENEKTY, a 3r0JIOM 1 pi3H1 HOro BU-
u. JloTernep MU 3yCTpidail MOCHUIAHHS MEPEBaKHO HA YOTHPHU B IHTEJIEKTY B CTPYKTYpI
xapuaMaTuaHoro Jigepa: 1Q (TpaauiiiiHuii piBeHb, KOTHITUBHUN NOTEHITIa] 0COOMCTOCTI, 10
nocaimkyerbes mpoTsiroM 200 pokiB), EQ — emouiitauii (pedieKTUBHICTh, EMOLIHHICTD B Jli-
STTPHOCTI, €MITATiHICTh TOIIO, IHTEPEC 0 SIKMUX CIIOCTEPIraeTbes ocTaHHi 25 pokis), VQ —
JKUTTEBA EHEPTid (3MaTHICTh 3aXOIUTIOBATH 1HIIIUX CBOEIO €HEPTIEI0 TOIIO, JOCTIKEHHS SKOTO
TpuBarOTh octaHHi 20 pokiB), SQ — IyXOBHUI MOTEHINIAT (JIyXOBHICTH, IO IPHBEPTAE YBATY
JTOCTiAHUKIB JigepcTBa pokiB 10). OnHak Ha TTMOOKe TepEeKOHAHHS aBTOPIB /Ui MIOBHOT 3aBe-
pIIEHOT YCHIIIHOI KOMOIHAIT 0COOMCTOCTI XapU3MaTUYHOTO JiiJilepa MOBUHEH OyTH BIIPOBa-
JOKEHUI aBTOpaMu JOCHTIJUKeHHs KoediieHT iHTenekty OQ - opuriHanbHICTh (TparHeHHs
CTBOPUTH CBIM OPUTIHAJIBHUM CBIT), IKUH IPOXOJUTH arpoOallit0 OCTaHHI MiBPOKY.
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Jnst Toro, o0 mepeKoHaTUCs B HAAIWHOCTI Ta Pe3yJbTaTHBHOCTI AiSTIBHOCTI caMe KOH-
TEHTY 3 5 KOMITO3UTIB, Tpeba 3’ACyBaTu €JIEMEHTH, TOUHIIIE XapaKTePUCTUKH Ta SKOCTI, 110
HAMOBHIOIOTH 3MICT KOXHOT'O 3 IHTEJIEKTIB.

OcHOBU TeOpil JIOACHKOTO 1HTENEKTY BHHUKIM 3 IrpelbKoro ¢izocodii ta BBaxKamucs
JOCUTDH CYNEPEWIMBUMHU IJIs JOCTIKEHb B Tally31 MCUXOJOT1YHOT Hayku. KoHuenis 1roack-
KOTO IHTENIEKTY BKJIOUana J0 HOro CTPYKTypH JAEKUIbKa 31i0HOCTEH, B TOMY YHCI MIpPKY-
BaHHsI, PO3YMIHHS, BUPIIICHHS TTPo0jeM, a0CTpakTHE MUCIICHHS, HAaBYaHHS 1 TUIaHYyBaHHS. Y
TICUXOJIOTI] TePMiH «IFOJACHKUH IHTEIEKT» BHKOPUCTOBYETHCS ISl OMUCY 3/IaTHOCTI 3aCTOCO-
ByBaTH 3HaHHS, U100 MaHIMMYJIIOBAaTH CBOIM CEpeJoBHILEM a00 MUCIUTH a0CTPaKTHO AJIsl BU-
pimeHHs npodseM. 3oap i Mapian [7] Takox 3asBWIM, [0 [EH THI IHTEJICKTY € OJHHUM 3
HalOaXaHIMX JOJCHKUX O1XEBIOPUCTCHKUX SKOCTEH B CYy4aCHOMY CYCIUJIBCTBI. IcHY€E mym-
Ka, 1[0 CaMe IHTEJICKT € KOMOIHAIII€0 JKHTTEBOTO YCITiXy. Teopis MHOKHMHHOTO 1HTEJICKTY Oy-
na Bigkputa ['oBapmom apaaepom [8] sk Mojenb JIF0ICEKOTO 1HTEIEKTY, B SIKili TOBOPUIIOCS,
10 KOKEH THUIl 1HTEJIeKTY 3a0e3neuye TEOPETHUHY OCHOBY JIs pO3Mi3HABaHHS PI3HUX TallaH-
TiB 1 3q10HOCTEH, IKMMH BOIOIIOTh Joau. [apauep (1993) 1 3oap 1 Mapmam (2000) cTeep-
JOKYBaJIH, 110 Pi3HI THIIH JIIOJICBKOTO IHTEJIEKTY aHATOMIYHO BiJJOKPEMIICHI OJMH BiJl OJTHOTO.
JlificHO, BOHU TIMPOKO BUKOPHUCTOBYIOTHCSI OJJHOYACHO 1 JIONMIOBHIOIOTH OJMH OJHOTO B MIpy
PO3BUTKY HaBUYOK. Ha AyMKy BUEHUX, JTIOACHKUI 1HTENEKT AUIMTHCS Ha TPU OCHOBHHX THUIU
iHTenekTy: koedimient iHTenekty (IQ), emomiitamii dakrop (EQ) i myxoBHuil ynHHHK (SQ)
[7]. Konmuemist IQ HacmpaB/i € oHi€r0 3 HAHOLIBII TOCTPUX TEM B Teopii inTenekry. dakTu-
YHO, 32 BU3HAYCHHSM IHTCIICKTY OyJI0 3HaleHO Majio KOHCEHCYCY, 3TiHO 3 skuM Heticep,
b’ron, bymap, boiikin, bpoxui, Jloxmin, Ilepnodd, [repudepr i [liHkep TOIMIO BH3HAYAOTH
IHTEJIEKT SIK 3JIaTHICTh JOCATATH LIJCH mepe 00JIMIYsiM NEPENIKOIH 3a JIONIOMOTOI0 PillleHb,
3aCHOBAHUX Ha palliOHAIBHUX MpPaBUIaX.

Axkanemiku (Androniceanu, Ciobanu, 2015), mpakTi4Hi pamiBHUKH, Oi3HEC-TIIAEpH Ta
MICUXOJIOTH MPOJAEMOHCTPYBAIM BeMUe3Hy yBary 1o BaxiuBocti EQ. Ille B 1990 pomi kon-
tenis EQ Oyna Brepmre po3pobiiena Camoseem i Maiiepom [15], 1 4oCaiIHUKYN CTBEPIKYyBa-
7 o emoriiaui gakrop (EQ) — e Tum comiaabHOro iHTENIEKTY, TOOTO 1HAMBITyalbHA 3/1a-
THICTh KOHTPOJIFOBAaTH CBOI BJIACHI 1 4yl €MOLlii, pO3PI3HATH iX 1 BUKOPUCTOBYBATH IO 1H-
dbopmariiro 11 KepiBHHUITBA 1X MHUCIICHHSIM 1 misimu. HacnipaBi, CiiBpoOITHUKH CTUKAOTHCS 3
pi3HMMHU MpoOIeMaMH 1 BIJUYyBalOTh JWHAMIYHI CTAaHU €MOLIMHUX MOYYTTIB, TAKUX SIK THIB,
TPHUBOTa, CTPEC 1 po3uapyBaHHs Ha poOoTi. baraTo opranizaiiii Hamaranucs MiJABULIUTH 37aT-
HICTh CIIBPOOITHUKIB CIIPABIIATUCS 1 KOHTPOJIIOBATH CBiM €MOILIHUI CTaH, IKUW BIUIMBA€E HA
ix poOoty 1 3a10BoNIeHICTh Heto. [IpuynHa B ToMy, 110 €peKTUBHE YIPaBIiHHS MO3UTUBHUMU
1 HETaTUBHUMH €MOLISIMA CAMUX CHIBPOOITHUKIB 1 IHIIMX JIFOAEH MOIIo O JOIOMOTITH BIIOpa-
TUCS 3 MpoOJieMaMH, TOB'I3aHUMH 3 POOOTO0, 1 320XOYYBAaTH TOJIEPAHTHI MIXOCOOHUCTICHI
BITHOCUHHU. [HTEeNEeKTyalbHO, KOHTPOJIIOIOUN CBOT €MOLIi 1 pO3yMIIOUM €MOIIi1 1HIIHNX JIOAEH B
Oy/b-SIKOMY CEpEIOBHIIl, MOKHA Oys10 O MOBHICTIO TocATaTH CBOIX Itisieit [15]. [IpoTe ocran-
HIM 4acOM JOCJIITHUKU HAroJIONIyIOTh, IO IOT0 HEIOCTATHRO 1 TOJIYYarOTh 10 KOMIIOHEHTIB
nyxoBHHH iHTenekT (SQ). CydacHi 10OCHiPKeHHS BCTAHOBUJIN UBOBIDKHI 3HAX1JKH, K1 MIAT-
BEpAUIIU O MOHSTTS Perii 1 AyXOBHOCTI, SIKE, SIK BBO)KalOTh, 3a0€31euye HAIEKHY (QYHKIIIO
3HauynocTi kuTTs [16]. CBiTOBa MyXOBHAa MYIpPiCTh 3aBXKIH HaJaBajia BEJIMKOTO 3HAYCHHS
OYMIIIEHHIO CEpIIs, 1 ISl YUCTOTA MPUBOIUTH JIO IMiIBUIICHHSI SIKOCTI IPUUHSATTS PIllIeHb, KON
auie po3yMmy 3amaiio [16]. B octanHI poKu JyXOBHICTh PO3TJISAAETHCS SIK IICHTPAIBLHUM elie-
MEHT 1HTEJIEKTY, TOMY 110 BiH MPOPOKY€E (YHKIIIOHYBAHHS Ta afalTalliio 1 IPOMOHYE MOKIH-
BOCTI, IO JO3BOJSIOTH JIFOASIM BHUPIITYBaTH MpobieMu 1 gocsiratu mineid. Kpim toro, myxoB-
HUH THTEJIEKT CTBOPCHUM SIK )KHTTE3IATHUH €JIEMEHT, 1 [I¢ BU3HAHHS aKTUBHO TPOSBIISETHCS B
chepax nimoBoro cBiTy. Teopis MHOXUMHHOTO iHTenekTy ['apanepa [8] nmepenbauae, mo mo-
HATTS JyXOBHOCTI SIK ()OpPMU IHTEJNEKTY 3aCHOBAaHE Ha cepli B3a€EMOIIOB'I3aHUX, aJle BiJIMIH-
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HUX KOTHITUBHHUX IPOIIECIB 1 3/11I0HOCTEH, sIKI MPUBOIATH JIOUHY 10 PO3YMIHHS i1 OTOUYEHHS 1
Kpamoro uTTs. [li3Hile AOCHITHUKA MPHUITYCTUIH, 10 €K3UCTEHIIIabHINA 1 MOpaIbHUN 1H-
TEJIEKT MOXE OyTH YacTHHOIO Teopii [8].

Mopaenb 1iicHOTO pO3BUTKY JtoAchkuX pecypeiB (HHRD) noBunHa BKIItOUaTH eieme-
Ty 1Q, EQ i SQsB SIKOCTI IX OCHOBHOT'O 3MiCTy, 110 CHpHUSIE B Hi;[BHmeHH}o e(eKTUBHOCTI Ta
KOMIIETEHTHOCTI CITIBPOOITHUKIB B opraH13au11 OTxe, TyXOBHUHU IHTEICKT (SQ) 6y11yeTbcsl
IUISIXOM HaKOIMYEHHSI OKPEMOTO I[OCBII[y Kle TOro, Bu3Hayae SQ sK 31aTHICTh PO3YMITH
CBIT 1 ceOe uepe3 OOTOIEHTPIUHICTD 1 BIAMOBIAHIUM YMHOM aJanTyBaTH CBOE JKUTTs. DakTHy-
HO, 1e 6a30Ba 3/[aTHICTH, sika YOPMYE 1 CIPIMOBYE BCI IHIII 3/I0HOCTI, 1 € KilbKa aTpHOyTiB
SQ, Takux sK Blpa CMI/IpeHHlCTB MOJIsIKA, 1HTerpaTHBH1 3/IaTHOCTI, 3[IaTHICTh PETYIIOBATH
eMoIlii, Mopaib 1 31aTHICTh 1O MOPAJILHOI ITOBEAIHKHY, a TAKOXK 10 MPOIIEHHS 1 IFo0oBi. Kpim
TOro, Bu3Haumian SQ sIK 3MaTHICTh AISTU BIAIIOBIAHUM YHHOM, OYVTH CIIBYYTIMBUM 1 BOJIOIITH
BMIHHAM HIATPUMVYBATH BHYTPIIIHIO 1 30BHIIIHIO ¢cBOOONY 0€3 ypaxyBaHHS OVIb-IKHX YMOB.
3 i"moro 6oxy, Mapian i fioro koyeru [8] iHTepnpeTyioTh SO K IHTEJIEKT, 3 SKUM MU 3BEp-
TAEMOCS 10 HAIIUX HAWrIuOIIMX HIHHOCTEH, el 1 HalWBHIUX MOTHUBIB B ITO3UTHBHOMY
ernyHoMy crekrpi. Tomy, SQ o3Ha4ae 3mMaTHICTH BECTH ceOe MYIAPO 31 CIHIBYUYTTAM IIPH 30e-
PESKCHHI BHYTPIIIHBOTO 1 30BHIIIHBOTO CBITY (0aliayXiCTh) HE3aJIekKHO Bix oOctaBuH [17].

OctanHiM yacoM Bce OifbIlie yBaru I[OCJ'IiI[HI/IKI/I 3BEPTAOTh Ha KOCQIIIEHT KUTTEBOT
eneprii VQ. CDpaHuy3bK1 ncuxoiord IT'ep Kacc i IToas Kimomens [12] BuBuaroTh Brine VQ
Ha 3ZII6HOCT1 minepa. Ha ixaro gymKy, ynM Bumuil y moauau VQ, THM Oiibllle BOHa HaMara-
€THCS TOTINIIATH HABKOJIUIITHE KUTTS 1, TAKKM YUHOM, BITMBAE HA OTOYYIOUUX. A 1Ie 5K pa3 i
€ HaWBa)KJIMBIILIOKO SIKICTIO an(epa CIIPUATH PI3HHM 3MiHaM, a TaKOX MPOTUCTOSITH THUM, IIIO
HEraTUBHO MO3HAYAIOTHCS Ha JisIbHOCTI. KpiM TOro, BMiHHS KOHTPOJIIOBATH CBOIO CHCPIeTH-
Ky Ma€ 3HAYCHHSI 1 B IPOTHWJICKHUX BUMAJKAX - KOJTH KEPIBHUK CTPUMYE CBOIO AKTHUBHICTb, HE
MIOBOJTUTKCS, SIK JUKTATOP, HE BTPYYAETHCS B TY 200 1HIIY CHTYAIIiIO, JTa€ MOKJIUBICTh WICHAM
KOMaHIu IposBiIsaTH cebe. Ha nymMKy dpaHIy3bKkuX mocaiaHuKiB, VO € BPOIKEHOIO AKICTIO,
TOMY OJIHI JIFOIW €HEPTiiiHi 1 aKTHBHI, a 1HIII - OUIBII MJIABI 1 TACHBHI. 3 IUNIMHOM JKUTTA, Di-
BEHD JKUTTEBOI €HePTil MOXKE 3MIHIOBATHCS, B 3aJIEKHOCTI BII PI3HUX OOCTaBHH, B SIKI JIOAUHA
[IOCTaBJIEHA, BI CTaHV 3I0DOB'S, Bil BTOMH, Bl 0COOMCTOrO KUTTA Ta IHIIKX (akTopiB. VO
MAPO3IIIAETHCS Ha IBA BUAW: NOTEHIIIMHUI - Ta )KUTTEBA CUIIA, KOO BCl B Til YM 1HIIIN Mipi
BOJIOJIIOTH BiJl HAPOUKEHHS, 1 PEaJbHUN - Ta €HEPrisd, sKa € B JIOAWHI «TYT 1 3apa3» 1 3a J0-
MOMOTOI0 SIKOi BOHA BHKOHYE Pi3HI 3aBnanHs. OOuaBa BUAM €HEprii MOXKYyTh OYTH piBHI, a
MOXe HepeBakaTH AKUICh 0MH. UMM MeHIe po3puB MiX ABoMa Buaamu VQ, TUM BulIe pi-
BEHb )KUTTEBOI €HEprii 1 TUM Kpalie miaep.

Ha nymky aBTOpiB HOCHIKEHHS, KOE(III€HT KUTTEBOI €HEPTii, TOOTO oro piBeHb Oy-
TH MaTH MOKa3HUKH, 10 TEPEBAXHO HAIEKATh JI0 EMOIIHHO-BOILOBOI chepu mimepa. Heon-
MIHHUMH aTpuOyTaMH XapU3MaTHYHOIO JiJepa BHUCTYIAIOTH 1HIIATHBHICTH, BIIEBHEHICTH B
co0i 1 B CBOIM JKUTTEBIA Micii, JKUTTECTIHKICTH(BMIHHSI «TPHUMATH YIAapH» HABKOIUIIHLOIO
CepPEeIOBHINA), BIAMOBIAANBHICTE (TIepel borom, J10apMHU 1 CBOEIO COBICTIO), CIIPUMMAHHS I10-
pa3KH SIK MOYATKy PYXY [0 IEPEMOTH, 0 VCIIXY, ONEPAaTUBHICTh, YMIHHS 30epiratu CBOI
npuHIUIHY (1 cBo€ 00MYYsi) B OyIb-AKii CUTYyallii, 3JaTHICTh BECTH 3a cO0O0IO0 JI0JIeH, BOJIO-
JHHS TYXOBHICTIO Ta €HEPTiiHICTIO TOIIO.

OpnHak 1HHOBAI[IITHOIO KOHIIETILIE€I0 aBTOPIB JOCTIIKEHHS Ta YMCIEHHUMH HayKOBUMU
nomrykamu mkonu Pomanoscbkoro O.I. miaATBepIKeHO HEOOXITHICTh PO3IMIUPEHHS CTPYKTY-
pH HTENEKTY Xapu3MaTHYHOTO Ji/iepa MUITXOM BIPOBaKEHHS HOBOro koedinienty OQ. B
3B’SI3KY 3 HEOOXIJHICTIO MOOJIAaHHS HACIIJIKIB TpaHC(OpMAIiiHUX MEPEeTBOPEHb CYCIUILCTBA
ner koedimieHT € HaioOumbm 3aTtpedyBanuM. [[o Horo ckiamy MU JOTy4aeMO HACTYITHUN
CIIEKTp KOMITOHEHTIB. HasBHICTh CBOIX aBTOPCHKHMX CEKPETIB JIiJIEPCTBA, HEOAKaHHS KOPUTHCS
CTaHJapTaM 1 MpaBuUjaM, MparHeHHs] CTBOPUTH CBiil aBTOHOMHHUI, CydacHUH CBIT, yMIHHS pe-
ami3yBaTH CBif MOTeHINaNn 0e3 MomepeaHiX PereTUIliid, MparHeHHs UTH TITbKU CBOIM IILIS-
XOM, BMIHHS MOCTIHHO IIYKaTH ICTHUHY, YMIHHSI OyTH CYBOPUM 1 TAKTOBHUM OJHOYAacHO, Ipa-
THeHHs OyTH 3anekHuM Bif ['ocriona i camoro ce0e 1 He3aJeKHUM BiJl 0OCTaBUH, JTIOACH 1 Ha-
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BKOJIMIITHBOTO CEPEIOBHINA, YMIHHS MepeOyBaTH B MOCTIHHOMY 3B'SI3Ky 3 HABKOJIMIITHIM CBi-
ToM 1 ['ocmiofoM, yMiHHSI pU3UKYBATH, BIJIMOBA BiJl UyKMX KOHIICTIIIIN 1 TEXHOJOT1H, HaB's13a-
HUX a0o mependavdyBaHuX 330BHI. OHAK 116 HOBOBBEACHHS IepeOyBa€ y CTaHl CTAHOBJICHHS.
Tomy Ha kadeapi iCHye MEBHUHA CIEKTP METOJIB Ta METOJUK 3 arpoOarlii J1aHoro KoedimieH-
Ta. BpaxoByroun HaykoBi HampaIlOBaHHsS Ta MPaKTHYHI armpoOariii, MO)KeMO CTBEPIUKYBaTH,
10 BCi MepepaxoBaHi XapaKTEPUCTHKH MOXHA 30CEPEIUTH B TAKMX OCHOBHUX MOKA3HUKAX
«IHTEJIEKTY OPUTIHATBHOCTI»:

1. BinacHi cekpeTH BIUIMBY Ha OTOUYYIOUHUX.

2. [nauBinyanpHa MapagoKCaaIbHICTh.

3. Oco6a1Bi BiTHOCUHU 3 OTOYYIOUUMH.

4. BaxxnuBa >KUTTEBA MICIs.

5. YHiKanpHa KPEaTUBHICTb.

6. CuHEepreTHYHUN MOTCHITIa.

HecxoxicTh mOpTpeTa 0COOUCTUX SIKOCTEH XapU3MaTHYHOTO JIiIepa 3 OCOOMCTUMH KO-
CTSMH IHIIHKX JIIEpIB J1a€ Oe33anepeuny nepepary.

Bci Buau po3ymMoBoi, eMOIiHHOI, (hI3UYHOI Ta TyXOBHOI JisIIBHOCTI OCOOMCTOCTI BiJI0-
OpakeHi B 1ii 1 X peaiizallii. XToch OUIbIIe, Kpallle 1 MBUIIIC JocsIrae ¢()eKTUBHOCTI B pea-
Jizamii 1UX MOKa3HUKIB. BiAMIHHICTE KOXKHOTO 1HIWBiJyymMa BUSBISETHCS B CEPEIHHOMY
MPOsIBi 3arayibHOT Ail iX cymu. [TokasHMKYM ONHI i Ti K, ajie B pi3HUX Mpomopiisx. | BapianTiB
[IUX TIPOIOPIIiA MOKe HalliuyBaTUCs Oe37id. BogHodac 1iif MHOXKHHI € 1 BA3HAYEHHS CTaJIOCT1
3MIHH OJIHMX 1 THX K€ IIOKa3HUKIB B OJJHOMY 1 TOMY 3 IIPOCTOPI.

ABTOpH OaraTopiyHUX JOCIIHKCHb, TNIMOOKO BIIEBHEHI, IO TiUIBKHA TaK 3BAaHUU «iHTE-
JICKT OPHUTIHATBHOCTI», TO3BOJISIE BUSBIIATH HAHOUTBITY YCHINIHICTD 1HAMBIIYAIEHOT XapU3MHU
ocobucrocTi Jifepa. TiIbKU AKOCTI, SIKI IPUTaMaHHI IIbOMY JIiIEPY, AO3BOJISIIOTh B3araji 3as-
BJISITH TIPO MOTO TIPUPOIHUHN Jap, SIKKH BMOTHBOBAHO HASBHICTIO «IHTEIIEKTY OPHTIHATBHOC-
Ti» I YCHIITHOCTI HOTO MisTILHOCTI 3 YIIPABIIIHHS Ta CBO€ET caMopeati3artii.

Binxiza Bij iHCTPYKIIi, CTAaHAAPTIB, PETIIAMEHTY 1 TTPABUIT 3aBXK/IN JABAITA MOXITUBICTD IS
PO3BHTKY. | BCI mepepaxoBaHi BHIIE SKOCTI, 0 BiAOOPaXKalOTh CYTh 1HTEICKTY OPUTIHAIBHOCTI
JIO3BOJISIFOTH CIIPOEKTYBATH OCOOJIMBUN PO3BUTOK 1 0OCOOMCTOCTI, 30KpeMa Xapru3MaTHIHOTO JIife-
pa, 11i eeKTUBHOCTI, 1 11 JISUTBHOCTI 3 EPCIEKTHBOIO OTPUMAHHSI HAWBHUILIOTO PE3YIIbTaTY.

ocobucTocTi

Xapyu3maTuy
HOro nigepa

Pucynok 2. Mogiens cTpyKTypu 0COOHCTOCTI XaprU3MaTHYHOTO Jiiiepa ( KoeillieHTH IHTEeTeKTY)

Ha pucynky 300pakeHO BHIH iHTEJIEKTY, III0 YTBOPIOIOTH CTPYKTYPY XapHU3MaTHYHOTO
migepa (IQ + EQ + VQ + SQ), kokeH 3 HUX POOHUTH 3HAYHUN BHECOK 0 peaisaiii ycmixy
ocobucrocTi, ane iHTenekT opurinaigpHocti (OQ) 3aiiMae 0cobaMBE MicCIe B il CTPYKTYPI,
TOMY 1110 BiH HETIOBTOPHUH 1 3aBXKJIU BULISIE OCOOUCTICTD Cepel IHIINX .
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Bopotsbu 3 HUM HE MOXe OyTH, TOMY III0 OPUTIHAJIBHICTD JIIOJMHU HEMOBTOpPHA 1 0€3-
ninHa. ToMmy SKICTh 1 BeJIMY IIbOTO 1HTEJCKTY HE MOXXYTh OYTH OCKap>KEHI «ampiopi», SIKIIO
TUTBKH ISl OPUTTHAIBHICTH MAa€ MiICIIC, MOTUBH 1 MATBEPKYETHCS BAXKIHUBICTIO KUTTEBOTO
npu3HadYeHHs. MoJiepHi3allisi CTpYKTypH Cy4acHOi OCOOMCTOCTI XapuU3MaTUYHOIO Jijepa JIo-
3BOJISIE CIIOAIBATHCA HA €(PEKTUBHICTH 3MIH Ta Pe3yJbTaTUBHICTh aAaNTHUBHUX IPOIECIB Bij-
MOBIIHO JI0 TpaHCOPMAIIHHIX NEPETBOPEHD CYYaCHOTO COIIAIbHO-€KOHOMIYHOTO CYCIUTBC-
TBa, a 11€ CIOHYKAaTUME /10 CTBOPEHHS €EKTUBHUX YINPABIIHCHKUX CTPYKTYP Ta MIIHUX KO-
JICKTHUBIB, 110 OYAyTh MaTH HA METI MacIITaOHEe 3aCTOCYBaHHS OCOOHMCTICHOTO Ta KOMaHIHO-
r'o IOTCHIIIAY JJISI MAKCUMAJIBHOI pe3yJIbTAaTUBHOCTI KU TTEXISILHOCTI.

BucHOBKH Ta mepcneKTUBH J0CTiaxKeHb. CyJacHi MOTIISIN HA CUCTEMY B3a€MOJIIi Cy-
CIIIJILCTBA 1 OCOOMCTOCTI JO3BOJISIE CTBEP/DKYBATH IMPO MOTpeOy y MoAepHi3alii 3MICTy I10-
HATTS JIIEPCTBO, KOTPE MOCTAE y HEPO3PUBHOMY 3B’SI3KY 13 TPhOMa KOMIIOHCHTAMHU: CTaH
(XapaKTepUCTUKU Ta SKOCTI), TpoIlec (peatizallis 3a3HaueHUX KOMIIOHEHTIB) Ta pe3yibTar (
CTBOPCHHS Ha ()YHKIIIOHYBAaHHS KOMaH/IU SIK YaCTUHH HOTO cyTHOCTi). Jlizep mae OyTu npw-
KJIQJIOM ISl HACIITyBaHHS 1 OJTHOYACHO THM (DaKTOPOM, IO YIOPSIKYE B3aEMOBITHOCHHH Ta
TiSUTBHICTh CBOTO OTOYEHHA. EQEeKTUBHOCTI 3/1IHCHEHHS MOCTaBICHUX 3aBJaHb CIIPHUSE XapHu-
3Ma. IcHye KoM 00'€KTHBHA B3aEMO3AIEKHICTD MK BIZIHOCHOIO PiJKICTIO XapH3MH, PIBHEM
il MPOSIBIB y KOHKPETHOI JIFOJIMHU 1 CHIIOKO ii BIJIMBY HA CBOE OTOYEHHS 1 Ha MaciTab ocoduc-
TOCTEH THX JIIOJIEH, K1 CBIIOMO MIyTh 3a UM JiIEPOM 1 TOTOBI JiSITH y HANIPSIMIi JTOCSITHEHHS
BHU3HAUEHUX HUM Miel. MOXKHa CTBEp/KYBaTH, 110 YUM CHUJIBHIIIOK € Xapu3Ma MEeBHOI JIto-
JMHU, TUM PiJIIe BOHA 3yCTPIYA€THCS, 1 OJHOYACHO TUM IHTEHCUBHIIIMMH € ii IPOSBU B JIisi-
JBLHOCTI JIijiepa, 1 HOro BIUTMB Ha JIFOCH.

Xapu3MoI0 BOJIOAIIOTH BITHOCHO Hebararo Jitojei, a Oy/p-sKe BiIXUICHHS BiJl 3BUYHOI
HOpPMH y OUIBIIOCTI HAalYacTile BUKIMKAE 3AUBYBaHHsA. OHAaK Xapu3My MOXKHa PO3BUBATH,
PO3yMIFOYH 1i CTPYKTYPHI CKJIAJIOBI Ta KOMIIOHEHTH OCOOMCTOCTI, IO CIIPHUSIOTH €PEKTUBHIN
JISITBHOCTI Xapu3MaTH4HOro Jtijgepa. Cepen BCiX 3MICTOBHUX €JIEMEHTIB JOCTITHUKH BUILIS-
I0Th 4 KOEIIiEHTH IHTENEKTY, O CYTHOCTI SKUX BXOIHUTH OLIbIIA YaCTHHA THX SIKOCTEH, Xa-
pPaKTEepUCTUK, 3HAHb, BMiHb, HAaBUYOK, JIOCBiAY, SKI MpUTaAMaHHI XapU3MaTUYHOMY IiJEpY.
Opnak 11e¥l mepesik, Ha Hally JTyMKYy, HEOOXIJHO PO3LIMPUTH 3a JOMOMOIOI0 Koe(dilieHTy
opurinansrocti (OQ). Moro 3MicToBHe HamoBHEHHS OYIIO BIEpIIE CTPYKTYPOBAHO aBTOPAMH
JOCTIPKEHHST Ta MPOJIOBXKYE BUBUYATHCH, 3aBISIKH MIKHAPOJHUM MPOEKTaM, AMCEPTAI[iiHIM
poboTaM Ta MPaKTUYHUM METOAMKAaM, TPeHIHraM Toulo. [lepcrneKTHBHIM HAMpsIMKOM JIOCIi-
JUKEHHSI BBQ)KA€MO 3aCTOCYBAHHSI CUCTEMHOIO MIJIXOy JI0 aHaJli3y MpOsBIB KOEQILIEHTY OpHU-
TIHAJIBHOCTI MiJ Yac KUTTEMISIIBHOCTI MailOyTHIX (haxiBIiB-TiAepiB.

Cnucok Jiteparypu:

1.  PomanoBckuit A.I'., KBacuuk O.B., IllanonoBa B.B. TpexBekTopHas cTpyKTypa
HNOHATHUS JijepcTBo // VHHOBamuu B Hayke, oOpa3oBaHMM M mpou3BojcTBe Kaszaxcrana.
MexayHap. HaydHO-TIpakT., 17-18 Hos1O6ps 2016 p. Anmatsr, 2016. 1l tom. C. 73-77.

2. Pomanoscekuit O.I'., [TonomapsoB O. C. [Tapagokcu xapu3MaTUyHOTO JIiIEPCTBA
// Teopis 1 mpakTUKa ympaBiiHHA comiansHuMu cuctemamu. 2017. Nel. C. 47-56.

3. [Mapeirun b. /. Coumanbaas ncuxonorust // TIpobieMbl METOMIOIOTHH, UCTOPHH
u meopuu. CI16.: UT'VII, 1999. 592 c.

4.  Pomanoscekuii O. I'., Cepena H. B. OcobucTicTh Cy4acHOT0 KE€piBHHUKA B aCIEKTI
teopii ayxoBHoro ujigepctBa / O.I. PomanoBchkuit, / Teopis 1 mpakTuka ymHpaBiiHHS
couianbHuMu cuctemamu. 2013. Ne 3. C. 20-27. [EnextponHuii pecypc] - Pexxum goctymy:
http://nbuv.gov.ua/UJRN/Tipuss_2013 3 4

Jioep. Enima.Cycninocmeso 12017 71


http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=A=&S21COLORTERMS=1&S21STR=%D0%A0%D0%BE%D0%BC%D0%B0%D0%BD%D0%BE%D0%B2%D1%81%D1%8C%D0%BA%D0%B8%D0%B9%20%D0%9E$
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9623113
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9623113
http://nbuv.gov.ua/UJRN/Tipuss_2013_3_4

TEOPETHUKO-METO/]OJIOI'TYHI TA IIPAKCEOJIOI'TYHI ACIIEKTH ®OPMYBAHHA TA
PO3BUTKY TEOPI JIIJIEPCTBA B HAPA/IUT'MI CYHYACHOI'O VIIPABJIIHHA

5. e Bpuc M. K. Muctuka nmunepctBa. Pa3BuTrHe 3MOIMOHATIBHOTO WHTEIUICKTA /
M. K. ne Bpuc. M.: Ansniuna busnec byke, 2004. 311 c.

6. Danah Zohar and lan Marshall: SQ - Spiritual Intelligence, the ultimate
intelligence Bloomsbury, London 2000 Notes Alison Morgan January 2001

7. Zohar, D. (2005). Spiritually intelligent leadership. Leader to Leader, 2005(38),
45-51. Retrieved from Business Source Complete database.

8.  Gardner, H. (1999) "Intelligence Reframed: Multiple Intelligences for the 21st
Century.” New York: Basic Books.

9. BOSII_[I/IC P. Pe3onaHcHOe JUACPCTBO: CaMOCOBEPIICHCTBOBAHUEC W IIOCTPOCHHE
IO AOTBOPHBIX OTHOLIECHHUU C JIOAbMHX Ha OCHOBC AaKTHUBHOI'O CO3HAaHHA, OIITHUMHU3Ma H
smmatuu / bosiituc P., Makku O. M. : Anbrimaa busnec bykc, 2007.300 c.

10. Tamgmamac P. Xapusma muumepa / PamucinaB ampgamac. M.: Maunn, UBaHoB u
Depbep, 2013. 224 c.

11. ®apcon P., Keitec P. [Tapanokcs! muaepcrsa. M.:Codust, 2006. 160 c.

12. Casse P. Claudel P. G. Philosophy for Creative Leadership: How philosophy can
turn perople into more effective leaders. Athena Press, 2007. 280 p.

13. Conger J. A. Canungo R. Charismatic leadership in organizations: Perceived
behavioral attributes and their measurement // Journal of Organizational Behavior. 1994. Ne
15. P.439-452.

14. Gunter M. Charisma / M. Gunter // Journal of communications. 1979. Vol. 29. Ne
2. P. 2-54,

15. Mayer, J.D., Salovey, P., Caruso, D.R., & Sitarenios, G. (2003). Measuring
emotional intelligence with the MSCEIT V 2.0. Emotion, 3, 97-105.

16. Miller-Perrin, C., Krumrei-Mancuso, E. Faith From a Positive Psychology
Perspective. Springer,New York; 2014.

17. Wigglesworth, C. (2006, August). Why Spiritual Intelligence Is Essential to
Mature Leadership. Integral Leadership Review. retrived January, 11, 2009, from
http://www.integralleadershipreview.com/archives/2006-08/2006-08-articlewigglesworth.php

References:

1. Romanovskij A.G., Kvasnik O.V., Shapolova V.V. (2016) Trehvektornaja
struktura ponjatija liderstvo [Three-vector structure of the concept of leadership] // Innovacii
v nauke, obrazovanii i proizvodstve Kazahstana. Mezhdunar. nauchno-prakt. 17-18 nojabrja
2016 r. Almaty,. Il tom. S. 73-77. [in Russian].

2. Romanovskij O.G., Ponomar'ov O. S. Paradoksi harizmatichnogo liderstva (2017)
[The paradox of charismatic leadership] // Teorija i praktika upravlinnja social'nimi
sistemami. Nel. S. 47-56. [in Ukrainian].

3. Parygin B. D. Social'naja psihologija (1999) [Social Psychology] // Problemy
metodologii, istorii i teorii. SPb.: IGUP. 592 s. [in Russian].

4. Romanovs'kyj O. H., Sereda N. V. (2013) Osobystist' suchasnoho kerivnyka v
aspekti teorii dukhovnoho liderstva [The peculiarity of the hourly curtain in the aspect of the
theory of spiritual leadership] // Teoriia i praktyka upravlinnia sotsial'nymy systemamy..
Ne 3. S. 20-27. [Elektronnyj resurs] - Rezhym dostupu:
http://nbuv.gov.ua/UJRN/Tipuss_2013 3 4 [in Ukrainian].

5. De Vries MK (2004) Mysticism of leadership. Development of emotional
intelligence [Mysticism of leadership. Development of emotional intelligence]/ M. K. de
Vries. Moscow: Alpina Business Books. 311 p. [in Russian].

72 Jioep. Enima.Cycninbcmeo 12017


http://www.integralleadershipreview.com/archives/2006-08/2006-08-articlewigglesworth.php
http://nbuv.gov.ua/UJRN/Tipuss_2013_3_4

TEOPETUKO-METONOJIOI'TYHI TA [IPAKCEOJIOI'TYHI ACIIEKTH ®OPMYBAHHA TA

PO3BUTKY TEOPII JIVIEPCTBA B ITAPAJIUTMI CYYACHOI'O VIIPABJIIHHA
6. Danah Zohar and lan Marshall: SQ - Spiritual Intelligence, the ultimate intelligence

Bloomsbury, London 2000 Notes Alison Morgan January 2001

7. Zohar, D. (2005). Spiritually intelligent leadership. Leader to Leader, 2005(38), 45-
51. Retrieved from Business Source Complete database.

8. Gardner, H. (1999) "Intelligence Reframed: Multiple Intelligences for the 21st
Century.” New York: Basic Books.

9. Bojacis R. (2007) Rezonansnoe liderstvo: samosovershenstvovanie i postroenie
plodotvornyh otnoshenij s ljud'mi na osnove aktivnogo soznanija, optimizma i jempatii
[Resonant leadership: self-improvement and building fruitful relationships with people on the
basis of active consciousness, optimism and empathy]. M.: Al'pina Biznes Buks.300s. [in
Russian].

10. Gandapas R. (2013) Harizma lidera [The charisma of the leader ] . M.: Mann,
Ivanov i Ferber. 224 s. [in Russian].

11. Farson R., Kejes R. (2006) Paradoksy liderstva. [ Paradoxes of leadership]
M.:Sofija. 160 s. [in Russian].

12. Casse P. Claudel P. G. (2007) Philosophy for Creative Leadership: How philosophy
can turn perople into more effective leaders. Athena Press. 280 p.

13. Conger J. A. Canungo R. Charismatic leadership in organizations: Perceived
behavioral attributes and their measurement // Journal of Organizational Behavior. 1994. Ne
15. P.439-452.

14. Gunter M. (1979) Charisma / M. Gunter // Journal of communications.. Vol. 29. Ne
2. P.2-54.

15. Mayer, J.D., Salovey, P., Caruso, D.R., & Sitarenios, G. (2003). Measuring
emotional intelligence with the MSCEIT V 2.0. Emotion, 3, 97-105.

16. Miller-Perrin, C., Krumrei-Mancuso, E. Faith From a Positive Psychology
Perspective. Springer,New York; 2014.

17. Wigglesworth, C. (2006, August). Why Spiritual Intelligence Is Essential to Mature
Leadership. Integral Leadership Review. retrived January, 11, 2009, from
http://www.integralleadershipreview.com/archives/2006-08/2006-08-articlewigglesworth.php

Cmamms naoivwna 0o peokoneeii: 15.11.2017

Jioep. Enima.Cycninocmeso 12017 73


http://www.integralleadershipreview.com/archives/2006-08/2006-08-articlewigglesworth.php

